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CHARGING ACCESS

Webinar Details Designing Electric Vehicle Stations

The Joint Office of Energy
and Transportation host-
ed the webinar “Design-
ing for Accessible EV Charging
Stations,” and the recording is
publicly available. The webinar

included a presentation by U.S.
Access Board Transportation

Systems Engineer Juliet Shoultz
who discussed design recommen-
dations for accessible electric ve-
hicle (EV) charging stations.
Shoultz reviewed applicable
Americans with Disabilities Act
(ADA), Architectural Barriers Act
(ABA), and Section 508 require-

ments and new recommendations
for making EV charging stations
accessible as promulgated in the
board’s technical assistance doc-
ument Design Recommendations
for Accessible Electric Vehicle
Charging Stations. This techni-
Continued on page 8
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s Three Arrested For Medicaid Fraud

R 2023 PA

hree principals of Phinaliz
I Communications LLC were
arrested in connection with
fha long-running scheme to steal
|9 more than $1 million from the
8Medicaid program by billing for
o fake transportation services, du-
Wplicating and inflating costs and
< paying kickbacks to Medicaid re-
9 cipients, according to State Comp-
w troller Thomas DiNapoli.
" The three defendants, Philip
= Mtui, Mbaga Kaiza and Tony Tay-
;ﬁ lor, were arrested.
 “The defendants allegedly en-
9 gaged In a systematic scam to
Edefraud the Medicaid program of
z millions of dollars,” said DiNapoli.
“Medicaid fraud impacts us all and
diverts money from those truly in
need. Thanks to the partnership
between my office, Otsego County
District Attorney Muehl, Otsego
County Sheriff Devlin, Oneonta
Chief of Police Witzenburg and
the HHS-OIG, this fraud was un-
covered and now these defendants
will be held accountable.”

Phinaliz Communications,
based in Otsego County, is en-
rolled in the Medicaid program as
a participating transportation pro-

vider for Medicaid recipients. Un-
der Medicaid regulations, patients
may use transportation services
for legitimate appointments which
are billed to the Medicaid program
by the provider.

Phinaliz is owned by Mechan-
icville resident Mtui, 46. Kaiza,
47, 1s the operational manager and
is also a New York state resident.
Taylor, 42, is a manager, dispatch-
er and driver.

The joint investigation re-
vealed that over a four-year pe-
riod, Mtui and Kaiza defrauded
the Medicaid program by claim-
ing payment for rides that never
occurred, and double, triple, or
quadruple billing for rides that
did occur. Investigators found
that Medicaid enrollees were be-
ing paid kickbacks by the compa-
ny to use their service and pro-
vide their information to facili-
tate the alleged crimes.

The crime ring was exposed
through a multi-year investiga-
tion by state, local and federal
authorities involving extensive
surveillance and the execution
of a search warrant on company
headquarters. These are the first

round of arrests. The investigation
1s continuing.

Mtui and Kaiza were arraigned
in Oneonta City Court on one
count of Grand Larceny in the
First Degree, theft of over $1 mil-
lion. Mtui and Kaiza both were
held on $250,000 bail. Taylor was
arrested on one count of conspir-
acy in the sixth degree related to
the kickback scheme.

The Otsego County Department
of Probation, the Otsego County
Department of Social Services, the
New York State Department of
Motor Vehicles, the Oneida Coun-
ty Sheriff's Office, the Saratoga
County Sheriff's Office and the
East Greenbush Police Depart-
ment also assisted in the investi-

gation.
New Yorkers can report al-
legations of fraud involving

taxpayer money by calling the
toll-free Fraud Hotline at 1-888-
672-4555, by filing a complaint
online at investigations@ osc.
ny.gov, or by mailing a com-
plaint to: Office of the State
Comptroller, Division of Investi-
gations, 8th Floor, 110 State St.,
Albany, NY 12236.

Medicare Rights Center Applauds IRA On Meds

The Medicare Rights Center
applauded the Inflation Reduction
Act (IRA) for its prescription drug
price negotiation program.

“This program will provide
relief for millions of people with
Medicare and reduce the difficult

choices they face when it comes to
affording their medications,” said
the center’s Pres. Fred Riccardi in
a recent statement.

He referenced the center’s help-
line that receives calls regularly
from older adults and people with

Dan O’Rourke Rides For Awareness

In partnership with the National Federation of the Blind, Dan O’Ro-
urke traveled more than 2,700 miles on a bicycle across the coun-
try from Santa Monica, Calif. to Chicago, lll. along Route 66 to raise
awareness of the Federation’s mission of raising expectations.

As a National Hockey League (NHL) referee, O’Rourke is used to
skating on thin ice, making tough calls, and taking a few hits along
the way. As the child of a blind parent, he also knows how important
it is to know that blind persons are not alone.

He beat the heat wave. He fixed flat tires and he keeps smiling.

disabilities who struggle to pay for
their prescriptions. “Often, they
have to choose between medication
and basic needs like food or rent.
By allowing Medicare to negotiate
lower prices with drug companies,
the IRA will reduce the burden on
beneficiaries and improve access
to affordable care. These critical
changes are long overdue.”

“Several provisions already in
place, such as no-cost Part D vac-
cines, lower coinsurance on some
Part B drugs, and the $35 month-
ly insulin limit, are helping benefi-
ciaries build health and financial
security,” Riccardi continued.”

The law is set to expand the
Part D Low Income subsidy to peo-
ple with incomes up to 150 percent
of the federal poverty level pay for
their prescriptions in 2024. It will
also eliminate the 5 percent coin-
surance requirement for benefi-
ciaries who reach the catastrophic
coverage phase, finally protecting
Part D enrollees from limitless
and uncertain costs.

“These policies will meaningful-
ly strengthen health care access
and affordability for all people
with Medicare,” said Riccardi.
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Justice Dept Releases Language Access Plan

he dJustice Department

I has updated a depart-

ment-wide Language Ac-

cess Plan to help ensure that

all individuals, regardless of

language used, have access to

and are able to fully participate

in its programs, activities and
services.

The Language Access Plan
provides guidance to depart-
ment offices to help them bolster
language access planning, which
includes understanding the
needs of communities with lim-
ited English proficiency, improv-
ing translation and interpreta-
tion services, promoting quality
assurance of those services, and
expanding the range of tools
available to serve the public.

“Language barriers should
not stand in the way of access
to government services,” said
Attorney General Merrick Gar-
land. “This updated Language
Access Plan is an important
step toward ensuring that ev-
eryone can report crimes, ac-
cess 1mportant resources, and
seek help from the Justice De-
partment when they need it.”

Last November, Garland
directed the dJustice Depart-
ment’s Civil Rights Division
to work with federal agencies
to improve efforts to ensure
meaningful language access
and to revise and update their
language access plans and poli-

cies accordingly.
The Civil Rights Division

Nondiscrimination

The Department of Health
and Human Services has pro-
posed a rule promoting non-
discrimination in health care
and human services for persons
with disabilities.

Section 504 of the Rehabilita-
tion Act is a law that prevents
discrimination based on dis-
ability by entities that receive
federal funding.

The Biden-Harris Adminis-
tration’s proposed rule expands
Section 504 by prohibiting dis-
ability discrimination in medical
care and treatment, prohibiting
discrimination based on biases

or stereotypes about individuals
with disabilities, judgments that
an individual will be a burden
on others, or beliefs that the life
of an individual with a disability
has less value than the life of a
person without a disability.

It also bans disability discrim-
ination in value assessments
used to determine appropriate
prices for healthcare goods and
services and under what circum-
stances they will be offered to
the public. The measure would
ensure digital accessibility for
web, mobile app, and informa-
tional kiosks in medical settings

New State Laws Focus
On People-First Policy

Assemblymember Rebecca
Seawright, chair of the People
with Disabilities Committee,
sponsored two pieces of leg-
islation that Gov. Kathy Ho-
chul has signed.

The first bill increases rep-
resentation of people with
disabilities on the state plan-
ning council and changes the
name of the Developmental
Disabilities Planning Council
(DDPC) to the State Council
on Developmental Disabili-
ties, updating the language
in the law to comply with fed-
eral requirements for “per-
son-first” language (A6543).

The second bill amends
state statutes by updating
the outdated and offensive

language “mentally retarded”
to “developmental disability”
(AB8T9A).

“It is important to myself
and the state of New York
that we remain up to date and
respectful of individuals at
all times,” Hochul said. “This
legislative package will al-
low changes to outdated lan-
guage in our state laws and
continues our efforts to help
strengthen the rights of all
New Yorkers.”

Seawright said, “I com-
mend Gov. Hochul for signing
our bills to promote inclusion,
dignity, and respect for New
Yorkers living with disabil-
ities. We are also updating

Continued on page 18

also provided in-depth tech-
nical assistance and engaged
with external stakeholders to
assist the department and oth-
er federal agencies update and
revise their language access
plans. The division brought
over 35 federal agencies togeth-
er for sessions that engaged ex-
perts and federal staff to iden-
tify effective use of qualified bi-
lingual employees, how to build
multilingual digital content,
and the unique language ac-
cess needs of people who speak
Indigenous languages or have a
disability.

