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MOPD MARKS ADA
Sapolin Awards Back After COVID Shutdown 

VOLUME 27 NUMBER 3               SEPTEMBER 2021

Mayor Bill DiBlasio 
and Commissioner 
of the Mayor’s Of-

fice for People with Disabil-
ities Victor Calise marked 
the 31st anniversary of the 
Americans with Disabilities 

Act (ADA) by presenting the 
annual Matt Sapolin Acces-
sibility Awards ceremony.

The event was held this 
year on the High Line Park 
in a scaled down version for 
approximately 200 people.

Four awards are present-
ed each year in honor of the 
Titles of the ADA in addition 
to an Advocacy Award.

This year the Employment 
award went to Transitional 

Continued on page 14
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Awardees surround Mayor Bill DiBlasio at the 2021 Sapolin awards cer-
emony at the High Line. Shown here are, standing left to right, Deputy 
Mayor for Strategic Policy Initiatives J. Phillip Thompson, who assisted 
in the presentations; Chris Nolan of the Central Park Conservancy; Lar-
ry Grubler, C.E.O of Transitional Services for New York, Inc.; DiBlasio; Lau-
ren Schechter, co-founder and owner of TotalCaption; J. Soto, manager of 
programs and inclusion at Eyebeam. Victor Calise, MOPD commissioner 
and Advocate Carr Massi join them in the front row.

At left, Victor Calise, right, presents 90th birthday cake to Carr Massi 
as Deputy Mayor Phil Thompson looks on. Approximately 200 people in 
attendance sang “Happy Birthday.”
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Every year the REV UP 
campaign leads National Dis-
ability Voter Registration 
Week (NDVRW) to grow the 
political power of people with 
disabilities. 

The group builds its political 
power by getting communities 
registered and ready to vote 

and engaged on issues import-
ant to people with disabilities. 

This year NDVRW is Sept. 
13 through Sept. 20. Commu-
nity organizations can join 
REV UP in getting out the dis-
ability vote in 2021.

Interested parties can sign 
up as a partner, hold an event, 

REV UP To Register Voters

There has been a lot of anx-
iety for people with disabili-
ties about returning to work 
this September and it has a 
lot of us asking questions. Is 
the office preparing safety 
precautions? Am I required 
to return? Can I ask for an 
accommodation? Is a vaccine 
required?

Safety is the biggest con-
cern for everyone and the saf-
est way to return to work is 
to get vaccinated. Vaccination 
does two things really well for 
most people - keeps us from 
going to the hospital and from 
dying. These are two things 
that I certainly get behind. 

Other ways to stay safe are 
by continuing  to wear your 
mask, social distance and 
wash your hands. Think of 
these as layers of protection 
like wearing a hat and gloves 
when it is cold. Better to have 
them on than to not have 
them on.

There are some people with 
disabilities who are not able to 
get a vaccine for medical rea-
sons and may find it difficult 
to go back to work and others 
may need accommodations. If 
you need an accommodation 
you should ask for it through 
your Human Resources De-
partment (HR) and verify 
that with documentation from 
your medical provider. 

Reasonable accommoda-

From The Commissioner’s Desk

tions for people with disabil-
ities come in many forms and 
may include a flex schedule 
(you may need to come in dif-
ferent times to avoid the rush 
hour); work from home; or a 
hybrid schedule (a mix of days 
in and out of the office). 

Traveling to and from work 
is stressful especially during 
a pandemic. The best ways to 
stay safe are to avoid packed 
public transportation by flex-
ing your schedule at work or 
waiting for an emptier train 
or bus. 

If you have a personal vehi-
cle, you may choose to drive to 
work or carpool with those in 
your office who are vaccinat-
ed. When taking Paratransit 
be sure to wear your mask 
whether it is a direct trip or 
not. 

In preparation for return-
ing to work, reach out to 
your HR department and be 
informed of policies and pro-
cedures before you return to 
the office. Knowing what is 
expected and planning for it 
can help diminish stress and 
anxiety.

This is a difficult time for ev-
eryone and returning to work 
is essential to your well-be-
ing, socialization and produc-
tivity. I have been back in the 
office since August 2020 and 
it has relieved a lot of stress 
experienced from working 

from home and it sure is nice 
to have the office amenities. 

Diversity in the workplace 
is important and people with 
disabilities bring that diversi-
ty. When we are not seen we 
are not heard and when we 
are not heard we are not seen. 
Do not underestimate the 
power of your physical pres-
ence - it changes perceptions 
of people with disabilities. 

Ciao, 
Victor Calise

Commissioner

Getting Back to Work

share voting resources on per-
sonal social media, send a let-
ter to the editor or op-ed to a 
local newspaper or even ask 
local officials to issue a procla-
mation declaring NDVRW.

More information is avail-
able at www.aapd.com, www.
weall.vote/revup or by email-
ing matlaluri@aapd.com.

The Deadline 
For The

 October Issue of 
Able Newspaper 
Will Be Sept. 13
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This summer, Brooklyn Autistic Center(BAC) students gave back 
to the community by helping to clean up local Brooklyn parks by 
partnering with New York City Parks Jr. Litter League. The stu-
dents walk to a local park weekly, and work on skills such as nav-
igating the community, following instructions and working with a 
partner. They collaborate to identify litter, use tools to pick it up 
and dispose of it and weigh what they have collected.

BAC Students Clean Up City Parks

Continued on page 15

According to the Ameri-
can Association of Peo-
ple with Disabilities the 

U.S. Supreme Court has dealt a 
significant blow to democracy. 

In a statement AAPD wrote, 
“In its decision on Brnovich v. 
Democratic National Commit-
tee, the Supreme Court has un-
dermined Section 2 of the Voting 
Rights Act, a provision meant to 
protect voters from discrimina-
tory and racist voting restric-
tions. This destructive decision 
comes on the heels of nation-
wide attacks on voting rights in 
states like Texas where disabil-
ity advocates prepare for a spe-
cial legislative session in which 
legislators will consider more 

People with disabilities (PWD) 
made large gains in the historic 
voter turnout surge of 2020, ac-
cording to a new report by the 
Program for Disability Research 
at Rutgers University and the 
U.S. Election Assistance Com-
mission (EAC). Expanded access 
to mail-in ballots pushed disabil-
ity turnout to 17.7 million, up 
from 16 million in 2016.  

“Turnout increases when peo-
ple with disabilities have more 
voting options. It’s not ‘one size 
fits all,” said Professor Lisa 
Schur, co-director of the Program 
for Disability Research at Rut-
gers University. “Many states 
made it easier to vote during the 
pandemic, which particularly 

A federal judge in Utah 
has granted a motion to al-
low an Idaho man the chance 
to continue litigating a case 
that his now-deceased wife 
filed last year against Ameri-
can Airlines. 

Attorneys for Tammy Sue 
Spears filed a lawsuit against 
American Airlines in June of 
2020 for events that occurred 
during a 2019 flight from Salt 
Lake City, Utah, to Charlotte, 
N.C. The lawsuit alleged that 
American Airlines cabin crew 
members forced Mrs. Spears, 
a disabled amputee, to crawl 
from her seat to the lavato-
ry because the airline did not 
have an aisle wheelchair on 

AAPD Rails at SCOTUS Voting Ruling
anti-voting legislation to add 
seemingly arbitrary barriers for 
disabled voters, voters of color, 
and disabled voters of color.

“In Arizona, the Supreme 
Court decision upholds two in-
credibly harmful voting bills 
that have disparate impacts on 
some voters — a law prohibiting 
election officials from counting 
ballots from eligible voters cast 
in the wrong precinct and a law 
criminalizing the collection of 
voted ballots for delivery by any-
one but family members, care-
givers, and election officials. 

“The discarding of ballots cast 
out of precinct and restrictions 
on vote-by-mail further disen-
franchise disabled and voters of 

color, who may not have access 
to reliable accessible transporta-
tion, have limited time to vote, 
lack access information on pre-
cincts that may change last min-
ute or face other voting barriers. 

“For tribal communities in 
Arizona, who experience some 
of the highest rates of disabili-
ty, these laws that restrict vot-
ing access have especially harsh 
impacts. Tribal voters often al-
ready face barriers of limited 
access to mail service used for 
vote-by-mail and long distances 
to polling sites and post offices 
and collecting and delivering 
ballots in groups has helped in 
the past to address these barri-
ers. 

