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EMPLOYMENT OPPORTUNITY
EMPLOYMENT
OPPORTUNITY

Job Title: Americans with Disabilities Act (ADA) Coordinator (Part-Time)
Description: The Americans with Disabilities Act (ADA) Coordinator will build
upon and administer the ADA accommodation program from start to ﬁnish. The position
will also be involved in the Light Duty/Return-to-Work program. Other duties include
but are not limited to the following: Identiﬁes and performs outreach to employees
possibly requiring accommodations; educates management and employees on the
rights and duties under the ADA; coordinates with management and employees to
develop and provide employees eﬀective and reasonable accommodations; develops
written materials and other informational pieces regarding the ADA program;
develops and maintains internal measures to track ADA status and compliance and
maintains and documents records of all disability and accommodation issues ensures
compliance with applicable laws, regulations, and policies; assures that workers with
disabilities are provided eﬀective and reasonable accommodations allowing them
to work productively and safely; assure Township-Sponsored activities, Township
Facilities and events address accessibility and accommodation concerns.
Requirements: Bachelor’s degree in social sciences, human resource management,
business administration or related ﬁeld and two years of personnel administration
experience are required (or a combination of education and/or training and/or
experience which provides an equivalent background required to perform the work of
the class); a minimum of eighteen (18) months of experience in a position that involved
evaluating and administering reasonable accommodation issues subject to the ADA or
§504 and completion of a course on barrier-free design or ADA accessibility guidelines
which was sponsored or approved by the New Jersey Department of Community
Aﬀairs or a department which oversees the Uniform Construction Code in any other
State, the American Institute of Architects, the Paralyzed Veterans Association, or the
United Spinal Association, within twelve (12) months of hire.
Salary:

DOQ

Hours: Part-Time, three days weekly (not to exceed twenty one hours per week).
Apply: Send resume or application to:
Ms. Braedon Gregory, HRIS Coordinator, Human Resources Department,
Township of Montclair, 205 Claremont Avenue, Montclair, New Jersey 07042
or email: bgregory@montclairnjusa.org
Closing Date:

Job posting will remain open until position is ﬁlled.
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HR 620 Passes House
BY JAMES WEISMAN

CHIEF EXECUTIVE OFFICER

T

he ADA Education and Reform
Act passed the House of Representatives in a 225 to 192 vote
with 12 Democrats crossing party
lines to vote for this bill - which will
perpetuate discrimination on the basis of disability - and 19 Republicans
crossing party lines and voting against the bill.
The Act is a misguided attempt by Congress to assist small
businesses that are being exploited by a few unscrupulous lawyers around the United States. These lawyers (who need a cooperative disabled plaintiff), file a complaint stating that a business
needs to remove barriers pursuant to the mandate of Title III of
the Americans with Disabilities Act of 1990.
Then the attorney states that the complaint can be withdrawn
in exchange for thousands of dollars in attorney’s fees, regardless of whether the barriers are removed. In fact, at least one
restaurant we’re aware of in Manhattan that has been sued in
this fashion has no barriers, but the plaintiff’s attorney intends
to pursue the case and force the restaurant to mount a defense
costing thousands.
So far, this restaurant owner has chosen to fight back, but
eventually the cost of fighting back can exceed the cost of settling
with an unscrupulous lawyer.
The ADA Education and Reform Act will not prevent this practice. It will require an aggrieved disabled person to provide written notice and wait 120 days before suing. How proponents of the
legislation think this will stop extortion by unscrupulous attorneys and their clients is unknown.
What it will do, however, is dissuade the perhaps one in 1000
people that confront an architectural barrier at a Title III entity to file a complaint. The vast majority of people with disabilities move on to an accessible business where they can obtain the
goods or services they desire.
Creating this extra step impedes justice. It is a license to maintain architectural barriers until the business receives written notice of the ADA violation. (i.e. notice to a business that has had
almost 28 years to remove barriers but hasn’t).
The penalty for not removing barriers, even after 28 years of
maintaining them illegally, is currently having to remove the
barrier and perhaps pay attorney’s fees. No money damages are
available to plaintiffs under the barrier removal requirements of
the ADA, but the House, in an effort to help small businesses,
thinks they need four months notice and a second chance.
Most of the Democrats who supported this ADA limiting measure were from California, which has seen its share of abuse of the
statute. The bill had only one Democratic New York co-sponsor,
Rep. Kathleen Rice (D-N.Y. Dist. 4) It is interesting to note that
while the bill’s supporters state that they are trying to help small
businesses, the lobbyists hard at work on limiting the rights of
people with disabilities represent giant shopping center and hotel
owners.
The bill has not passed the Senate and we hope it will die there.
However, no ADA reform or notification bills, which have been
introduced for the last ten years, have ever passed the House, except for now. Thank you to all who worked to defeat this offensive
measure. We will keep you posted about Senate activity.