A catalogue of language ac-
cess resources 1s available by
visiting www.LEP.gov

“This revised Language Ac-

cess Plan underscores the De-
partment’s continued commit-
ment to language access in our
own programs and activities,”
said Assistant Attorney Gen-
eral Kristen Clarke of the Jus-
tice Department’s Civil Rights
Division. “We look forward to
publishing all revised agency
language access plans on www.
LEP.gov. to help ensure that
all stakeholders know how to
obtain meaningful language
access when engaging with the
federal government.” 2

The updated plan will be 2
translated into a number of T
languages and will be available @
on the Department’s website
using their recently launched
language selector tool.
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Regulation Lauded

The proposition adopts the
recently announced US Access
Board Accessible Diagnostic
Medical Equipment Standards.
It applies to all recipients of fed-
eral funding, including hospital
systems, prohibits discrimina-
tion on the basis of disability
against adults and children with-
in the child welfare system and
reinforces multiple standards of
the Americans with Disabilities
Act, including for service animals
and mobility devices

“I am thrilled by today’s an-
nouncement from HHS. Once
enacted, this rule will be one

the most substantial federal
advancements towards health
equity and access for disabled
people in American history,”
Maria Town, American Asso-
ciation of People with Disabil-
ities president and CEO, said
of the announcement. “Despite
the fact that people with dis-
abilities are more reliant on our
health care and human services
systems and experience some of
the greatest healthcare costs,
our healthcare system routine-
ly discriminates against dis-
abled people in a multitude of
ways.”

—

community.

The Resource Center for Accessible Living (RCAL) recently held
a Disabilities Awareness Parade in Kingston, N.Y. NYAIL staff and
members marched with RCAL behind a New York Association on
Independent Living parade banner, along with several other local
partner organizations and supporters, as well as some motorcy-
cles and horses. The parade ended with a celebration with guest
speakers, ltalian ices, face painting and other activities for the
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FEMA To Test Emergency Alert System

Federal Emergen-

he
I cy Management Agency
(FEMA), in coordination

o with the FCC will conduct a na-

~ tionwide Emergency Alert Sys-
O tem and Wireless Emergency
x Alert (WEA) test at 2:18 p.m.
ton Oct. 4, with a back-up date
5 of Oct. 11.

n

FEMA will initiate the test

Wusing the National Alert clas-

sification of Alert Message.

7 While subscribers can opt out
;’: of receiving many types of WEA

Access Board Celebrates ABA Anniversary

NEW YOR

On Aug. 12, 1968, Pres. Lyn-
don Johnson signed the Archi-
tectural Barriers Act (ABA) into
law at his ranch in Stonewall,
Texas. “It is humane legislation,
which had the unanimous sup-
port of both Houses of Congress.
I am pleased and proud to sign
1t into law,” he said.

The ABA 1is celebrating its
55th anniversary. This was
one of the earliest measures
by Congress to address access
to the built environment by
requiring federal and federal-
ly leased facilities to be acces-

messages, they cannot opt out
of receiving a National Alert.
As a result, all subscribers with
WEA-capable devices should
receive the test message, which
will be accompanied by the
WEA attention signal and vi-
bration. The WEA test message
will read, “This is a test of the
National Wireless Emergen-
cy Alert System. No action is
needed.”

Participating CMS providers
and equipment manufactur-

sible for people with disabili-
ties.

The impetus for the ABA in-
volved many people with dis-
abilities, disability advocates
and organizations who fought
for accessibility and inclusion.
One key figure was Hugh Greg-
ory Gallagher, who was stricken
with polio at 19 years of age in
1952 and developed paralysis
from the chest down. In 1962,
Gallagher became administra-
tive assistant to Sen. E.L. “Bob”
Bartlett (D-Alaska) and began
working on equal rights for

INNERSIGHT

INNERSIGHT MEANS FREEDOM
ADVOCATES FOR THE DISABLED

Listen to INNERSIGHT FREEDOM PODCAST weeknights
8:00 PM TO 9:00 PM
Call In # 213-816-1650
www.BlogTalkRadio.com/innersightinfo

New on Wednesday Nights — Nursing Institutions Kill People.
Get rid of them! Turn Them Into Accessible Housing.
Help Us Save Lives and Make Everyone Equal!
Sign Our Petition at www.innersight.info. Click on atchange.org.

Television Talk Show on Public Access
Altice local programming (Nassau and Suffolk County)
Thursday nights at 7:30 pm, channel 20

mnn.org (New York City and world wide on the internet)
Channel 1997 and Channel 3
Spirit Channel online for world wide coverage at 11:00 pm

Innersight is an all volunteer nonprofit charity.
We can be reached at 631 224-3090
Frank director, 631 478-3590
Suzanne assistant director 917 848-9477

FACEBOOK:www.facebook.com/innersightinc
WEBSITE: www.innersight.info
TWITTER: @innersightinfo

EMAIL: innersight@pmpmail.com No Attachments, urls, logos,
text only please!! Email for the blind converted into mp3 file!!

ers should take the necessary
steps to ensure the accessibili-
ty of WEA messages to people
with disabilities by enabling
their WEA-capable devices to
include unique audio and vi-
bration attention signals. Fur-
ther, WEA messages should be
preserved 1n a consumer-acces-
sible format and location for at
least 24 hours or until deleted
by the subscriber.

FEMA will transmit the na-
tionwide test at 2:20 p.m. on

people with disabilities. Over
the next few years, he was suc-
cessful in advocating for several
accessible design installations,
including ramps and accessible
routes at the Library of Con-
gress, National Gallery of Art,
The Kennedy Center and air-
ports, hospitals and other public
buildings.

These successes, coupled with a
realization that even more signif-
lcant action was needed, led Gal-
lagher to draft the text of the bill
that would become the ABA, “the
first law asserting the civil and
constitutional rights of disabled
people ever passed anywhere.”

With Bartlett as the spon-
sor and ten co-sponsors, the bill
was introduced in the 90th Con-
gress, lst session, on Jan. 12,
1967, and referred to the Com-
mittee on Public Works. The bill
was passed unanimously in the
House on June 17, 1968 and in
the Senate on July 26, 1968.

The ABA covers a wide range
of facilities, including U.S. Post
Offices, Veterans Affairs med-

Oct. 4 using the Integrated Pub-
lic Alert and Warning System.
EAS participants are required
to make this test accessible.

The EAS test message will
be transmitted as, “This 1s a
nationwide test of the Emer-
gency Alert System, issued by
the Federal Emergency Man-
agement Agency, covering the
United States from 14:20 to
14:50 hours ET. This is only a
test. No action is required by
the public.”

ical facilities, national parks,
Social Security Administration
offices, federal office buildings,
courthouses, and federal pris-
ons. It also applies to non-gov-
ernment facilities that have re-
ceived federal funding, such as
certain schools, public housing
and mass transit systems.
Several years after the ABA
had become law, Congress saw
that compliance was uneven
and that no initiatives to create
federal design standards for ac-
cessibility were underway. As
Congress developed the Reha-
bilitation Act of 1973, it decided
to include Section 502, which
created the U.S. Access Board
(originally named the Architec-
tural and Transportation Bar-
riers Compliance Board) and
charged the agency with issuing
ABA Accessibility Standards
and leading the ABA compliance
and enforcement program. The
ABA Standards provide scop-
ing and technical requirements
that cover specifications for
Continued on page 18

Check On SS Account Online

It’s easy for workers to keep
watch over their social securi-
ty information by opening an
account at www.ssa.gov.

A Social Security Statement
1s available to view online. It
1s useful for people of all ages
who want to learn about their
future Social Security benefits
and current earnings history.

For workers age 60 and old-
er who do not have any Social
Security account, will receive
a statement three months pri-
or to their birthday.

Every year employers let
Social Security know how
much each person earned so

their records could be updated.

Social security calculates
monthly retirement and dis-
ability benefits by looking
at how much workers have
earned, so it’s important to
make sure a record is accurate.

Apply for monthly retire-
ment benefits any time be-
tween age 62 and 70. Payments
are calculated by lifetime earn-
ings. The amount will be high-
er the longer one waits to ap-
ply, up until age 70.

Account holders can apply
for benefits online, change an
address, request a new card,
and more.
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Novo Nordisk Caps Insulin Prices For Uninsured:

ew York State and
N Novo Nordisk Inc. have

reached an agreement
on the pricing of insulin at
$35 per monthly prescription
for uninsured New Yorkers
for five years, according to At-
torney General Letitia James,
who negotiated the deal.

The agreement also requires
Novo Nordisk to implement a
program with pharmacies to let
uninsured patients know before
they pay that they are eligible
for the insulin cap. This agree-
ment follows earlier settle-
ments with Eli Lilly and Sanofi.

“New Yorkers who rely on
lifesaving medication like in-
sulin should not have to ra-
tion their doses or forgo tak-
ing their medicine altogether
because they cannot afford
1t,” James said.

More than 10 percent of
New Yorkers have diabe-
tes, and it 1s estimated that
464,000 of them rely on insu-
lin every day. New Yorkers
who live in the state’s poorest
neighborhoods are 70 percent
more likely to have diabetes.

Approximately 16 percent
of New York adults with diabe-

tes have an annual household
income of less than $25,000.
James’ office found that the list
prices set by insulin manufac-
turers for patients resulted in
significant out-of-pocket costs
for certain insulin users, caus-
ing some to ration their insulin
or forgo it altogether. Over the
past 20 years, the list prices for
insulin have increased, nearly
tripling from 2002 to 2013. For
a person with Type 1 diabetes,
annual spending on insulin av-
eraged $2,864 in 2012, and by
2016, nearly doubled to an av-
erage of $5,705.