“Stalwarts of Civil Rights, 
including the late Represen-
tative John Lewis, set up the 
Voting Rights Act of 1965 as a 
tool to prevent and eliminate 
racist and other discriminato-
ry practices that exclude cer-
tain people from participating 
in our democracy. We urge 
Congress to move quickly to 
introduce and pass the John 
Lewis Voting Rights Advance-
ment Act to protect our voting 
rights from malicious attacks. 
Disabled people and communi-
ties of color have long fought 
for our right to vote, and we 
will continue to push for a de-
mocracy that is accessible to 
all.”

Report Shows Voter Turnout Up Among PWD 
helped voters with disabilities.”

The researchers analyzed 
data from the federal govern-
ment’s Current Population Sur-
vey Voting and Registration 
Supplement for November 2020 
to calculate disability turnout. 
They found that 62 percent of 
PWD voted early in 2020, up 
from 56 percent in 2016. The 
higher turnout was reported 
across all disability types and 
demographic groups. The turn-
out gap between people with and 
without disabilities was rela-
tively unchanged. Compared to 
42 percent of people without dis-
abilities, more than 53 percent 
of PWD voted by mail, with only 
26 percent of people with dis-

abilities and 31 percent of people 
without disabilities voted at a 
polling place on Election Day.

The 23 states that made it 
easier to vote by mail appeared 
to have a higher increase in dis-
ability turnout, though the dif-
ference is within the margin of 
error.

An estimated 1.95 million 
PWD   had trouble voting in 
2020, but accessibility was sig-
nificantly improved compared 

to previous elections. An earli-
er study, commissioned by the 
EAC, found that 11 percent of 
PWD had trouble voting in 2020, 
down from 26 percent in 2012. 
Only 5 percent of PWD experi-
enced difficulties voting by mail, 
compared to 18 percent of those 
who voted at a polling place. Vot-
ers with disabilities were still 
almost twice as likely as voters 
without disabilities to report dif-
ficulties. 

Disabled Passenger’s Suit 
Against Airline Moves Forward

the flight. Mrs. Spears sus-
tained injuries and was hu-
miliated. 

Unfortunately, she died on 
Jan. 4, 2021 for reasons un-
related to events alleged in 
her complaint. 

As the representative of 
Mrs. Spears’ estate, Rob-
ert G. “Greg” Spears asked 
the court to amend the com-
plaint and substitute him for 
his deceased wife so that he 
may continue to litigate her 
claims against American Air-
lines. American Airlines op-
posed the motion and moved 
to dismiss the case,asserting 
that when Mrs. Spears died, 
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CMS issued a proposed 
rule that accelerates the shift 
from paying for home health 
services based on volume, to 
a system that incentivizes 
value and quality. The rule 
also seeks feedback on ways 
to attain health equity for all 
patients through policy solu-
tions, including enhancing 
reports on Medicare/Medicaid 
dual eligible, disability sta-
tus, people who are LGBTQ+; 
religious minorities; people 
who live in rural areas; and 
people otherwise adversely 
affected by persistent poverty 
or inequality.

The CY 2022 Home Health 
Prospective Payment Sys-
tem (HH PPS) proposed rule 
addresses challenges facing 
Americans with Medicare 

Gov. Gavin Newsom (D,-
Calif.) has approved a $7.5 
million budget request, to 
provide reparations to sur-
vivors of state-sponsored 
forced or involuntary ster-
ilization in California insti-
tutions, between 1909 and 

CMS to Improve Services for PWD and Seniors 
who receive health care at 
home. The proposed rule also 
outlines nationwide expan-
sion of the Home Health Val-
ue-Based Purchasing (HH-
VBP) Model to incentivize 
quality of care improvements 
without denying or limiting 
coverage or provision of Medi-
care benefits for all Medicare 
consumers, and updates to 
payment rates and policies 
under the HH PPS.

“Homebound Medicare pa-
tients face a unique set of 
challenges and barriers to 
getting the care they need,” 
said CMS Administrator 
Chiquita Brooks-LaSure. “To-
day’s announcement is a reaf-
firmation of our commitment 
to these older adults and peo-
ple with disabilities who are 

counting on Medicare for the 
health care they need. This 
proposed rule would stream-
line service delivery and val-
ue quality over quantity – at 
a time when Americans need 
it most.”

The CMS Innovation Cen-
ter (CMMI) developed the 
HHVBP Model, which began 
Jan. 1, 2016, to determine 
whether payment incentives 
for providing better quality 
of care with greater efficien-
cy would improve the quality 
and delivery of home health 
care services to people with 
Medicare. 

The HHVBP Model’s cur-
rent participants comprise 
all Medicare-certified home 
health agencies (HHAs), pro-
viding services across nine 

randomly selected states. The 
Third Annual Evaluation Re-
port of the participants’ per-
formance from 2016 to 2018 
showed an average 4.6 per-
cent improvement in HHAs’ 
quality scores and an average 
annual savings of $141 mil-
lion to Medicare.

This year, CMS announced 
on Jan. 8 that the HHVBP 
model met the statutory re-
quirements for expansion. 
CMS is proposing to expand 
the HHVBP Model nation-
wide effective Jan.1, 2022. 
By expanding the HHVBP 
Model, CMS seeks to im-
prove the beneficiary experi-
ence by providing incentives 
for HHAs to provide better 
quality of care with greater 

Sterilization Reparations Approved  
and interviews, there are at 
least 100 more women who 
were forcibly sterilized dat-
ing back to the late 1990s. 
To this day, many survivors 
still do not even know that 
their reproductive capacity 
was stolen from them.

“After 4 years of advo-
cating for reparations, the 
Disability Rights Educa-
tion and Defense Fund is 
heartened that California 
has taken a necessary first 
step towards ending its leg-
acy of eugenics,” said Carly 
Myers, DREDF staff attor-
ney. “While no amount of 
money can bring justice to 
survivors, we are thankful 
California has taken respon-
sibility for past abuses, and 
hopeful this marks a turn-
ing point in its treatment of 
people with disabilities and 
others who have been tar-
geted for reproductive op-
pression.”

“The Sterilization and So-
cial Justice Lab is gratified 
that this bill will provide 
long-awaited compensation 
to survivors of involuntary 
sterilization in California 
and will continue to inform 
this process and to highlight 
links between past and pres-
ent experiences of reproduc-
tive injustice,”  Alexandra 
Minna Stern and Nicole No-
vak agreed.

1979, and survivors of in-
voluntary sterilizations in 
women’s state prisons after 
1979.

This makes California the 
third state in the nation to 
provide monetary compen-
sation to survivors who were 

sterilized under state eugen-
ics laws and the first state to 
provide reparations to sur-
vivors who were sterilized 
while incarcerated in Cali-
fornia’s women’s prisons.

Between 1909 and 1979, 
California sterilized at least 
20,000 people under state 
law - accounting for one 
third of eugenics steriliza-
tions nationwide. People 
with disabilities, Latinas, 
women and poor people were 
disproportionately targeted 
for sterilization. Although 
the state repealed its eugen-
ics law in 1979, its reproduc-
tive violence continued in 
state prisons into the 2010s.  

Most recently, steriliza-
tion, a legacy of ongoing 
eugenics practices in the 
United States was being 
used against immigrant 
women in detention centers 
in Georgia, making it clear 
that forced and involuntary 
sterilizations have never 
stopped in the U.S., nor in 
California.

Between 2006 and 2010, 
a California state audit re-
vealed at least 144 wom-
en were illegally sterilized 
while in California’s custo-
dy. In the audit 65 percent 
described themselves as 
Black, Hispanic, Mexican 
or other. Additionally, ac-
cording to state documents 

Continued on page 15
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Direct Service Providers 
(DSPs) provide around-
the-clock care for people 

with intellectual and develop-
mental disabilities (IDDs), sup-
porting them as they accomplish 
daily tasks, develop life skills 
and achieve other personal goals. 

Of those that continue to sup-
port people with IDD, many lack 
the training necessary to ensure 
they take a person-centered ap-
proach to support. This puts in-
dividuals with IDD at increased 
risk for physical, mental, and 
emotional difficulties as their 
personal needs are left unful-
filled.

More Training, Higher Wages For Quality DSPs
A major hurdle for finding 

quality DSPs is that they are in 
short supply. Before COVID-19, 
almost 46 percent of DSPs quit 
their jobs every two years.

Factors contributing to DSPs 
leaving the profession include 
an average hourly wage of about 
$11 an hour; lack of affordable 
health insurance for themselves 
and their families; little to no 
public recognition for the im-
portance of their role; persistent 
staff shortages that increase 
workload.

The need for DSPs is expected 
to rise by a full 50 percent by the 
year 2026. 

Most DSPs receive little to 
no training in person-centered 
support. This training could im-
prove working conditions and re-
tention, as it helps DSPs better 
understand the patients in their 
care.

