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Legislative Disabilities Awareness Day
BY DIDI BARRETT, CHAIR
N.Y.S. ASSEMBLY TASK FORCE
ON PEOPLE WITH DISABILITIES

I

t’s hard to believe that we’re looking at summer through the rear
view mirror and that the 2018
legislative session will be quickly approaching.
As you may recall in my last column, I shared with you the bills that passed the Assembly in
recognition of Legislative Disabilities Awareness Day (LDAD) on
May 22nd that focused on addressing disability rights, election
reform and emergency preparedness.
The following are remaining bills that passed the Assembly on
LDAD that focus on housing, trusts to assist people with disabilities, tax credits and veterans.
These bills include:
A.4818 (Titus) – This bill would allow tenants with physically
disabling conditions that affect their mobility a preference in occupying a vacant dwelling unit on a lower floor in the same project operated by the New York City Housing Authority.
A.5931 (Ramos) – This bill would establish the New York State
Interagency Coordinating Council for Service-Disabled Veterans,
define the powers and duties of the council and require an annual
report.
A.6743 (Barrett) – This bill would exclude a special needs trust,
established by an individual with disabilities, from the medical
assistance eligibility determination for such individual.
A.5175-A (Gottfried) – This bill would require the Department
of Health to include information with the eligibility notice to individuals who qualify for the excess income program of the option
to participate in a qualifying trust as a means of qualifying for
medical assistance.
A.5333 (Weprin) – This bill would provide an incentive for owners of residential buildings to retrofit homes for access for people
with disabilities.
A.5950-A (Lavine) – This bill would allow a tax credit for either
new or retrofitted principal residences which are universally designed to be accessible and adaptable housing.
We will continue to advocate on behalf of all of our LDAD bills,
but we are particularly hopeful for A.4818, A.6743, A.5175-A and
A.5950-A as they all passed both the Assembly and Senate this
year.
Looking back on this past year, my first as chair of the Task
Force on People with Disabilities, I am very proud of the work
that we accomplished in such a short amount of time. I am honored to have met and worked with so many accomplished advocates and people with disabilities.
I look forward to the upcoming session where I hope we will
continue to build upon the great work of the past year and expand our advocacy at the state level.
As the Task Force always starts to do at this time of year, we
ask Able readers to reach out to us if you have suggestions to add
to our 2018 priority agenda. We firmly believe in the premise of
“nothing about us without us,” and urge you to contact us to let
us know exactly what is important to you.
Additionally, if you have any questions or concerns on the measures passed on Disabilities Awareness Day, please contact our
Task Force office, 518 455-4592.

Mill Neck
Family’s

APPLE
Festival
Est. 1961

Saturday and Sunday, October 7 and 8
from 9 a.m. to 5 p.m.

MILL NECK MANOR

40 Frost Mill Road, Mill Neck, NY 11765

millneck.org/apple

516.922.4100 - events@millneck.org
EMPLOYMENT OPPORTUNITY
EMPLOYMENT
OPPORTUNITY

Job Title: Americans with Disabilities Act (ADA) Coordinator (Part-Time)
Description: The Americans with Disabilities Act (ADA) Coordinator will build
upon and administer the ADA accommodation program from start to ﬁnish. The position
will also be involved in the Light Duty/Return-to-Work program. Other duties include
but are not limited to the following: Identiﬁes and performs outreach to employees
possibly requiring accommodations; educates management and employees on the
rights and duties under the ADA; coordinates with management and employees to
develop and provide employees eﬀective and reasonable accommodations; develops
written materials and other informational pieces regarding the ADA program;
develops and maintains internal measures to track ADA status and compliance and
maintains and documents records of all disability and accommodation issues ensures
compliance with applicable laws, regulations, and policies; assures that workers with
disabilities are provided eﬀective and reasonable accommodations allowing them
to work productively and safely; assure Township-Sponsored activities, Township
Facilities and events address accessibility and accommodation concerns.
Requirements: Bachelor’s degree in social sciences, human resource management,
business administration or related ﬁeld and two years of personnel administration
experience are required (or a combination of education and/or training and/or
experience which provides an equivalent background required to perform the work of
the class); a minimum of eighteen (18) months of experience in a position that involved
evaluating and administering reasonable accommodation issues subject to the ADA or
§504 and completion of a course on barrier-free design or ADA accessibility guidelines
which was sponsored or approved by the New Jersey Department of Community
Aﬀairs or a department which oversees the Uniform Construction Code in any other
State, the American Institute of Architects, the Paralyzed Veterans Association, or the
United Spinal Association, within twelve (12) months of hire.
Salary:

DOQ

Hours: Part-Time, three days weekly (not to exceed twenty one hours per week).
Apply: Send resume or application to:
Ms. Braedon Gregory, HRIS Coordinator, Human Resources Department,
Township of Montclair, 205 Claremont Avenue, Montclair, New Jersey 07042
or email: bgregory@montclairnjusa.org
Closing Date:

Job posting will remain open until position is ﬁlled.
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