In addition to capping pric- 7
es, Novo Nordisk is requlredo
to implement a streamlined O
process at the pharmacy m
counter that would allow 3
pharmacies to automatlcallym
advise cash-paying custom- .
ers of their ability to fill their &
monthly prescriptions for $35 =
before leaving the pharmacy é
counter. 2

Novo Nordisk has also %
agreed to continue offering
free insulin to the needlestZ
consumers who meet income é
thresholds tied to the federal $
poverty line.

d3dV

Health Assembly Calls For Worldwide Physical Rehab Care

Worldwide, 2.4 billion peo-
ple are living with a health
issue that would benefit from
rehabilitation care. However,
in some low- and middle-in-
come countries, more than 50
percent lack access to essential
services.

The result is that millions of

people are developing prevent-
able, long-term disabilities,
often stopping them from par-
ticipating in society and main-
taining decent employment.
Others, who already have com-
plications from a condition, ill-
ness, or injury, see their symp-
toms worsen.

Kennedy Space Complex
Is Autism Center

Kennedy Space Center Visi-
tor Complex has partnered with
the International Board of Cre-
dentialing and Continuing Ed-
ucation Standards (IBCCES) to
become a Certified Autism Cen-
ter™, This collaboration aims to
ensure that autistic and senso-
ry-sensitive individuals can visit
with confidence.

“This certification is just one
way we are working to ensure
that Kennedy Space Center
Visitor Complex is accessible to
each of our guests,” said Ther-
rin Protze, COO, Kennedy Space
Center Visitor Complex. “The
extensive autism sensitivity and
awareness training our staff has
undergone has already impact-
ed the way we interact with all
families and children with of all
abilities, but specifically those
with autism and other sensory
sensitivities.”

To complete this certification,
the space center team complet-
ed training to better understand
and welcome autistic or senso-
ry-sensitive visitors. IBCCES
conducted an onsite review to
provide additional ways the vis-
itor complex can accommodate
visitors, as well as providing sen-
sory guide signage for each ex-

hibit to help guests prepare for
their visit.

Many autistic and senso-
ry-sensitive  individuals face
challenges when visiting new
places or planning family trips
due to a lack of staff training and
understanding, potential senso-
ry overload, or a need for flexible
options and accommodations.
Recognizing this need, IBCCES
has developed training and certi-
fication programs for attractions,
museums, hotels, zoos, aquar-
iums and other entertainment
venues. These programs ensure
that all families and individuals,
regardless of their sensory needs
or sensitivities, can have a mem-
orable and enjoyable experience.

In the United States alone,
one in six people have sensory
needs or sensitivities, and one in
36 children are diagnosed with
autism. As a result, the demand
for trained and certified options
has reached an all-time high.

In addition to its certification
programs, IBCCES created Au-
tismTravel.com, a free online
resource for families. This plat-
form lists certified destinations
and connects families to other
relevant resources and commu-
nities.

In a global context of natural
disasters, conflicts and an ag-
ing population, the lack of re-
habilitation for all who need it
1s a serious public health issue
and a question of human digni-
ty, according to global disabil-
ity organization, Humanity &
Inclusion.

Recently, at the World
Health Assembly in Geneva,
194 countries began discus-
sions toward a landmark res-

olution vote, committing them
for the first time to develop and
strengthen rehabilitation in
their health systems.

Their resolution sets out
nine actions for governments,
including a commitment to
introduce and integrate reha-
bilitation in health systems,
increase services like physical
and occupational therapy, im-
prove access to artificial limbs

Continued on page 16

e Remain independent

e Understand paths to care

e Discover transportation options
e | earn about caregiver supports

e Get answers about Medicaid,
Medicare, and health insurance

e Apply for benefits

e |earn housing options

CENTER FORI INDEPENDENCE OF
THE DISABLED, NY

NY Connects can help
people with disabilities...

NY Connects can help!

Call 1-844-862-7930

NEW YORK
OPPORTUNITY

NY Connects

Your Link to Long Term
Services and Supports

1-800-342-9871

Locations and Partners

Center for Independence of the Disabled, NY
Manhattan

1010 Avenue of the Americas, Suite 301

New York, NY 10003

Community Health Action of
Staten Island (CHASI)

56 Bay St, 4th Floor

Staten Island, NY 10301

Bronx Independent
Living Services (BILS)
4419 Third Ave, #2C
Bronx, NY 10457

Queens
80-02 Kew Gardens Rd, Suite 400
Kew Gardens, NY 11415

B R o _w__X]
COMMUNITY HEALTHACTION e LA
OF STATEN ISLAND

mormberof Hudson Rivar H
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[®) @LighthouseGuild
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Lighthouse
Guild

Lighthouse Guild

is Here for You

Low Vision Services

Low vision exams and recommendations
for tools and exercises for reading,
working, and socializing.

Behavioral Health
Individual and group therapy, and
medication management.

GuildCare

Adult Day Health Care program
specializing in care for people with
vision loss. Includes nursing care and
therapeutic activities.

Vision Rehabilitation & Technology
Occupational therapy, assistive
technology training, orientation and
mobility, college prep and career
services, and the latest technology
solutions. In person and via telephone
and video sessions.

For more information call 800-284-4422
or visit lighthouseguild.org

Tele-Support Groups

Parents, teens, young adults, and adults
meet by phone or online. A licensed
professional leads the discussions, to
offer support on coping with vision
loss, finding resources and networking
opportunities.

Register at lighthouseguild.org/adult-tele/

We are a Medicare and Medicaid provider and accept many insurance
plans. We are licensed by the NYS Office of Mental Health (OMH).

UNITED SPINAL .

Autonomous Mass Transit
Needs This Device

BY JAMES WEISMAN
GENERAL COUNSEL

he universal tie-down, 1i.e., a se-

I curement device to hold all wheel-
chairs and their users securely on

mass transit, has been a goal of acces-
sible transit advocates and paratransit
and mass transit operators for decades.

Wheeled mobility aids and their users come in all different
sizes and shapes, but must be transported safely according to
the US Department of Transportation’s Americans with Dis-
abilities Act regulations. If a wheeled mobility aid can board
the bus, the transit operator cannot deny its user a ride be-
cause the device cannot be secured if the passenger desires.

There have always been factors mitigating against the de-
velopment of a universal tie-down. Wheelchair and scooter
manufacturers would have to agree to use the design. The
manufacturer’s installation of such a device on a chair sug-
gests to the purchaser that the chair is transit-safe. Manu-
facturers fear liability if there is an accident on transit.

Making wheelchairs and scooters transit-safe, and requir-
ing them to use a universal restraint device, will undoubt-
edly make them cost more. Since third-party payers sponsor
most wheelchair purchases, Medicaid, Medicare and private
insurance must be willing to cover these costs. Low-cost
chairs and scooters and high-end products all must use the
yet-to-be developed universal tie-down.

Life would become dramatically easier for users of wheeled
mobility aids, bus and paratransit drivers and accessible taxi
operators. The universal tie-down would also make flying in
one’s own wheelchair a realistic possibility.

If a universal tie-down is the holy grail of accessible trans-
portation aficionados, a crusade is beginning to create this
urgently-needed accessible transportation improvement.

Some wheeled mobility aid manufacturers, United Spinal
Association, and some vehicle manufacturers and tech ex-
perts are collaborating, pursuant to an agreement, to devel-
op a multi-modal universal wheelchair securement system to
enable automated, independent wheelchair securement.

This agreement strives to keep whatever technology is de-
veloped in the public domain, widely available and not own-
able by just one company. This i1s a lofty goal, but is desper-
ately needed if public transportation is to become autono-
mous.

New Yorkers may not realize it, but autonomous vehicles
(not mass transit) are already operating in some cities in the
United States. Autonomous mass transit is upon us, but the
ADA requires fixed-route systems to be accessible. To be tru-
ly autonomous, they must be self-driving and not require on-
board paid personnel.

Without a self-operable, universal restraint system, some-
one must attend wheelchair users to assist with securement,
defeating the purpose of the autonomous vehicle. Surely,
some first-generation buses and shuttles will need atten-
dants to secure wheelchair-using passengers, but the devel-
opment of a universal tie-down that can secure wheelchair
and scooter users without assistance will save transit dollars

Continued on page 18
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DOE And NYPD Teach Recruits About Autism

he New York City De-

I partment of KEduca-

tion and the New York

City Police Department have

formed a partnership aimed

at working with young people

with autism and other devel-
opmental disabilities.

Experts from the DOE’s
Special Education Office led
a day-long training in person
at the Police Academy on be-
haviors and responses of stu-
dents with autism and other
developmental disabilities

and to educate NYPD recruits
on responsible and compas-
sionate ways to communicate
with all young people. “This
new initiative is an import-
ant step in ensuring that the
people entrusted to protect
our city are equipped to work
positively and collaboratively
with all New Yorkers — espe-
cially those who learn and live
differently,” said DOE David
Chancellor Banks.