“It is not uncommon that 
when an agency or system enters 
the picture to help a person with 
IDD, they take over that per-
son’s life instead of supporting 
it. We need to train more people 
who provide support to empower 
people with IDD and help them 
retain control over their lives,” 
said Craig Escudé, president of 
IntellectAbility, a leading pro-

vider of tools and training for 
person-centered support.

It can be difficult to know 
what a person with IDD consid-
ers important, especially if they 
communicate non-verbally. Dis-
covery skills help DSPs find out 
what a person with IDD values, 

“We need to empower people 
with IDD with the ability to fully 
integrate into society. This is the 
only situation where we tolerate 
segregation of an entire group of 
people. Getting better DSPs into 
support roles for people with IDD 
can help bring these people back 
into the world and dramatically 
improve their lives,” Escudé said.

While President Biden’s soft 
infrastructure bills are one of 
the most critical issues being de-
bated in Washington, D.C. this 
summer, the largest healthcare 
workers union in the country re-
cently held a virtual round table 
discussion on The Better Care, 
Better Jobs Act. The conversa-
tion focused on the provisions of 
the act that would invest funds 
in the homecare industry by se-
curing funding for small agen-
cies providing these services and 

Union Holds Roundtable on Care & Jobs
prioritizing wage and benefit in-
creases for caregivers. 

Panelists included Congress-
man Paul Tonko (N.Y. - 20) and 
Rona Shapiro, union executive 
vice president for home care.

“Our communities and econo-
my are best served when we sup-
port our essential workers, par-
ticularly our frontline healthcare 
workers, who have kept us going 
through this crisis,” Tonko said.

“I’ve pushed hard to advance 
legislation that invests in our 

care workers and ensures the 
best resources are available to 
them. That’s why I am a proud 
co-sponsor of The Better Care 
Better Jobs Act that takes vi-
tal steps to enhance Medicaid 
funding for home- and communi-
ty-based services.”

Shapiro said, “These workers 
have been undervalued. The role 
they play in their clients’ lives is 
crucial, and in order for them to 
continue to be homecare workers, 
they need to be valued and paid 

so that they can take care of their 
own families at the same time 
they care for others.”

Other panelists included, 
Christy Johnston, vice president 
of governmental & managed care 
services; Karen Clark, executive 
director Home Health Care Part-
ners; Denise DiNoto, communi-
cations and outreach specialist, 
Consumer Directed Choices; 
Kevin Kerwin, vice president of 
public policy, NYS Association of 
Health Care Providers.
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UNITED SPINAL NOW

BY JAMES WEISMAN
CHIEF EXECUTIVE OFFICER

To those who live in the Northeast, 
prohibiting public school districts 
from mandating masks at the height 

of the Delta variant surge, defying the rec-
ommendations of the American Academy 
of Pediatrics and the Center for Disease 
Control (CDC), in the name of local control and then denying control to 
the locality seems completely bonkers. 

However, Florida, or at least its governor, has done just that. Push-
back is coming from left, right and center, but the ultimate arbiter could 
turn out to be the courts and their interpretation of the Americans with 
Disabilities Act (ADA), the Individuals with Disabilities Education Act 
(IDEA), and, of course, the Florida courts’ examination of the actual 
powers of the governor. 

Fox and other more extreme right-wing cable news channels and 
social media spread misinformation about vaccines and politicized the 
wearing of masks. So did politicians. Gov. Ron DeSantis, a graduate 
of Harvard Law School, has outlawed mandatory masking in public 
schools, even if the school district wants to do it. He has threatened to 
withhold financial assistance and salaries of those who defy him and 
protect children. 

At least one lawsuit has already been filed in federal court challeng-
ing DeSantis, saying he is violating several laws, including the ADA 
and IDEA. The suit alleges that children diagnosed with conditions that 
compromise their immune systems, such as severe asthma, were being 
exposed to risk unnecessarily and/or discriminated against because they 
cannot attend school with their peers, unless their peers are masked. 

Many children with disabilities have been stranded at home longer 
than children without disabilities because of the difficulty of accommo-
dating each child during an emergency. Parents are anxious for their 
children to receive the services to which they are entitled in the most 
integrated setting appropriate to their child’s needs, i.e. IDEA compli-
ance. 

The ADA requires reasonable accommodation. The child that needs 
masking in order to attend public school safely cannot be accommodat-
ed, even by a board of education that wants to make the accommodation. 

Gov. DeSantis is the discriminator-in-chief in this case, and is ulti-
mately responsible for the IDEA and ADA violations, but that’s if, and 
only if, a mask mandate is a reasonable accommodation. Three years 
ago, asking the whole school to wear a mask to accommodate one child 
or several children, or faculty members, too, for that matter, might have 
seemed unreasonable. Today, we know just how reasonable and import-
ant it is. 

Gov. Greg Abbott of Texas, a wheelchair-using paraplegic, issued an 
executive order in May that banned masking in public schools. Several 
big cities in the state have announced plans to defy this reckless ban, 
as the governor has ordered hospitals to halt non-urgent procedures to 
make room for more COVID patients and seeks out-of-state help for 
overflowing Texas hospitals. 

Political attitudes about healthcare have always evolved. During the 
1960s, Ronald Reagan believed Medicare would lead to the socialist 
takeover of the United States. By the time he was eligible to receive 
Medicare benefits, he and just about every other American, believed it 
was a fundamental right. But until now, no one has just denied science, 
living in an alternate universe, void of facts but filled with opinion and 
politics. 

Are Masks “Reasonable?”
Lighthouse Guild 
is Here for You

Low Vision Services 
Low vision exams offered with strict 
adherence to social distancing
and all safety requirements.

Behavioral Health 
Individual and group therapy, and 
medication management. 

Healthcare
Primary care and specialty physicians, 
diabetes care and self-management 
education, and occupational therapy. 

To make an appointment,
call 800-284-4422 or visit
lighthouseguild.org

Vision Rehabilitation and Technology
In person and via telephone and video 
sessions. Latest adaptive solutions.

To access services, call 646-874-8545

Tele-Support Groups
Parents, teens, young adults and adults 
meet by phone or online. A licensed 
professional leads the discussions, 
to offer support on how to cope with 
COVID-19 and vision loss; to help fi nd 
resources; to provide opportunities to 
network and fi nd solutions for vision-
related challenges.

Learn more or register at
lighthouseguild.org/adult-tele/

We are a Medicare and Medicaid provider and accept many insurance 
plans. We are licensed by the NYS Offi ce of Mental Health (OMH).

@LighthouseGuild

@LighthouseGld

@LighthouseGuild
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Despite a steady year 
of diversity, equality 
and inclusion conver-

sations, the 2021 BraunAbil-
ity Drive for Inclusion Report 
Card uncovered that of all 
marginalized groups, those 
with mobility challenges 
have the fewest accommoda-
tions to be fully included in 
society. 

Compared with 2020 re-
sults, the report also found 
a disappointing 14 percent 
decline in the public’s will-
ingness to understand and 
accommodate those with mo-
bility challenges, indicating 
a seemingly “back to normal” 
attitude as the nation’s re-
strictions begin to lift.

“[After COVID,] it seems 
many people are already quickly 
forgetting to accommodate the 
needs of those in wheelchairs,” 
stated a wheelchair user who 
responded to the survey.

Mobility Challenged Least Accommodated
BraunAbility, the lead-

ing manufacturer of wheel-
chair-accessible vehicles 
and lifts, conducted its sec-
ond-annual Drive for Inclu-
sion Report Card study to 
assess the nation’s state of 
inclusion. BraunAbility sur-
veyed both the general pub-
lic and The Driving Force, an 
online community of nearly 
1,900 individuals with mo-
bility challenges and their 
caregivers. The objective is 
to identify obstacles to inclu-
sion based on perceptions – 
or misperceptions – between 
the general public and those 
with mobility challenges. The 
Report Card gives voice to 
those with mobility challeng-
es, with the ultimate goal of 
furthering diversity and in-
clusion for everyone.

This year, BraunAbility 
found a gap in how the gen-
eral public and The Driving 

Force believe people with mo-
bility disabilities are accom-
modated, highlighting two 
different views of the world.
Only 23 percent of The Driv-
ing Force think people with 
mobility challenges are fairly 
accommodated, while 61 per-
cent of the general public see 
it that way.

A total of 79 percent of The 
Driving Force believe society 
is most lacking in design and 
development of accommoda-
tions within businesses they 
frequent, versus 37 percent 
of the general public, a dis-
connect of 42 points.

Those with a mobility dis-
ability are two times more 
likely than the general pop-
ulation to see a lack of inclu-
sion of people with mobility 
challenges when accommoda-
tions for that very audience 
are being designed.