“At the heart of the NYPD’s
steadfast public safety mis-

sion 1s an unwavering com-
mitment to work every day
to more fairly and effectively
communicate with everyone
we serve, particularly young
people with autism spectrum
disorder,” said NYPD Com-
missioner Edward Caban.
This partnership signi-
fies the first time the DOE
has been invited to directly
participate in the training of
NYPD recruits. Experts from
the DOE will visit the Police
Academy on a regular basis

going forward, holding train-
ings for each class of recruits,
starting with the curren
training class.

During the training session,
participants not only develop
an understanding of autism
and communication-based
disabilities but learn strate-
gies to support students with
autism and other developmen-
tal disabilities during crises,
responding effectively and in-
creasing the use of thoughtful
communication tools.
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Not All Special Ed Students Get Equal Treatment

In FY23, there were roughly
209,000 public school students,
more than one in five students
in New York City, who have
disabilities and a correspond-
ing Individualized Education
Program (IEP) to address their
needs. Under federal and state
law, the City of New York is

legally mandated to provide
special education services to all
children with disabilities, in-
cluding speech and occupation-
al therapy, specialized individ-
ual instruction, and more.
Unfortunately, not all kids
are equally having their needs
met, according to city Comp-

Museum Of City Of N.Y.
Features Access Exhibit

In 1935, a small group of ac-
tivists calling themselves the
League for the Physically Handi-
capped staged a “death watch” at
the Works Progress Administra-
tion offices in Manhattan. Their
demand was New Deal jobs for
New Yorkers with disabilities—
which they won.

This unprecedented direct ac-
tion was one of several early but
disparate efforts by New Yorkers
to push back against disability
discrimination, from blind activ-
ists in the 1920s and returning
World War II veterans to parents
of children with cerebral palsy.

The modern disability rights
movement, made up of a wide
range of people with physical
and intellectual disabilities and
influenced by other social move-
ments, took off in New York in
the 1960s. Longstanding advo-
cates pushed for the nation’s first
municipal office focused on the
disability community in 1968.
Two years later, a new gener-
ation of activists founded the
Brooklyn-based grassroots group
Disabled in Action.

Together they fought for new
policies and legislation including
the Americans with Disabilities
Act (ADA) of 1990, which took

effect in 1992. Disability rights
activists in New York also waged
prolonged campaigns for mobili-
ty-enhancing features like curb
cuts at sidewalks, lifts for bus-
es, and elevators at subway sta-
tions.

Recently activists brought
CIDNY v. MTA, a 2017 lawsuit
alleging that inaccessible sub-
way stations violated New York
City’s Human Rights Law. Un-
der the 2022 settlement, half of
the city’s 472 subway stations
will have alternatives to stairs
by 2035, and nearly every sub-
way station will be wheelchair
accessible by 2055.

Activists have continued to
mobilize for access to the city’s
built environment, created re-
sources to live independent visi-
ble lives, and formulated a proud
disability identity. In the process,
they made a more inclusive city
for all, and helped expand think-
ing about the diversity of human
bodies and minds.

The museum of the City of
New Yok currently is presenting
“Accessible City for All. Disabil-
ity Rights in New York — 1968-
2017.” For ticket information, the
public may visit www.mecny.org/
exhibition/disability-activism.

troller Brad Lander. As a new
report shows, IEP-related ser-
vice recommendations for K-12
students in districts with high-
er economic needs are more
likely to be partially provided
or not at all.

Meanwhile, spending on spe-
cial education services has in-
creased 10 times over the past
decade. Despite this dramatic
increase, thousands of students
still did not receive the special
education services they are
mandated to receive.

That is why the Department
of Education must step up to en-
sure that all children with dis-
abilities in New York City get
the services they need, Lander
said. By utilizing the Pay for
Success model, expand the net-
work of high-quality, multilin-
gual providers and ultimately
reduce the need for costly due
process claims. His full list of
recommendations can be found
at https://comptroller.nyc.gov/
reports/course-correction/#rec-
ommendations.

BRANDOWLAW

Plan smart. Plan ahead.

We provide planning for families &
people with disabilities:

Special Needs Planning
Supplemental Needs Trusts
Guardianship & Alternatives
Elder Law Planning

Wills, Trusts, & Estate Planning

Mention this ad for 50% off our

consultation fee with a telephone or
virtual Zoom appointment

Contact us today by calling 631-675-2540
or visit: www.brandowlaw.com

Garden City - Port Jefferson - Melville
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We've been there, so you can....

Know Before You Go!lll

Accessibility information of leisure locations
for people with mobility challenges

Desﬂnutg;n: ) 5 3 A
Accessible [  ;pering conditons - estrooms

» ease of navigation ¢ seating
Know Before You G

» food services * grounds
and other import details

* theaters * museums ¢ restaurants ¢ parks & kid friendly venues

www.destinationaccessible.com

(917) 693-3420

Wheelchair Accessible Condo For Sale
113 Feller Dr., Central Islip, NY 11722

Ranch Style Condo on ground floor featuring 2 Bedrooms,
Kitchen with Washer/Dryer Closet, Dining Room, Living
Room, Full Bath. Central Air, Gas Heating.
Beautifully located in the Windbrook Homes Development,
conveniently close to LIE and Railroad Station.
Asking $289,999
Taxes $3,461.77, HOA $391.53

Call me for Showings

Yenny Benitez
Licensed Real Estate Salesperson
Millennium Homes

516-429-6747

Dedications & Celebrations

Poems by Gary Shulman, MS. Ed.

dications
Res & Gary Shulman’s book,

Celebrations Dedications & Celebrations
1s a book that encourages
us to remember and cel-
ebrates those people and
pets in our lives that en-
hanced our lives while they
were passengers here on
earth.

Available now
$15

https://www.powr.io/checkout_screen?unique_label=4c-
c3b67b_1686520100

CIDNYSAYS

Employment As a Disabled Person —
Am | Included?

BY SHARON McLENNON WIER
EXECUTIVE DIRECTOR

(CIDNY) recognizes that gainful employment is a crit-

ical factor for people with disabilities. Based on the
person’s disability, the person with a disability may want to
work full-time, part-time or engage in volunteer work.

Work i1s a fundamental aspiration that all people strive
to attain, and this includes people with disabilities. Thus, it
becomes important for us to figure out what is our vocational
calling as a person with a disability. October is National Dis-
ability Employment Awareness Month, and this is a great
time to discuss the path to successful achievement of every-
one’s vocational aspiration.

During this month, CIDNY acknowledges the importance
of work salience for people with disabilities and how arduous
it can be for a person with a disability to achieve gainful and
meaningful employment. The disabled person must address
institutional racism and ableism, prejudice and stigma pres-
ent in the work world.

Therefore, CIDNY 1is using this month’s column to
spotlight CIDNY’s Department of Employment and
Vocational Rehabilitation Services. CIDNY comprehends
that some people with disabilities might need help with
career exploration tasks, vocational assessment, benefit
advisement, self-esteem building, peer support, job
readiness skills, resume writing, mock interviewing, web-
based application completion, assistance with requesting for
letters of recommendations from previous employment expe-
riences and so much more.

We encourage you to call us for help with addressing this
issue. Right now, CIDNY has vocational workshops that are
scheduled each week through the month of November 2023.
These vocational workshops are scheduled for Tuesday and
Thursday using a hybrid model. This means that you can
join the workshop either face-to-face (in person at the CID-
NY’s Manhattan office) or via Zoom. We encourage all to at-
tend. Additionally, we want to work with all consumers who
are interested in working.

In New York State, a person who is interested in working
competitively to earn income can begin to work at the age
of 14 years with working papers. This too includes people
with disabilities. CIDNY wants to assist people from age 14
and up in participating in these vocational workshops. If you
have the desire to work and need help retuning or refining
your skills, we can assist you. Work can be part of your life
if you want it to be.

Please connect with us at cidny.org or call 212 674-2300.

Find your passion and join the world of work.

The Center for Independence of the Disabled, New York

ACCESSIBLE CHARGING

Continued from page 1

cal assistance provides guidance electrical and construction profes-
to those involved in the planning, sionals, equipment manufactur-
designing, building, installing, ers, automakers, utility providers,
and use of EV charging stations, charge point operators and e-mo-
including state and local govern- bility service providers, EV own-
ments, designers and developers, ers, and people with disabilities.
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Rutgers Launches Minor In Dlsablllty Studles
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utgers University—New
RBrunsw1ck New dJersey

has launched a new mi-
nor this fall in interdisciplin-
ary disability studies, designed
to support the lived experience
of those with disabilities and
examine how society views
and understands the meaning
and consequences of being dis-
abled.

“I am thrilled that the nu-
merous schools in New Bruns-
wick have come together to
create the Disability Stud-
les minor,” said Stuart Sha-
piro, professor and dean of
the Bloustein School. “We are
proud to be hosting the minor,
which will focus on important
aspects of 1ssues related to dis-
ability studies — social justice,
the expanded roles for disabled
people in society, and liberato-
ry cultural reform.”

The minor will be housed at
the Bloustein School and over-
seen by a committee of facul-
ty from the Bloustein School,
the School of Management
and Labor Relations (SMLR),
the Mason Gross School of the
Arts and the School of Arts of
Sciences (SAS).

The 18-credit minor con-
sists of three required courses:
1) Introduction to Disability
Studies (SMLR); 2) Disabil-
ity Policy & Law (Bloustein
School); and 3) Field Experience
for Special Populations (SAS
and multiple other schools and
programs).