When it comes to accom-

modations in the workplace 
and businesses, the majority 
of The Driving Force agree 
that organizations are not 
doing enough to create equal 
employment opportunities 
for those with mobility dis-
abilities.

Both groups rated their 
employers with a C grade for 
accommodations for those 
with mobility challenges, 
with only 7 percent of The 
Driving Force assigning their 
employers an A grade. When 
reflecting on all aspects of 
society, those with a mobili-
ty disability overwhelming-
ly reported that businesses’ 
design and development of 
accommodations is what is 
lacking the most.

Despite living in a dol-
lar-driven society, only a 
handful of companies gar-
nered recognition as lead-
ing the way in disability in-
clusion. BraunAbility sees 
this as a huge miss for both 
employers and product and 
service providers given the 
disposable income for work-

SEIU 775, the caregivers 
union and the Center for Amer-
ican Progress have studied the 
impact of higher wages for care-
givers and on long-term care.

Their report, “Higher home 
care wages reduce economic 
hardship and improve recruit-
ment and retention in one of the 
country’s fastest growing jobs,” 
provides evidence that an in-
crease in home care wages can 
yield significant improvements 
for the wellbeing of caregivers 
and the availability of quality, 
affordable home care.

U.S. Sen. Patty Murray (D, 
Wash.) recently met with home 
care workers and senior and 
disability advocacy represen-
tatives to discuss the report’s 
findings, the American Jobs 
Plan, and the recently pro-
posed Better Jobs Better Care 
Act.

Featuring data collected from 
5,307 caregivers in Washington 
State, the report supports the 
proposed $400 billion invest-
ment in home care services and 
workforce included in Pres. Joe 
Biden’s American Jobs Plan. 
Through surveys and in-depth 
interviews, caregivers reported 
how the increase of just $2.50 
per hour above base wages af-
fected their lives and the sus-

Higher Wages Improve LTC Work Environment
tainability of caregiving as 
their career.

Prior to hazard pay, 66 per-
cent of caregivers reported “just 
getting by” or “finding it diffi-
cult to get by” financially; fol-
lowing the wage increase, only 
16 percent reported this level of 
economic insecurity.

Before hazard pay, 36 per-
cent of caregivers feared losing 
their housing, compared to 15 
percent who reported feeling 
this way since hazard pay.

The number of respondents 
who reported that they “often 
or always ate less or skipped 
meals due to financial issues” 
decreased significantly across 
all caregivers.

Of caregivers who were al-
ready in the field prior to haz-
ard pay, 55 percent reported 
that hazard pay heavily influ-
enced their decision to contin-
ue caregiving. For those new 
to the job, 41 percent reported 
that hazard pay was a heavy 
influencer on their decision to 
become a caregiver.

Despite the growing demand 
for home care services and calls 
for racial and economic justice 
across the country, caregiving - 
a career held predominantly by 
women, Black, Indigenous and 
people of color, and workers 

Continued on page 14

from low-income households - 
remains undervalued and poor-
ly compensated. 

• Remain independent 

• Understand care options—
Understand paths to care 

• Find transportation—
Discover transportation options

• Learn about supports in caregiving
Learn about caregiver supports

• Get answers about Medicaid, 
   Medicare, and health insurance 

• Apply for benefits 

• Find housing—
Learn housing options

NY Connects can help 
people with disabilities…

NY Connects
Your Link to Long Term
Services and Supports

1-800-342-9871

NY Connects can help! 

Call 1-844-862-7930

CID••NY Locations and Partners

Brooklyn Center for 
Independence of the 
Disabled (BCID)
27 Smith St, #250
Brooklyn, NY 11201 

Bronx Independent 
Living Services (BILS)
4419 Third Ave, #2C
Bronx, NY 10457

Community Health Action 
of Staten Island (CHASI)
56 Bay St, 4th Floor
Staten Island, NY 10301

Center for Independence 
of the Disabled, NY
Manhattan
841 Broadway, Suite 301
New York, NY 10003

Queens
80-02 Kew Gardens Rd, 
Suite 400 
Kew Gardens, NY 11415
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Your life 
gets better

with
Abilities Expo!

Serving the Community 
Since 1979

• Products that meet your challenges
• Resources you didn’t know were there
• Workshops to access experts
• Connections with peers 
• Service animals that make the difference
• Adaptive activities like sports, dance & more!

October 1-3, 2021
New Jersey Convention & Expo Center
97 Sunfield Avenue • Edison, NJ 08837

Fri. 11am - 5pm • Sat. 11am - 5pm • Sun. 11am - 4pm   

Expand your abilities with…

@AbilitiesExpo @AbilitiesExpo @abilities_expo

Abilities.com • Register online today.

FREE
ADMISSION

Able.9.75x12.75.indd   1 6/8/21   10:18 AM
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We Provide Planning for Families & People with Disabilities
Supplemental Needs Trusts,

Guardianships, Elder Law Planning,
Wills, Trusts and Real Estate

We Are Pleased to Announce That Our 
Clients Have the Option of Visiting Us 

At Any 1 of 3 New Locations!

Melville Location
445 Broad Hollow Road, Suite 25

Melville, NY 11747
(Office & Mail Service)

Riverhead Location
21 East 2nd Street

Riverhead, NY 11901
(Not for Mail Service)

Garden City Location
600 Old Country Road, Suite 328

Garden City, NY 11553
(Not for Mail Service) 

Or, we can come to you in the convenience of your home!
Contact us today at

 (631) 675-2540
Or visit our website at www.brandowlaw.com

We Are Offering 
50% Off 

Initial Fees For Telephone or 
Video Skype Consultations

By Carol Moog

Crossing the street can be 
a daunting task for many 
people in big cities and 

surrounding suburbs.  Solutions 
are available to make it easier 
and safer?

The standard pedestrian inter-
val is the time when pedestrians 
can cross safely. It is indicated 
by the “walk” signal at light-con-
trolled intersections. The walk 
signal comes on at the same time 
the traffic light for the street 
next to the pedestrian (parallel) 
turns green.  People cross at the 
same time that the traffic on the 
parallel street is moving.  

A problem with the standard 
pedestrian interval is that cars 
or bicycles from the parallel 
street can turn onto the street 
where pedestrians are crossing 
potentially creating a dangerous 

Crossing Streets Safely In The Big City
situation, especially for people 
with certain disabilities.

Part of the solution to max-
imize pedestrian safety is to 
install a leading pedestrian in-
terval (LPI) at high-volume in-
tersections. With LPIs, the walk 
signal comes on for pedestrians 
before the traffic light turns 
green for the parallel street traf-
fic to flow. In fact, both streets 
are stopped for an interval of 3 to 
6 seconds, allowing pedestrians 
to cross with no moving traffic.

With a LPI, pedestrians get 
a head start to cross before cars 
are allowed to move from any di-
rection.  In this scenario, pedes-
trians not only establish a right 
of way, but they are also more 
visible to turning cars. Traffic 
engineers have analyzed inter-
sections that would benefit from 
LPIs, usually those with a high 

volume of potentially hazardous 
traffic for pedestrians.

At intersections with LPIs in-
stalled between 2003 and 2011, 
there was a 37 percent decrease 
in severe pedestrian/bicyclist in-
juries and deaths. 

Vision Zero, a multi-national 
program dedicated to achieving 
zero traffic fatalities or serious 
injuries, is leading an initiative 
to replace the standard pedes-
trian interval with LPIs in New 
York City, making streets safer 
for pedestrians. 

But what if a person can’t see 
the walk signal?

People who are visually im-
paired or blind use the sound of 
the surging traffic on the parallel 
street to initiate their crossings. 
In a standard light-controlled in-
tersection, this surge coincides 
with the pedestrian crossing cy-
cle. At intersections with LPIs, 
cars on the parallel street are 
waiting for the green light as pe-
destrians have the walk signal.

This lack of synchronization 
can make it difficult for people 
with vision impairments. Since 
they can’t see the walk signal and 
the cars on the parallel street are 
still waiting for a green light, 

they are losing 3 to 6 seconds of 
the crossing cycle. Often, the pe-
destrian light is already starting 
to flash “don’t walk” when the 
parallel traffic starts to move. 
There may not be enough time to 
complete the crossing safely.  

What is considered a safety 
improvement for sighted pedes-
trians becomes a more danger-
ous situation for pedestrians who 
cannot see the crosswalk light.  

There is, however, a simple 
solution that would maintain the 
safety benefits for sighted pe-
destrians while also increasing 
safety for those who are visually 
impaired – installing an audible 
pedestrian signal at every inter-
section with an LPI. 

The audible pedestrian sig-
nal can be heard when the visu-
al pedestrian signal changes to 
“walk,” before the parallel street 
traffic starts. 

To make challenging inter-
sections safer for all visually-im-
paired or blind pedestrians, and 
in fact for all pedestrians, the an-
swer is clear. Audible pedestrian 
signals must be added to every 
intersection that has an LPI.  

Carol Moog is Senior Mobility 
Instructor at Lighthouse Guild.

Two industrial design stu-
dents from Carleton Universi-
ty have won an Innovative De-
signs for Accessibility (IDeA) 
student competition award from 
Universities Canada. 

Liana Meere and Mandy Hui 
took top honors in the competi-
tion’s Attitudinal/Systemic bar-
riers category for their concept 
Closet, a label system that en-
ables people with visual disabil-
ities to independently manage 
their clothes.  

“The Carleton community is 
incredibly proud of Liana and 
Mandy in being recognized by 
Universities Canada for their in-
novation and dedication toward 
enhancing accessibility stan-
dards,” said Larry Kostiuk, dean 
of the faculty of engineering and 
design. 

The IDeA student competi-
tion challenges university stu-
dents across Canada to use their 
creativity to develop innovative, 
cost-effective and practical solu-
tions to accessibility barriers for 
people with disabilities.  

The team of Meere and Hui 
identified three key challenges 
the visually disabled face when 
managing their wardrobe: identi-
fying colors, matching clothes and 
reading wash label instructions. 

The team’s market research re-
vealed that several products exist 

App Helps Visually 
Impaired Manage Wardrobe

to help address these issues but 
are seldom adopted by the people 
they were intended to help. Fur-
ther research showed that the 
existing products are not reliable, 
troublesome to use and rarely ad-
dress all three challenges. 

Meere and Hui developed their 
label and app system called Clos-
et to better tackle the challenges 
their research identified. The re-
sulting concept is a two-part sys-
tem involving both a clothing la-
bel and a compatible app. The la-
bels will be created during man-
ufacturing and will include both 
braille and a QR code to provide 
access to clothing information us-
ing a mobile device. 

The award submission also 
notes that Closet encourages 
clothing manufacturers to prac-
tice accessible design and places 
assistive tools at the fingertips of 
users. The simple label design al-
lows people who can see and read 
Braille to quickly identify their 
clothes. The Closet app also en-
ables people with visual impair-
ments to distinguish garment 
colors and pair items up, saving 
combinations in scans. 

With characteristics and care 
information all in one place, peo-
ple of all visual abilities can ac-
cess accurate information about 
their clothing to carry out this ev-
eryday task independently.  
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TASK FORCE  CIDNYSAYS

BY SHARON MCLENNON-WIER
EXECUTIVE DIRECTOR

I f you have even taken Access-A-Ride (AAR) in New York 
City, I am sure you have some interesting stories. 

While it is an essential service that many people with 
disabilities, rely on for transportation, and for some, their 
only option for transportation, there are a number of issues 
that need improvement. One such issue I would like to men-
tion is shared rides.

During the pandemic shared rides were suspended. As 
Access-A-Ride can often be the only transportation option 
for some people with disabilities, this was a welcome safety 
measure. 

You should know that I am a totally blind woman and use 
paratransit services. Knowing that I would have a vehicle 
to myself if I needed or chose to take AAR was certainly a 
welcome relief during these tough times.

Despite concerns and objections from riders and disability 
advocates, and despite the fact that we are still very much 
in the midst of a pandemic, shared rides returned in July 
2021. Now is not the time to return to shared rides. Safety, 
while perhaps the most important reason, is only one of the 
reasons we believe this.

The quality of service of AAR is something that may not 
be understood by people who do not use the service. Vehicles 
are frequently old and not as clean as they could or should 
be. Rides are often late with long trip times, especially when 
there are shared rides. 

This is a big problem when it comes to things like getting 
to a medical appointment, a full-time and/or part-time work 
assignment, a job interview or school. We’ve heard reports of 
some drivers not wearing masks. In addition, we do not know 
about their vaccination status. This puts us at tremendous 
risk and in uncertain and possibly high-anxiety situations.

With the rise of the COVID-19 Delta variant, we say 
again, now is not the time for shared rides. The Delta vari-
ant has been reported to be highly contagious. It is also now 
the most prevalent strain of the virus in New York City. 

A paratransit ride is already in an enclosed space with the 
potential of passengers and/or drivers who may not have a 
full-vaccinated status. The addition of multiple riders with 
trips scheduled throughout the five boroughs will result in 
an increased trip time. 

A ride that should be only 30 minutes could now take an 
hour or two hours. It is not a position that people with dis-
abilities should face, especially if Access-A-Ride is someone’s 
only option for transportation.

We are calling for the suspension of shared rides until it 
becomes safe again. You can help. You can contact the MTA 
by calling 877 337-2017or visit https://new.mta.info/custom-
er-feedback to let them know how you feel about this issue. 

When we speak together, we are heard. Let’s make sure 
the MTA hears us when we say “Now is not the time for 
shared rides.”

Now Is Not The Time For 
Paratransit Shared Rides

Support Our Advertisers. They Make 
This Newspaper Possible.

ATTENTION 
ADVERTISERS

Take advantage of
special prices and

high visibility
PEOPLE WITH 

DISABILITIES READ ABLE 
EVERY DAY 

ONLINE AND IN PRINT

Able’s 
UPCOMING ISSUES

WILL FEATURE 
BIG DISCOUNTS

AND OUR UNIQUE 
PRODUCT & SERVICE 

GUIDE
AND WILL BE DISTRIBUTED

AT THE
ABILITIES EXPO

Call Us Today About 
Our Special 

Combo Deals 
And Get the Word Out 

516 939-2253
amelledy@ablenews.com
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We’ve been there, so you can....

Know Before You Go!!!!
Accessibility information of leisure locations

for people with mobility challenges

www.destinationaccessible.com
 (917) 693-3420

• parking conditions
• ease of navigation
• food services

• rest rooms
• seating
• grounds

and other import details
• theaters • museums • restaurants • parks & kid friendly venues

COVID-19 continues to 
pose challenges for many 
parents and students. But 
whether children are going 
back to school in a physi-
cal classroom or remotely 
at home, it is important to 
make sure they get their 
vision checked. Lighthouse 
Guild points out that vision 
is one of the keys to success 
in school and encourages 
parents to make sure their 
children get regular vision 
screenings. 

The guild offers five 
healthy vision tips to help 
safeguard children’s eye 
health.

Eating Carrots: The old 
saying still applies. En-
courage children to eat a 

Lighthouse Has Back-to-School Tips 
well-balanced diet loaded 
with different types of fruits 
and veggies as well as fish.

Speaking Up: Children 
should let parents know if 
they notice any vision chang-
es. Examples would be blur-
ry vision, frequent squinting, 
or general eye discomfort.

Wearing Glasses: Parents 
should help children un-
derstand the importance of 
wearing their eyeglasses. If 
they are resistant because 
they believe glasses are un-
attractive, try pointing out 
sports figures and other 
well-known people who wear 
glasses. 

Resting the Eyes: Looking 
continuously, at a computer, 
phone or TV screen can tire 

the eyes and so,  children 
should be encouraged to 
take a break from staring at 
the screen. Parents should 
teach them the 20/20/20 rule 
for computer use. After 20 
minutes on the computer, 
they should take a break for 
20 seconds and look 20 feet 
away to relax the eyes. 

SURFING THERAPY DOG
Continued from page 16

According to recent re-
search, about two thirds 
of college students with 

learning disabilities or mental 
health issues are unhappy with 
the education they are current-
ly receiving. 

Learning technology experts 
Glean carried out the research 
to find out how students with 
disabilities, learning difficul-
ties and mental health issues 
feel about the sudden switch to 
blended learning, and if a lack 
of face-to-face support was 
negatively impacting their ed-
ucation. 

The study, of 250 college 
students, found that fewer 

Students Unhappy With Education Changes
than 30 percent of those with 
autism are happy with their 
education, despite 72 percent 
admitting that their college 
offers good assistive accommo-
dations. 

In comparison, only 32 per-
cent of students with ADHD 
felt their colleges offered good 
accommodations, and 42 per-
cent claimed to be happy with 
the education they are receiv-
ing. 

In addition to accommoda-
tion offerings, students were 
also concerned about the as-
sistance provided by their col-
leges, with more than 80 per-
cent of disabled students dis-

agreeing that their university 
provides students with lots of 
support. 