The field experience require-
ment will enable students to
pursue their specific inter-
ests in disability studies in re-
al-world settings at matched
university-based locations, lo-
cal and regional nonprofit or-
ganizations and government
agencies.

Jeff Friedman a professor
at Mason Gross, and SAS pro-
fessor Javier Robles — both
of whom were leaders of the
multiyear effort to create the
minor — pointed to some of its
many benefits for students.

“This minor i1s an important
academic credential for those
planning careers in education,
health care, advocacy, policy,
law, rehabilitation, planning,
public health, social services,
performing arts and engineer-
ing,” said Friedman.

“The minor will offer students the

NAD & Princeton Review
Collaborate On Accessibility

The National Association of
the Deaf (NAD) and The Princ-
eton Review, a leading test
preparation provider, have en-
tered into an agreement where-
by TPR will collaborate with the
NAD to increase accessibility for
its test preparation programs.

Through the collaboration,
TPR has committed to provid-
ing all deaf, deaf blind, deaf
disabled, hard of hearing and
late-deafened TPR students
with full and equal access to all
courses and programs, by pro-
viding captioning services, ASL
interpretation, transcripts, and
other accessibility tools for its
test preparation programs. TPR
will also work with the NAD to
ensure the accessibility of its
informational and promotional
videos.

“Test preparation services
serve a critical purpose in en-
abling people to pursue higher
education and professional ca-
reers, and such services need
to be accessible to all to ensure

equality and equity in those
fields,” Howard Rosenblum,
CEO of NAD said. “The Na-
tional Association of the Deaf
1s thrilled to announce that as
a result of this agreement with
The Princeton Review, their
test preparation services will
now be more accessible to 48
million learners in the United
States who are deaf, deaf blind,
deaf disabled, hard of hearing
and late-deafened.”

Joshua Park, CEO of The
Princeton Review, said he was
happy to work with NAD. “The
Princeton Review began more
than forty years ago with a mis-
sion to help students achieve
their educational goals, includ-
ing supporting them in over-
coming barriers. In service of
that mission, Princeton Review
employees collaborate on an on-
going basis to meet the needs of
every student we instruct. We
look forward to further enhanc-
ing the high quality of our ser-
vice.”
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Faculty overseeing Disability studies minor are, left to right, Prof.
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Douglas Kruse and Prof. Lisa Schur, of the School of Management and ©
Labor Relations; Assoc. Prof. Julia Sass Rubin and Asst. Dean Chris-
tina Torian of the Edward J. Bloustein School of Planning and Public
Policy; Prof. Jeffrey Friedman of the Mason Gross School of the Arts;
Teaching Instructor Javier Robles of the Department of Kinesiology in
the School of Arts and Sciences, and Robles’ service dog Delbert.

opportunitytorecognize,supportand
advocate — depending on their own
self-identifications — for them-
selves as disabled students
and for others living with dis-
abilities,” Robles said.

Lisa Schur, a professor of
labor studies and employ-
ment relations and co-direc-
tor of the Program for Dis-
ability Research, also helped

Announcing the

NYC Disability Rights Archive

in the creation of the minor
and teaches one of the three
required courses.

Students  interested in
learning more about the mi-
nor may visit https://bloustein.
rutgers.edu/undergraduate/
minors/ or contact under-
grad@ejb.rutgers.edu to set
up an appointment with an
undergraduate adviser.

Funded by the New York State Archives
to be housed at the College of Staten Island, CUNY

Do you have or know about old disability
rights photos, tshirts, letters, flyers, papers,
etc.? We are starting a multi-year project to
create an archive of documents, photo-
graphs, media, and other objects in order to
preserve NYC Disability Rights history.

Learn more about the project here:
library.csi.cuny.edu/archives/projects

bit.ly/NYC-DRA

Do you have materials to contribute? Please
fill out a brief form so we can get in touch:

Or email: jmurray @gradcenter.cuny.edu
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Is Honesty The Best Policy?

BY CHRISTOPHER ALVAREZ
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was a junior in college in 2018 when I —p) y

Idecided to take on the job market for M
O M the first time. I secured an interview at -

Z a daily newspaper and couldn’t believe it.
1 There were four other young journalists

waiting with me to be called. Some came

back disappointed while one was smirking. It was my turn to impress
now so I smiled and waited to hear my name... “Christopher Alvarez,”
the recruiter looked up. “Oh...I'm sorry, we made a mistake. We've run
out of time.”

There were still 20 mins left.

What just happened? I thought. Did they see my chair? My tubings?
Did they think I couldn’t speak? I said “Hi” when she said my name.
Why did the others get to speak and not me? At this moment, I knew
I needed to pursue a master’s degree so I continued my aspirations at
Columbia’s Graduate School of Journalism.

I quickly gained the trust of my professors by showing them the per-
son in the chair, the real me. One of them told to keep doing it because
“honesty 1s the best policy” and for a brief moment I thought it true...

If we met in person, you might immediately think about my physical
limitations, but I invite you to reconsider my unique strengths and not
underestimate what I can bring to the table.

I am a 25-year-old, trapped in a nine-month-old’s body. I was born to
a Hispanic couple from Colombia. When I was two years old, I was diag-
nosed with Thanatophoric Dysplasia Type 2, a severe skeletal disorder
in which the person affected has a narrow chest, a small ribcage, small
limbs and underdeveloped lungs. Children born with this condition die
soon after birth due to respiratory failure. Currently, I am the only one
in the world with my disability, breaking the lifetime expectancy record
with ventilator support via tracheostomy keeping me alive.

These physical challenges have shaped the way I communicate with
the world around me. My partial hearing loss would make some conver-
sations difficult and my tracheostomy causes my voice to be rough. But
through the years, I have constantly worked on improving my speech,
by speaking in public and engaging in conversations. My listening skills
have also improved with the help of hearing aids. My own struggles
with communication, and a lifetime of conveying my story in a way that
people understand and are inspired by it, have been a driving force as I
build my career as a Latino journalist.

The above block quote was how I started my cover letter for an online
newspaper and I got the six month fellowship they were offering. It was
also the only real chance I got to showcase my talents. I thought I had
finally made it into the New York media world, breaking news stories
and making myself known among New York City and state government
officials.

Luck was not on my side from there on out...the “honesty” cover let-
ter never worked in my favor again.

More than 90 applications and 23 interviews resulted in O jobs be-
cause, according to interviewers, “I was overqualified;” “had very good
clips;” and “may be a good fit somewhere else.” Why not hire me then?
Was it because my webcam just shows a floating head? Or because my
voice sounds like an old radio? Or because I don’t look like the usual run
of the mill journalist? I think it’s all of the above. For example, I had

Continued on page 12

Disability Employment Awareness Month

DOL Celebrates
ADA Anniversary

The U.S. Department of
Labor’s Office of Disability
Employment Policy is plan-
ning a yearlong celebration of
the Americans with Disabil-
ities Act. Centered around
the theme of “Increasing Ac-
cess and Opportunity,” com-
memoration activities will
include events, speeches and
new compliance assistance
resources. The ADA’s anni-
versary is a key component of
the National Disability Em-
ployment Awareness Month
observance this month.
Signed into law on July 26,
1990, by Pres. George H.W.
Bush, the ADA is a landmark
piece of civil rights legisla-
tion that works to increase
the inclusion of people with
disabilities in all aspects of
community life, including
employment.

“The Americans with Dis-
abilities Act broke down bar-
riers to opportunities for mil-
lions of American workers,”
U.S. Secretary of Labor Eu-
gene Scalia said. “On this an-
niversary, we recognize and

celebrate the access to oppor-
tunity created by the ADA.
Together with our strong
economy, the Act has led to
historically low unemploy-
ment for American workers
with disabilities.”

Jennifer Sheehy, depu-
ty assistant secretary of the
Office of Disability Employ-
ment Policy, said, “The ADA
ushered in a new era of op-
portunity for Americans with
disabilities. Instead of being
excluded from opportuni-
ties to contribute their skills
and talents, Americans with
disabilities gained access to
places and public services,
such as employment and
training programs, that were
not possible before the ADA.
ODEP will continue to work
alongside our stakeholders
as we pursue the goal of full
inclusion in America’s work-
places.”

Information 1is available
by visiting wwwdol.gov/odep
and www.dol.gov/odep/top-
ics/ADA.htm.dassurelated
benefits and rights.

Small Business Virtual
Workshops Offered

The Viscardi Center, in
collaboration with Hofst-
ra University’s Institute of
Innovation and Entrepre-
neurship, is offering a series
of five, virtual Small Busi-
ness Workshops for Entre-
preneurs with Disabilities.
There 1s no cost to attend,
but you must register. You
can register for one or more
of the workshops.

The workshops are open
to participants with a broad
range of disabilities, visible
or nonvisible, looking to build
or expand their businesses.

The workshops will be
held virtually from 6:30 to
8 p.m. The dates and topics
are: Oct. 10 — Funding your

Startup without Venture
Capital; Oct. 17 - Marketing,
the Good, and the Ugly: Put-
ting together a results-orient-
ed plan; Oct. 24 — Available
Marketing Tools and How to
Use Them Part 1 — Web sites
and SEO; Nov. 7 — Available
Marketing Tools and How to
Use Them Part 2 — Email and
Social Media; and Nov. 14 —
Selling Online.

Participants who attend
four of the five workshops
will be eligible for one-on-
one mentorship on any topics
covered in the series. Space
1s limited.

Information and registration
is available by visiting www.
viscardicenter.org/workshops.

Support Our Advertisers
They Make This Newspaper Possible
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Disability Employment Awareness Month
Alliance Focuses On Increased Job Prospects

he Alliance for Expand-

I ing America’s Work-

force, a 501(c)4 nonprof-

it organization has launched

with a focus on modernizing

federal procurement process-

es to increase inclusive, equi-

table employment for people
with disabilities.

Founded by Didlake, Global
Connections to Employment,
Melwood, ServiceSource and
TVS, the alliance seeks to
leverage the purchasing and
hiring power of the federal
government to increase em-
ployment opportunities for
disabled people across the
federal government land-
scape.

“By advocating with a
unified voice, we will create
greater opportunities for peo-
ple with disabilities and ex-
pand America’s workforce,”

said Dwight Davis, president
of AEAW and of GCE.

AEAW is built on three ob-
jectives.

Modernize and expand the
AbilityOne program — The
AbilityOne program should
be modernized to align with
contemporary disability pol-
icy and employment models.
Mechanisms need to be put
into statute to expand use
of the program while ensur-
ing the program remains an
employment option for peo-
ple who have encountered
systemic barriers to employ-
ment.

It also seeks to strengthen
and expand additional levers
within federal procurement
policy, including implemen-
tation of Sections 501 and 503
of the Rehabilitation Act. Ex-
plore opportunities for collab-
oration between nonprofits,
federal agencies and private
sector contractors to achieve
additional opportunities and

advancement for people with
disabilities. Promote the ex-
pertise of nonprofits in sup-
ported and accommodated
employment to mentor and
advise other federal contrac-
tors in best practices as they
look to employ people with
disabilities through these
policies.

Finally, the alliance will
advocate for disability-owned
businesses to be recognized
under the Small Business Ad-
ministration as a disadvan-
taged group.

“The Alliance is different
from other organizations in
the disability advocacy space
because we have a complete
issue focus — federal procure-
ment and federal hiring,”
said Larysa Kautz, president
and CEO of Melwood and
treasurer of AEAW. “Feder-
al procurement is a powerful
socio-economic tool that can

maximize employment op-
portunities for people with g
disabilities and increase eco-
nomic stability. To fully real-
ize the employment potential >
for adults with disabilities,g
greater coordination across<
government programs and%
policies is essential. AEAWJ
seeks to lead that coordina-
tion.”

AEAW’s current membersm
consist of nonprofit agencies g
experienced in providing sup-
port, employment training,
benefits counseling, career
counseling and employment
resources for people with dis-
abilities.

It is seeking members in-
terested in employment 1is-
sues, federal procurement,
and the greater disability
community. Information 1is
available by visiting www.ex-
pandingamericasworkforce.
org.
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Feds Plan Will Expand Work Opportunities

The U.S. Department of
Labor has selected ten states
and the District of Columbia
to participate as core states
in its National Expansion of
Employment Opportunities
Network (NEON) initiative.

The selection will help
connect government agen-
cies i1n California, Colora-
do, Delaware, the District
of Columbia, Hawaii, Kan-
sas, Kentucky, Missouri,
New York, Rhode Island and
Tennessee to consulting, ca-
pacity-building support and
ongoing mentoring as they
seek to increase Competitive

Integrated Employment for
individuals with disabilities
in their areas.

Until now, NEON has fo-
cused primarily on advanc-
ing CIE by offering nation-
al provider organizations
technical assistance from
recognized subject matter
experts and support for lo-
cal provider organizations.
By expanding participation
to core states, NEON will
focus on promoting positive
changes in state-level poli-
cies and systems.

The department’s Office of
Disability Employment Pol-

Select Companies Enroll
In NOD Engagement Survey

The National Organiza-
tion On Disability (NOD) is
launching an engagement
survey, in partnership with
Rutgers University’s Employ-
er Disability Practices Cen-
ter, to measure employee per-
ceptions on the culture and
climate of disability inclusion
within their organizations.

Participants will receive
their companies’ results bench-
marked against other partici-

pants; impact analysis deter-
mining which inclusion strat-
egies are most effective; and
insights plus trends.

Invitations to participate
are limited to 30 employers
that are NOD Leadership
Council members or have
completed the NOD Employ-
ment Tracker™.

Those interested can learn
more by visiting www.tfafor-
ms.com/5058396.

icy has administered NEON
since its 2019 launch.

Last year, NEON released
the National Plan to In-
crease Competitive Integrat-
ed Employment in concert
with five national provid-
er organizations: ACCSES,
ANCOR, The Arc, the Asso-
ciation of People Support-
ing Employment First and
SourceAmerica.

“The addition of 10 core
states and the District of
Columbia to the National
Expansion of Employment
Opportunities Network will
help support policymaking
and other efforts to make
Competitive Integrated Em-

ployment a reality for more
people with disabilities,”
said Assistant Secretary for
Disability Employment Poli-
cy Taryn Williams.

“Now, effective practic-
es used by service provid-
ers can support strategies
such as blending, braiding
and sequencing of funding,
strategic planning, benefits
counseling, and effective
data collection and analysis
to promote greater work-
place equity.”

ODEP has contracted
with Economic Systems Inc.
of Falls Church, Virginia, to
manage, support and coordi-
nate the NEON initiative.

Webinar Explores Hiring
And Supporting Disabled Vets

Veterans are an attractive
talent pool, offering desirable
traits and skills gained from
their military service.

However, more than 40
percent of post-9/11 veterans
have a disability and many
employers struggle to retain
these servicemen and women.
DiversityInc’s founder, Luke
Visconti, will lead a discus-

sion in a webinar from 1 to 2
p.m., Nov. 9 on how business-
es can create a welcoming
and supportive environment
where veterans with disabili-
ties can thrive.

Registration 1s available
by wvisiting https://usO6web.
zoom.us/webinar/register/
WN timCsrmHSYK7HaNil-
wFYUA#/registration.


https://www.expandingamericasworkforce.org
https://www.expandingamericasworkforce.org
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https://www.tfaforms.com/5058396
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https://us06web.zoom.us/webinar/register/WN_timCsrmHSYK7HaNiIwFYUA#/registration
https://us06web.zoom.us/webinar/register/WN_timCsrmHSYK7HaNiIwFYUA#/registration
https://us06web.zoom.us/webinar/register/WN_timCsrmHSYK7HaNiIwFYUA#/registration
https://us06web.zoom.us/webinar/register/WN_timCsrmHSYK7HaNiIwFYUA#/registration

he Viscardi Center is offer-

I ing five vocational training

and career readiness pro-

ams for unemployed and un-

der-employed adults and veterans
with disabilities.

The programs, sponsored by

the New York State Department
of Labor are being offered at no
cost to eligible individuals and a
= stipend will be provided to each
< participant to offset the cost of
o transportation.
9 While each program has its
< own curriculum, learning sched-
z ule and eligibility requirements,
they all are designed to build skills
with the goal of securing compet-
itive, entry-level employment
which will lead to a career path,
improved quality of life and finan-
cial independence. As part of each
program series, participants will
benefit from career readiness.
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Culinary Arts

This hands-on curriculum in-
troduces a wide variety of hospital-
ity career opportunities from com-
mercial and non-commercial food
service to jobs in both the front and
back of the house and covers kitch-
en essentials, food preparation,
measurement conversions, range
of cooking methods and experience
with equipment in the lab kitchen
and in a commercial cafeteria, nu-
trition and healthy eating, menu
planning and budgeting, serving
and customer service skills.

This course will be in-person
or hybrid combination of on- and
off-site via Microsoft Teams/Asyn-
chronous modules at The Viscar-
di Center, Albertson/remote for a
total of 300 module hours. Partic-
ipants will earn certificate of com-
pletion of ServSafe® Food Han-

Work-Readiness Retail/Office
Participants learn appropriate

workplace behaviors and hone
the interpersonal and organiza-
tional skills that lead to paid em-
ployment in retail, business, and
hospitality industries. Training
includes building interpersonal,
communication, organizational
and problem-solving skills; nav-
igating appropriate workplace
etiquette and time management;
productivity, such as working
quickly and accurately and meet-
ing deadlines; point of purchase
equipment, customer service; and
introduction to Microsoft’s busi-
ness suite of products.

This program will be in-person
at The Viscardi Center, Albertson,
for a total of 200 module hours
Participants will earn a certificate
of completion.

Warehousing And Inventory

Trainees will obtain the vari-
ety of technical qualifications and
contextualized skills needed to be
successful as a warehouse worker.

They will learn to operate pal-
let jacks and forklifts and un-
derstand the safety protocols of
a warehouse environment. They
will also learn the basic logistics

of receiving, processing, storing,
and sending inventory. They will
practice loading, stacking and
organizing materials and the im-
portance of appropriate labels on
outgoing parcels. They will also
review workplace math (weights,
measurements, basic calcula-
tions), computer facility (basic
keyboarding, Microsoft applica-
tions) and reading/understanding
basic instructions.

This program will in-person at
Island Harvest, Melville for a total
of 157 module hours. Those who
complete the course could receive
Certification as a forklift/lift truck
operator, via PMT Forklift Corp;
Certification, OSHA-10 General
Industry, via U.S. Department of
Labor; Certificate of Completion
in Warehouse, Inventory & Logis-
tics, via NRF Foundation/ASCM
(Association for Supply Chain
Management).