Looking at mental health, 
just one in 10 suffering from 
depression think their college 
provides them with the neces-
sary support, and only 14 per-
cent felt they were prepared 
for college. 

Looking at other mental 
health concerns, 35 percent of 
students with anxiety issues 
are happy with their college, 
and 80 percent felt unprepared 
for the transition into higher 
education. 

When it comes to online 
learning, 48 percent of stu-

dents who suffer from men-
tal health issues agreed their 
studying had gotten worse 
since learning from home. 

However, 36 percent of stu-
dents with autism said their 
learning has improved since 
being at home. This was the 
only group to have declared 
more improvement at home 
than in class. 

This indicates that colleges 
will need to consider how to 
accommodate students who 
prefer home learning and stu-
dents who prefer in-person 
classes. 

For information, one can vis-
it www.glean.co/institutions/.

Wearing Safety Gear:  
Children should be told to 
wear goggles or other types 
of protective eyewear while 
playing sports, using chem-
icals or tools for school proj-
ects, or engaging in other 
activities. Many eye injuries 
can be prevented with better 
safety habits.

SUPPORT OUR ADVERTISERS
THEY MAKE THIS NEWSPAPER POSSIBLE

canine-assisted surf therapy 
and adaptive surfing dog in 
2009 when she jumped on the 
board of a 14-year-old boy with 
a spinal cord injury.

In 2014, Martinez was intro-
duced to surfing as part of his 
rehabilitation with the Naval 
Medical Center in San Diego. 
He didn’t surf prior to his acci-
dent, but now he says he can’t 
imagine life without it. He has 
become a dynamic competitor 
and respected athlete with im-

pressive results in both local 
and national adaptive surf-
ing competitions. He has won 
gold, silver and bronze medals.                      
Martinez and Ricochet have 
joined forces to battle the sui-
cide epidemic among veterans 
through Jose’s inspirational 
speaking and Ricochet’s emo-
tional healing abilities. They 
also catch waves together to 
raise awareness of the heal-
ing power of the ocean and the 
healing power of a dog. 
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Check Able's
 Website Homepage 

at 
www.ablenews.com

For the Latest Listings.

Need Affordable Housing?

1. RECEIVE FREE SAMPLES
2. SPEAK WITH A LIVE PERSON

NOT A VOICEMAIL
3. NO UP FRONT COST TO YOU

4. MINIMAL PAPERWORK
5. ALL SUPPLIES SHIPPED DISCREETLY

5 Reasons to Use Summit Express
The Catheter Company

info@summitexpressmed.com 
Phone: 888-269-6605

Fax: 631-269-6230
www.SummitExpressMed.com

If You’re Not Happy With Your Current 

Provider Give Us A Call. 
We Can Help!!

Summit Express Medical Supply

Since the release of his 
debut album, “And the 
Moon Rising”, Cana-

dian musician Trevor Owen 
has been keen to incorporate 
American Sign Language 
into his music videos.

The time has finally arrived, 
and the complete 10-track 
set of his ASL-enhanced mu-
sic videos are available now. 
The brimming double-handful 
of videos-including “Not the 
Only One,” “Fire Moon,” and 
the album’s title track, “And 
the Moon Rising” feature ac-
tor and deaf rights advocate 
Dawn Jani Birley. 

Owen ultimately connected 
with Birley through the Ca-
nadian Hearing Society.

“It turned out to be more 
involved than I had imag-
ined,” Owen said of the pro-
cess of finding the right 
translator for the job. A 
common response I re-
ceived was ‘I don’t do music.’ 

 At right is the cover of Trevor 
Owen’s album, “And the Moon 
Rising”

“Indeed, I could not find any-
one who would do it.”

As a young schoolboy, Owen 
made the decision to drop out 
of school back in the 1960s 
in order to pursue a career 
in music. He started playing 
in Yorkville clubs and pubs 
before landing gigs all across 
Canada.

He played cover sets, his 
own original music, with 
bands and many other acts, 
until finally recording and 
releasing “And the Moon Ris-
ing” in 2020. 

His long-lasting ca-
reer ended up paying for a 
post-secondary education, 
which resulted in him be-
coming a teacher in Toronto. 
The complete set of ASL-en-
hanced music videos for “And 
the Moon Rising” are avail-
able now.

Owen Incorporates ASL On Debut Album
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INFORMATION FORUM

REGISTRATION OPEN
FOR AUTISM SPEAKS RACES

Registration is now open for the Autism 
Speaks Race to a Kinder World.

Races include July 4, Independence Day 
5K; Oct. 2, Bullying Awareness 5K; Nov. 13, 
World Kindness Day 5K; Jan. 1, New Year’s 
Day 5K; and March 20, Spring into Kindness 
5K. For more information, the public can vis-
it their website www.autism speaks.org.

MUSICIANS WITH DISABILITIES 
MAY APPLY FOR AWARD

Daniel’s Music Foundation has an-
nounced a call for entries in the second 
annual Danny Awards, sponsored by René 
Plessner. The entry submission deadline 
is Sept. 12. The award showcases and rec-
ognizes the musical talents of individuals 
with disabilities. The top ten award recip-
ients chosen from video submissions will 
receive a personalized award, an honorar-
ium of $500 and up to $500 in travel reim-
bursement. They will have the opportunity 
to share their musical talents Sunday, Oct. 
17 via the internet. 

To learn more about submitting an entry 
or how to tune in to the live event, one can 
visit danielsmusic.org/TheDannys2021. 

NAD OPENS REGISTRATION FOR
 LEADERSHIP CONFERENCE

The NAD Leadership Training Confer-
ence (NLTC) will be free for anyone to join. 
Anyone interested in joining the National 
Association of the Deaf can easily do so or 
renew their membership online. 

A certificate of attendance for those who 
want one for employment or other purpos-
es will be available with payment of a $10 
processing fee.

The virtual NLTC event will take 
place on Zoom during September 19 
through 25 and includes three plena-
ries and 10 workshops. The plenary 
sessions will explore opportunities for 
dismantling racism in the deaf commu-
nity. Workshops will include Self-Care; 
Befriending Legislators; Recruiting 
Young Leaders; Working Together - Not 
Against Each Other; Managing Organi-
zation Funds; Fundraising; Communica-
tion Strategies; and Advocacy Training.  
Registration is available by visiting www.
nad.org/2021-nltc-registration/.

AT-HOME VACCINATIONS 
NOW AVAILABLE 

In-home vaccination is now available for 
all New Yorkers. 

One can visit,  nyc.gov/homevaccine or 
call 877-829-4692 to request an in-home 
appointment.

ACCESS-A-RIDE RETURNS TO 
PRE-PANDEMIC SCHEDULING

MTA New York City Transit has begun 
a phased return to scheduling shared rides 
on Access-A-Ride to return to its pre-pan-
demic guest policies as customers begin 
to resume travel with family and friends.  
Customers will again be able to book trav-
el with a (Personal Care Assistant) PCA 
and one guest in all cases, and additional 
guests will be accommodated on a space 
available basis.

Since mid-March 2020, the MTA stopped 
all shared rides and the booking of guests 
on Access-A-Ride.  

All dedicated vehicles are disinfect-
ed daily. Broker services follow similar 
disinfection and health check require-
ments under the regulatory authority of 
the NYC TLC. As a reminder, masks are 
required for customers, PCA, guests and 
drivers when traveling on Access-A-Ride 
and at our assessment centers regard-
less of vaccination status. Non-shared 
transportation is still offered for those 
customers who are COVID-positive or 
symptomatic.

FCC ACCEPTING NOMINATIONS 
FOR ACCESSIBILITY AWARDS

Nominations are being accepted for the 
10th FCC Chair’s Awards for Advance-
ment in Accessibility (Chair’s AAA). The 
nomination period runs through Sept. 17.

The FCC is soliciting nominations for 
innovative practices, technologies and or-
ganizations that have creatively leveraged 
communications and broadband technolo-
gy to break down accessibility barriers and 
ensure that people with disabilities have 
been able to participate equally in our in-
creasingly connected world.  

The commission is interested in nomina-
tions that have addressed the needs of peo-
ple with disabilities during the COVID-19 
pandemic in education, work and civic life.

For information about what to include 
in the nomination, one can visit https://
docs.fcc.gov/public/attachments/DOC-
374661A1.docx. 

Award winners will be recognized at a 
ceremony to be held later this year.

STUDENT ACCOMMODATIONS 
STREAMLINED FOR THE ACT

Under a new policy, any student who 
currently receives testing accommodations 
under the IDEA and Section 504 will au-
tomatically qualify for testing accommoda-
tions when they register for the ACT. 