Software Engineering
This introductory course is the
first step to becoming a software

engineer. Participants will be
exposed to JavaScript, its inner-
workings, its basics, and how to
manipulate data utilizing it. Par-

Disability Employment Awareness Month
Free Vocational Training For Entry-Level Jobs

ticipants will then learn JavaS-
cript, HTML & CSS and build a
project that represents their un-
derstanding of the three web-tech-
nologies.

The virtual course will be for a
total of 242 module hours and pro-
vide a Certificate of Completion.

Administrative Assistant

Administrative  Assistants
work in almost every business
sector, performing clerical and
administrative tasks to sup-
port diverse organizations.
This program is designed to de-
velop practical skills to succeed in
office settings. Learning modules
include keyboarding, introduction
to computers, and Microsoft Of-
fice®: Microsoft Word, Excel, Ac-
cess and PowerPoint.

This course will take place
in-person at Long Island Edu-
cational Opportunity Center at
SUNY Farmingdale in Farming-
dale, N.Y. for a total number of
164.5 module hours and will pro-
vide a certificate of completion.

Information is available to all,
by contacting Jenokov Jean-Mi-
chel, program coordinator, at 516
736-9479 or jjeanmichel@viscardi-
center.org.

GUEST EDITORIAL - IS HONESTY THE BEST POLICY

Continued from page 10
a very good recommendation for

an out of state newspaper. I was
confident, but the editor-in-chief
(EIC) didn’t understand any-
thing I was saying during the in-
terview. Why not tell me to stop,
repeat or go slower? Fear and ig-
norance?

Employers either don’t know
how to approach us or theyre
afraid to offend us or they get so
many ideas at the sight of us that
they forget to see us as a person.
Whatever happened with the EIC
was just another case of ignorance
and discrimination.

I bounced around two other
outlets shortly after — another on-
line newspaper and another dai-
ly print paper — helping out with
two stories each and suddenly my
number stopped being called. The
reason why is still beyond me and

one month later, the white wall-
paper of my room became my only
company in the fight against de-
pression.

200 rejections more... the sys-
tem was not on my side.

Fear of being open to accept and
develop newcomers and ignorance
toward the disabled community
are two of the driving forces for
the lack of opportunity in the dis-
ability community. Maybe that’s
why 9.5 percent of disabled Amer-
icans looked to self-employment
last year. Because we can’t trust
the system.

According to the latest Bureau
of Labor Statistics data from earli-
er this year, despite recent spikes,
only 21.3 percent of Americans
with disabilities were employed
in 2022 with the majority working
part-time or being self-employed.

I was one of the 3,930 who
worked part-time.

This is not to point the finger of
blame at anyone specifically, nor is
it a desperate cry to get hired, but
rather 1t makes me wonder, what
am I doing wrong? Is being “differ-
ent” a bad thing? Should we forget
about honesty?

Christopher is a bilingual dis-
ability activist, reporter and film-
maker based in Queens, N.Y. Alva-
rez was the Henry Viscardi School
at The Viscardi Center class of
2016 valedictorian and holds a
B.A. in Journalism and Economics
from Adelphi University, as well as
an M.S. in Journalism from Co-
lumbia University. His work has
appeared in: Mas Latinos, Colum-
bia News Service, NY City Lens,
THE CITY, NBC Latino and most
recently in The New York Times.
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DISABILIT Y sstons

AN IMPROBABLE, REPEAT BIRTHPLACE (Part Two)

BY WARREN SHAW

n the years after the 1910 retirement of disability pioneer Mae
I Darrach, West 72nd Street transformed. Half the fancy brown-

stones were replaced by skyscraping apartments and hotels a
dozen stories tall and more. Most of the remaining houses got store-
fronts grafted onto them. The street turned to carriage-trade retail
— more downtown than deluxe.

The great gangster Arnold Rothstein (who famously fixed the
1919 World Series), built himself a hotel across from the Dakota, the
Franconia, whose quiet looks disguised that it was perhaps the only
place during Prohibition where
New Yorkers could drink openly,
thanks to Rothstein’s generosity
with the local police.

The fun and games stopped
with the Crash of 1929. The
building boom dried up, the shop-
ping wilted. Rothstein was shot
to death and Prohibition was re-
pealed, so the gangsters and the
speakeasies disappeared too. For
the first time in its 50 year his-
tory my old street experienced a
decrescendo, as the nation, the
City, and the neighborhood hun-
kered down for what turned out
to be more than a decade of hard
times, followed by the Second

World War.

The voltage continued to slowly drop. Growing up there a few
generations later, it sometimes seemed as if time itself had stopped
on the West Side somewhere in the 1940s.

The Depression

During the Depression’s housing collapse, many of the West Side’s
apartments went begging for tenants and that gave an opening to
less well-heeled people. That’s when the Upper West Side grew its
famously leftist personality. The radicals’ high point probably came
in 1944, when the Communist Party opened what it called a school
of social science at Broadway and 72nd, right across from the old
Colonial Club building.

The Colonial Club had been home to the most high-nosed mo-
ments of the street’s best-pedigreed days. Despite conversion into
offices, its old headquarters remained a monument to the wealthy
people who'd once dominated my old neighborhood, but did so no
longer.

Among the newcomers was an all-female family — a divorced
mother with three daughters — who in 1941 moved into a shabby
penthouse, previously reserved for on-call servants, atop a once-
grand apartment house at 105 West 72nd Street. The youngest sis-
ter, Mollie, had a severe case of epilepsy, then a feared and loathed
llness.

In 1953Mollie became involved with the oddly named New York
Variety Club Foundation to Combat Epilepsy, the first-ever self-
help organization for people then known as epileptics. At a time
when going public with epilepsy carried some risk, Mollie made an
appearance on WEVD radio using her real name, on a show known
as “Science For The People,” to discuss the disease and the prejudice
surrounding it.

Not long after, in 1955, she was joined in the penthouse by her
soon-to-be husband dJulie, a crutch-using polio survivor who’d been
President of a Communist-front political action organization during

Dorothy Walasek, circa 1967

the 1940s. In 1958, with twins on the

way, they anglicized Julie’s family name

from Sheikewitz to the more anodyne

Shaw. And it was as Mollie and Julie Shaw that they began 72nd

Street’s second chapter as a birthplace of disability activism.
Handicapped Drivers Association

The second chapter began in the early 60s, when Julie and Mol-
lie became part of the Handicapped Drivers Association, an activ-
ist group that won New York’s first-ever legal protection for people
with mobility impairments — an exemption from paying parking me-
ter fees — in a campaign that took more than five years.

Building and sustaining that effort brought the Shaws into con-
tact with the Ansonia Reform Democratic Club. Conveniently locat-
ed right across the street, Ansonia provided important resources,
in particular, Democratic District Leader Dorothy Walasek and her
husband Paul. Dorothy was a pretty quiet, disciplined person, quite
a contrast to my parents’ more brash style, but within a short time
the Shaws and the Walaseks forged a working partnership. It was
the 1960s version of Darrach and Erlanger, disability activists who
had the backing and the networking pull of someone in the main-
stream.

Over the next several years, this partnership helped make free
parking at meters a reality. Not long after, on Jan. 24, 1967, came
a transformative picket at City Hall, protesting a new plan to ease
congestion in Midtown by prohibiting parking and towing away all
parked cars, including those belonging to people with disabilities.
That campaign had truly far-reaching impacts, and much of the
planning and execution came out of the second-floor apartment we’'d
recently moved into, bolstered and amplified by Ansonia and the

Walaseks.

B ; Is

The Shaws in 1969, are left to right, Jenina, Julie, Mollie and Warren.

Problems At Lincoln Center

Other initiatives included the retrofitting and correction of ac-
cessibility problems at then-new Lincoln Center, a few blocks away;
accessibility-related changes to the City’s 1968 Building Code; and
the introduction of a proposed amendment to the State Constitution
to protect the civil rights of people with disabilities.

Dorothy and Julie drafted the amendment. Dorothy introduced
it, and Julie testified in favor. This would have been the first con-
stitutional protections for the rights of the disabled in the history
of the United States, but the effort did not succeed in New York,
then or since (though a similar amendment will come up for a

Continued on page 16

d3dVdSMAN 378V XHOA M3AN - €20¢ 4390100 €1 39Vvd



NEW YORK ABLE NEWSPAPER - OCTOBER 2023 PAGE 14

DESIGNS 4 LIVING

SUMMER 2020
ARCHITECTURE DESIGN CULTURE ARTICLES

AR
&. CAMPING MADE
B ACCESSIBLE
e - D41

ﬂ.u-s Igns for your Home
Y W - il e T

7 et
L & A -

SUMMER.

Look for our Magazine DESIGNS 4 LIVING
coming out this July. Read our Contributors Stories,
Accessible Home Design and So Much More.
Visit us and view our E-Magazine at
BRICKHOUSEDESIGNS.NET

Need Affordable Housing?

P o

Check Able's
Website Homepage
at
www.ablenews.com
For the Latest Listings.