Students who do not qualify under the 
new policy will still have the opportunity 
to apply for accommodations. 

AMPUTEE COALITION VIRTUAL 
CONFERENCE OPENS THIS MONTH

Amputee Coalition will host the 2021 
National Conference virtually, Sept. 29 
through Oct. 2.

The coalition is committed to the com-
munity’s health and safety and partnering 
to develop and execute an innovative, in-
clusive experience that will include a vir-
tual exhibit hall, expansive peer support 
and educational sessions and fun.

For information and to register, one can 
visit www.amputee-coalition.org.

DRA TO HOLD GALA 
VIRTUALLY IN OCTOBER

Disability Rights Advocates will hold its 
an-nual gala at 7 p.m., Thursday Oct. 7.

The event is virtual and free to all. Reg-
istra-tion is recommended for exclusive 
event up-dates. All audio will be captioned 
and have ASL interpretation. 

The program will include a conversation 
with President and CEO Kathy Martinez, 
about DRA’s future direction, a perfor-
mance by mu-sician Raul Midón, remarks 
from former At-torney General Eric Hold-
er and reflections by the founder of The 
Coelho Center for Disabil-ity Law, Policy 
& Innovation, Tony Coelho.

NYC FAMILY WELCOME CENTERS 
ACCEPTING APPOINTMENTS

Family Welcome Centers have been serving 
NYC families remotely during the pandemic, 
but they are now opening one center in each bor-
ough for in-person appointments. 

To request support or set up an appoint-
ment, one can complete and submit the 
DOE’s form at www.schools.nyc.gov or call 
718 935-2828. A response will be sent within 
72 hours.

UNIVERSAL DESIGN SUMMIT 
HOLDING REGISTRATION

The Universal Design (UD) Summit, Sept. 
29 through Oct.1, is the leading conference in 
North America exclusively dedicated to uni-
versal housing and communities. 

The summit is a unique educational pro-
gram and conference that aims to promote UD 
principles in public places, housing and digital 
spaces with exceptional content and experienc-
es. It will include keynote speeches by top in-
dustry leaders, as well as 18 breakout sessions, 
salon chat networking time, office hours with 
sponsors and vendors and a thought-leaders 
round table with Q & A session. The roundta-
ble will feature all five speakers and will give 
attendees the opportunity to pose questions to 
the group.  

One can register by visiting their website 
www.udsummit.com/registration/. 
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Services for New York, Inc. 
(TSINY). TSINY is a non 
profit mental health corpo-
ration which provides com-
munity-based services to 
individuals recovering from 
mental illness. 

The organization was 
started in 1975 and serves 
4000 people each year. TSINY 
has worked with MOPD to 
hire individuals with mental 
health disabilities.

The Central Park con-
servancy was awarded the 
Public Service Award. This 
not-for-profit conservancy 
invests tens of millions of 
dollars each year into NYC 
Park’s care. In partnership 
with the City, including 
NYC Parks and MOPD, the 
Conservancy has demon-
strated an exemplary com-
mitment to ensuring that 
the park’s spaces and pro-
grams are accessible to peo-
ple with disabilities.

The Public Accommoda-
tions Award was presented 

to TotalCaption, a Certi-
fied Woman-Owned Busi-
ness Enterprise, that has 
provided onsite and remote 
Communication Access Re-
al-TimeTranslation (CART) 
services, web captioning 
and transcription services to 
New York City government 
agencies including MOPD, 
Broadway, museums and 
cultural venues, academ-
ic institutions, Fortune 500 
companies, and even presi-
dents of the United States. 

Eyebeam received the 
Communication and Tech-
nology Award. Eyebeam pro-
vides space and support for 
a community of diverse, jus-
tice-driven  artists, includ-
ing.artists who engage with 
technology and its impact on 
society. 

During the past 20 years, 
Eyebeam has provided ro-
bust professional and finan-
cial support to more than 
500 artists, including indi-
viduals with disabilities. 

The Frieda Zames Advo-
cacy Award was given to Carr 
Massi. Massi’s career began 
in the mid-1960s with a stint 
at Courage, Inc., a disability 
self-help organization. She 
later joined Disabled in Ac-
tion (DIA), where she twice 
served as president and has 
been active for 50 years. 

She co-founded the Met-
ropolitan Chapter of the 
National Paraplegia Foun-
dation and was involved in 
its conversion into the Cen-
ter for Independence of the 

Disabled, New York (CID-
NY). She was president of 
the board of directors of the 
Brooklyn Center for Inde-
pendence of the Disabled 
(BCID) and worked at the 
Rusk Institute and in the 
Occupational Therapy Pro-
gram at New York Univer-
sity.

Now 90 years old, Mas-
si continues to advocate for 
New Yorkers.

Food for the event was pro-
vided by Contento Restau-
rant.

SAPOLIN AWARDS
Continued from page 1

ing-age people with disabili-
ties is about $490 billion. That 
disposable income is compara-
ble to other significant mar-
ket segments, such as African 
Americans ($501 billion) and 
Hispanics ($582 billion), ac-
cording to the same study. 

The survey showed Target, 
Walmart and Marriott Inter-
national to be most inclusive. 

Amazon, The Home Depot, 
Costco Wholesale, Homewood 
Suites by Hilton, Kroger and 
Toyota received an honorable 
mention. 

To review the full 2021 
Drive for Inclusion Report 
Card and to learn more about 
Drive for Inclusion, one can 
visit their site, www.Drivefo-
rInclusion.com.

MOBILITY CHALLENGED LEAST ACCOMMODATED
Continued from page 7

PERSONAL PLACEPERSONAL PLACE
                                                                                                

GUIDELINES: Able assumes no liability for the contents of or replies to any per-
sonal advertisements, or the actions of any individuals. Any such liability rests ex-
clusively with the advertiser, or a respondent to such advertisements. Able may, 
in its sole discretion, reject of delete any personal advertisements which it deems 

A • Asian B •Black  C •Christian D •Divorced F •Female G •Gay H •Hispanic J •Jewish M •Male N/D • Non drinker N/S • Non Smoker P •Professional  S • Single  W •White

TO PLACE AN AD
Just write your ad and mail it with payment and coupon below to Able 
Personals, P.O. Box 395, Old Bethpage, N.Y. 11804 or email to ableange-
la@aol.com. We will assign an Able personal number and forward all 
responses to you. Be sure to include your name and address. Just $12 
for 15 words plus $1 for each additional word to appear one month.

TO ANSWER AN AD
Put your response letter in an envelope with the A# of the person you 
are writing on the front. Put this envelope in another envelope ad-
dressed to Able personals, P.O. Box 395, Old Bethpage, N.Y. 11804. En-
close $2 per response to cover the cost of handling and mailing fees. 
Do not send cash. Checks or money orders only. Be sure to include 
your address or phone number. For faster response place a postage 
stamp on envelope.

CUT OUT AND SEND 
WITH YOUR PERSONAL AD

Senior Female, Nassau, looking for senior male to enjoy sim-
ple things in life, family, hugs, walking WHLI, Platters.                                                                                                                                      

A395

MEET A COMPANION, PHONE FRIEND, PEN PAL, OR EVEN A SPOUSE

WWF 81 wants friendship, male or female, age unimportant, being 
kind, caring and thoughtful with car is                                                            A402

inappropriate. This service is intended solely for personal advertisements of sin-
gles. No ads will be accepted from couples, groups or organizations. Advertisers 
and respondents must be 18 years of age or older. No ads will be published seek-
ing persons under the age of 18.

                               CHECK ENCLOSED     
Make Checks payable to Able Newspaper

VISA_____MASTER CARD_______

ACCT#_______________________________________ 

EXP DATE_________SIGNATURE_________________

A •Asian B• Black  C •Christian D •Divorced  F•Female  G •Gay H •Hispanic J •Jewish  M •Male N/D •Non drinker N/S • Non Smoker P •Professional  S •Single W•White

SWM 71, looking for a phone friend. Male or Female.                  A398

OR CALL OR EMAIL OUR OFFICE PLACE YOUR AD
516 939-2253 or ableangela@aol.com

Professional man seeks nice lady for long term serious rela-
tionship. Please include phone number. Serious replies only..                                                                            

A399

SBW 50’s seeking friendship, social companion, bible discuss, healthy, 
no drugs, non smoker, non drinker, serious, smart, male, female re-
spond.                                                                               A401

Race, color, religion, I’m not prejudice, looking for romantic female in 
her late 60’s or 50’s, who wants romantic 73 year old male in her life

.                                                                                                  A400

SWM, 56, wheelchair user, seeks single female 40-55 for friendship 
and more. Into baseball, fishing, comedy clubs. I live in Sayville,  NY. 
I do not drive. Send photo and phone number.                             A396
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CLASSIFIED ADVERTISING

CNA/ HOME HEALTH  AIDE
Trained live-in aide/companion for elderly or a disabled per-
son or as a nanny. Caring and compassionate with many 
years of experience. Great references are available. Call 
for more information 347 754-2486.

WE FIX THEM ALL
Wheelchairs, Scooters, Pow-
er Chairs, Recliner Lift Chairs 
and Hospital Beds. Call 631 
704 6212.

MAIL TO:
ABLE NEWS, 
PO Box 395, Old Bethpage, 
N.Y. 11804
OR to place your ad with a credit 
card by phone call 516 939-2253
OR by email to ableangela@aol.
com
DEADLINE:
The 10th day of the month prior to 
publication

Print my ad as follows
(Use one space per word)

NAME _______________________________________
ADDRESS ____________________________________
_______________________________ZIP____________
PHONE (   ) __________________________________

CHECK ENCLOSED $ ______________________
Make Checks payable to Able Newspaper
                     
                     VISA             MASTERCARD  

Acct# _______________________________  Exp. Date________

Signature_________________________Security code________

CLASSIFIED AD RATES
INDIVIDUAL - $10 PER 5 WORD LINE
BUSINESS -   $15 PER 5 WORD LINE

CLASSIFIED ADVERTISING MAIL-IN FORM

SENIOR CARE
HOUSE CALLS SERVICE 

 Call for more information 
917 363-6834.

HAIRCUTTINGREPAIRS

FOR SALE

AIDE AVAILABLE

WHEELCHAIR
Invacare  Pronto MS51 or 61 
motorized wheelchair. Right 
hand joy stick with Manual.
Call for more information 631 
283-7849.

FREE
2 FREE POWER  WHEELCHAIRS

Two Quantum power wheelchairs, 16 inches wide, needs some 
work. Call for more information 718 327-6321.

YOUR AD COULD 
BE HERE

516 939-2253

SEAMSTRESS AVAILABLE
Tailor, hemming, darning, patch-
es, alterations. This “seam-
stress” knows sewing. Call 516 
799-8716.

TAILOR

AUTOMOTIVE
2009 HONDA ODYSSEY

Converted to transport wheel-
chair. 57K, asking 19,500. Cen-
tral N.J. Call Chris for more infor-
mation 703 975-0312.

THE ACCESS INDEX
ACCESS EQUIPMENT

ALPHA CARE SUPPLY, LLC
Ramps • Stairlifts • Porch Wheelchair Lifts

Serving The Entire Metro NYC Area
& LI For 20 years

866 291-7039

CENTER FOR INDEPENDENCE OF 
DISABLED NY - CIDNY

Helping With Housing • Benefits • Employment 
• Education • Health Coverage • Transportation 

212 674-2300

INDEPENDENT LIVINGCARE COORDINATION

INDEPENDENCE CARE SYSTEM
Expert Help For People With Disabilities

Serving Manhattan, Brooklyn,
Queens & the Bronx

877 427-2525

AIRLINE SUIT MOVES FORWARD
Continued from page 3

CMS TO IMPROVE HOME HEALTH SERVICES
Continued from page 4

all of the claims were extin-
guished. 

U.S. District Court Judge 
Tena Williams for the Dis-
trict of Utah ruled in favor of 
Mr. Spears.

The lawsuit against Amer-
ican Airlines asserts two 
claims for negligence, a 
claim for negligent infliction 
of emotional distress, and a 
claim for intentional inflic-
tion of emotional distress. 
Mr. Spears also filed a claim 
for loss of consortium.

According to the complaint, 
the Spearses consulted with 
American Airlines about 
Mrs. Spears’ disability well 
before her scheduled travel 
and specifically requested an 

onboard aisle wheelchair for 
the flight. When she arrived 
at the Salt Lake City Inter-
national Airport on the day 
of her flight, TSA employees 
used a wheelchair to trans-
port her to her gate, and air-
lines employees used an aisle 
chair to help her board the 
plane. 

After she took her seat, 
the airline removed the aisle 
chair from the plane. When 
she told a flight attendant 
she needed to use the re-
stroom the attendant told her 
to either “hold it” or make her 
way to the lavatory without 
using the aisle chair. Unable 
to wait, Mrs. Spears asked for 
help getting to the lavatory. 

American Airlines employees 
tried to help but instead “lift-
ed, dropped, pushed, dragged 
and injured” Mrs. Spears, the 

complaint alleges. She need-
ed supplemental oxygen un-
til the flight landed in North 
Carolina.  

efficiency. Additionally, the 
proposed rule would improve 
the Home Health Quality Re-
porting Program by removing 
or replacing certain quality 
measures to reduce burden 
and increase focus on patient 
outcomes.  CMS would also 
begin collecting data on two 
measures promoting coordi-
nation of care in the Home 
Health Quality Reporting 
Program effective January 1, 
2023 as well as measures un-

der Long Term Care Hospital 
and Inpatient Rehabilitation 
Quality Reporting Programs 
effective October 1, 2022. 

This would position the 
agency with data to monitor 
outcomes across diverse pop-
ulations and support the re-
cent Executive Order 13985 
of Jan. 20, 2021, entitled 
“Advancing Racial Equity 
and Support for Underserved 
Communities Through the 
Federal Government.”
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SPORTS SCENE

Army veteran Jose Mar-
tinez, a purple heart re-
cipient became a triple 

amputee after stepping on an 
improvised explosive device 
(IED) in Afghanistan. 

He has been competing in 
adaptive surfing competitions 
since 2017 and is a member of 
Team USA’s Adaptive surfing 
team. Later this year he’ll be 
entering the US Open of Adap-
tive Surfing in Oceanside, Ca-
lif. and the 2021 Ampsurf ISA 
World Para Surfing Champi-
onship in Pismo Beach, Calif. 

Surf Dog Ricochet has been 
sponsoring Martinez for sever-
al years now. She has included 
a surfboard to the sponsorship. 
“The custom board that One 
More Wave shaped has made 
a big difference, said Marti-
nez. “I’m able to paddle better 
and make better turns. I can’t 
wait to use it in competition. 
I can’t thank Ricochet enough 
for her continued support. In 
return we have changed peo-
ple’s minds and hearts, show-
ing them anything is possible.” 

Martinez has his sights on 
going to the Paralympics in 
2028. But sadly, it won’t hap-

The Therapeutic Recre-
ation Department at Burke 
Rehabilitation Hospital re-
cently sponsored a Bike-On 

Surfing Therapy Dog Helps Triple Amputee Vet

pen in Ricochet’s lifetime be-
cause she’s 13 years old now. “I 
take great comfort in knowing 
Ricochet’s legacy will live on 
through the sponsorship of 
Martinez. It’s a privilege to 
be so closely associated with 

one of adaptive surfing’s most 
recognizable individuals,” 
said Judy Fridono, Ricochet’s 
guardian.

Ricochet is a certified 
goal-directed therapy dog that 
has been helping wounded 

warriors and veterans with 
PTSD since 2009. She is also 
an honorary member of Team 
USA due to her broad support 
of the adaptive surfing commu-
nity. She became the first-ever 

Bike-On Clinics Resume at Burke
They help participants, 

who have shown dedication 
to the sport, secure funding 
to purchase a cycle for home 
use. Cyclists, who demon-
strate a commitment to the 
program are invited to join 
the Burke Cycling team, 
which runs independently 
from the clinics. 

The team has participated 
locally in 5K fall races in-
cluding the American Heart 
Association’s Heart Walk, 
and looks forward to rebuild-
ing the team after pausing 
due to COVID-19. 

Reservations for the Sept. 
16 clinic are now being ac-
cepted by emailing Eileen 
Andreassi at eandreassi@
burke.org or calling 914 597-
2248.

Clinic to provide a full day 
of education and exercise to 
members of the community 
with mobility impairments. 

Director of Recreation-
al Therapy and Adaptive 
Sports, Eileen Andreassi 
and her department assist-
ed participants in the pro-
gram as they were custom 
fitted for handcycles and re-
cumbent bicycles. The clinic 
took place on Burke’s White 
Plains track. The program 
runs from May through Octo-
ber and is open to the public. 

People living in the commu-
nity with a disability register 
for the program and work with 
therapists and volunteers to 
determine the best cycle and 
learn how to use it. Thera-
peutic recreation department 
staff and therapy volunteers 
work with participants week-
ly during the winter months 
so they are fully trained. 

Wounded Warrior Martinez and his benefactor, Surf Dog Ricochet share the surf together.

Continued on page 11