MoMA Purchases Drawing from Rayed
Mohamed, Artist from AHRC NYC

Reprinted Courtesy of The AHRC New York City Rundown
By Dylan Watton | June 16th, 2023 | General Interest

ftd

R
LA
Rayed Mohamed with his work at the Museum of Modern Art

Rayed Mohamed, an artist supported at AHRC NYC’s Kings Highway
Day Services and the ArTech Collective, has reached an exciting
milestone in his artistic career. The world-renowned Museum of Modern
Art (MoMA) has purchased Rayed’s piece, Untitled, and added it to the
museum’s permanent collection.

During the worst days of the COVID-19 pandemic, when most AHRC
NYC programming was conducted remotely, AHRC NYC and MoMA’s
Access Programs entered into a partnership. This involved meeting
virtually every week, learning about the ideas and processes of artists
in MoMA'’s collection and engaging in conversations about their own
work. Between sessions, the artists were invited to create new work
inspired by their feelings of isolation, change, and hope, prompting self-
reflection and observations about the uncertain state of the world as
well as imagining new places and possibilities.

The partnership culminated in an exhibition entitled “How Are
You?” which was on view at MoMA from November 2021 through May
2022. This exhibition was held in conjunction with Joseph E. Yoakum.:
What I Saw, presenting more than 100 works from a pioneering outsider
artist whose life story resonated with many AHRC NYC artists.

|

Rayed Mohamed, Untitled 0021, 18 x 24 inches

Rayed thrived during his time with MoMA educators. His work
caught the eye of Esther Adler, Associate Curator for the Department
of Drawings and Prints at MoMA. She and her colleagues believe that
Rayed’s work is a great fit for the museum, representing the principles
and promise of inclusive contemporary art.

“The Museum of Modern Art is thrilled to acquire Rayed Mohamed’s
drawing Untitled into our permanent collection, through a generous gift
by Martin and Rebecca Eisenberg,” said Theresa Rodewall, MoMA’s
Continued on page 16


https://brickhousedesigns.net/
https://ablenews.com/

INFORMATION sor

MILLIONS ENROLL IN
CONNECTIVITY PROGRAM

More than 20 million households have
enrolled in the Affordable Connectivity Pro-
gram (ACP), the nation’s largest broadband
affordability program.

Eligible low-income households can receive
a discount of up to $30 per month toward in-
ternet service and up to $75 per month for el-
igible households on qualifying Tribal lands.
They might also receive a one-time discount
of up to $100 to purchase a laptop, desktop
computer, or tablet from participating pro-
viders if the household contributes more than
$10 and less than $50 toward the purchase
price.

Information is available by visiting www.
fce.gov/acp-consumer-outreach-toolkit or
www.affordableconnectivity.gov/communi-
ty-resources/, including Spanish and ASL in-
formational videos about the program. For a
full list of eligibility requirements and infor-
mation about the ACP are available by visit-
ing www.GetInternet.gov.

HOW A HEARING PARENT CAN
READ ALOUD TO A DEAF CHILD
Leala Holcomb, an expert in deaf education

and literacy, says that all children — hearing
and deaf — need the experience of being read
to by a caring adult.

In a YouTube video, Holcomb offers tips
for making the experience fun and full of
learning, including these: use your most ex-
pressive reading voice, bring your child’s at-
tention to key English words, explain the dif-
ferences between similar English words, talk
about English words that have more than one
meaning, point out changes in font size and
punctuation and talk about what it means,
and switch back and forth between English
and ASL

The video may be viewed by visiting https://
www.youtube.com/watch?v=Up8WiAljr9s.

SUPPORTING DISABLED
PEOPLE IN MAUI, HAWAII

Through the Global Alliance for Disaster
Resource Acceleration (GADRA), the World
Institute on Disability’s executive director and
CEO Marcie Roth met with Off the Grid, a
hard of hearing and deaf-led organization that
provides disaster preparedness and recovery
support for deaf and hard of hearing people,
and Center for Disaster Philanthropy (CDP),
which helps individuals, foundations and cor-
porations increase the effectiveness of their
philanthropic response to disasters and hu-
manitarian crises.

The three groups met to discuss Off the
Grid’s plans to support disabled people in
Maui, Hawaii after the devastating fires in
August.

FREE MENTAL HEALTH RESEARCH
SYMPOSIUM SET FOR OCT. 27

The Brain & Behavior Research Founda-
tion will host its 2023 International Mental
Health Research Symposium from 9 a.m .to
12:30 p.m., Friday, Oct. 27 at the Kaufman
Music Center, 129 West 67 St. (between
Broadway and Amsterdam Avenue).

The event is free and open to the public.

Leading scientists will present their cut-
ting-edge research on schizophrenia, bipo-
lar disorder, anxiety, children’s brain and
behavioral development, and mental health
and intellectual disabilities.

Information and registration may be done
by visiting www.bbrfoundation.org/event/
international-mental-health-research-sym-
posium.

NEW YORKERS CAN SIGN UP

TO TEXT WITH MAYOR ADAMS

New York City Mayor Eric Adams has
started a new initiated Text with Eric to
facilitate two-way communication directly
with New Yorkers.

People who sign up will receive SMS
communications directly from the Adams
administration with information about new
programs and policies, local events and
more, and will be able to respond them-
selves to share their thoughts with the city.

“Hit me up, New York, I'm at 917 909-
2288,” Adams said. “We want to hear from
you about how the city is doing, and we
want to let you know about all the great
things happening across the five boroughs.
This 1s the most accessible administration
in history, and we're excited to be in touch
with you in so many ways.”

GRACE PERIOD EXTENDED
FOR INDIAN HEALTH SERVICES
The Center for Medicaid and CHIP

Services has announced that the Centers
for Medicare & Medicaid Services is fur-
ther extending a grace period previously
granted to Indian Health Service facili-
ties, including those facilities operated by
Tribes and Tribal organizations under the
Indian Self-Determination and Education
Assistance Act, Pub. L. No. 93-638.

This extension permits IHS and Trib-
al facilities to continue to claim Medicaid
reimbursement under the clinic services
benefit at 42 C.F.R. § 440.90 (including
at the IHS All-Inclusive Rate) for services
provided outside of the four walls of the
facility. Under this CIB, the four walls
grace period i1s being extended 12 addi-
tional months, from Feb. 11, 2024, to Feb.
11, 2025.

Information is available by visiting
www.medicaid.gov.

BANNED BOOKS CLUB AT BRAILLE
AND TALKING BOOK LIBRARY
Banned Books Club at Andrew Heiskell

Braille and Talking Book Library is back for

the Fall. The club focuses on showcasing and

highlighting titles that have been contested,
censored or banned in the United States and
abroad.

Registration for the club is available by call-
ing 212 206-5400, option 2.

Upcoming dates and titles include Oct.7,
“Fairest: A Memoir,” by Meredith Talusan.
DB101114; Nov. 4, “Absolutely true diary
of a part-time Indian,” by Sherman Alexie.
DB065403; Dec. 2, “Maus,” by Art Spiegelman.
DB111228; and Jan. 6, “Huckleberry Finn,” by
Mark Twain. DB016414 or “Go Tell It On The
Mountain,” by James Baldwin. DB033488.

DISABLED IN ACTION SETS
MEETING SCHEDULE

Disabled in Action will be meeting on the
first Sunday of every month at Selis Manor,
135 W 23rd St. All are welcome. Masks are
optional.

If unsure if meeting will be held due to
weather, calling DIA at 646 504-4342 after 6
p.m. the night before for a recorded message,
will be helpful.

Meetings are held from 1:30 to 4 p.m., Oct.
1, Nov. 12 and Dec. 3.

The new mailing address is Disabled In Ac-
tion, PO Box 1550, New York, NY 10159.

FREE VIRTUAL ACTIVITIES FOR
BLIND AND VISUALLY IMPAIRED

Future in Sight has a fall lineup of free,
fun and beneficial activities held virtually on
Zoom for those who are blind and visually im-
paired.

Activities include fitness workouts; tech-
nology workshops; games, trivia and more;
interviews with those in different careers
as blind and visually impaired employees;
crafts; mindfulness meditation; a light dis-
cussion group for socializing; book discussions
and cooking. And there are other activities as
well.

Those interested may sign up by visiting
www.futureinsight.org/signupforactivities/.

VIRTUAL BRAILLE AND TALKING
BOOK GROUP STARTS

Starting Friday Oct. 6, the Andrew Heiskell
Braille and Talking Book Library will be hold-
ing a new virtual book group called Online
Wellness Reading Group. This program will be
held at noon on the first Friday of each month.

The Book for October is “Drive: The Sur-
prising Truth about What Motivates Us,” by
Daniel Pink, DB070276.

Those interested should call 212 206-5400
or email talkingbooks@nypl.org.
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HISTORY COLUMN
Continued from page 13

statewide vote in November
of 2024).

Shaw-Walasek helped engi-
neer the creation of the May-
or's Advisory Committee on the
Handicapped, the predecessor to
the Mayor’s Office of People with

West 72nd Street in 1965

Disabilities (MOPD), which held
its first meeting in the spring of
1968. They wangled a seat for
Julie on the new body.

That same year, though, the
Ansonia Club split over wheth-
er to support Lyndon Johnson’s

reelection as President, among
other things. Along with the
Walaseks, the Shaws co-led a
revolt by 350 Ansonia mem-
bers. They briefly set up shop
in the old Colonial Club build-
ing before moving to 130 West
72nd Street, a second floor
walkup space above a Chinese
restaurant, literally next door
to Ansonia.

The new club’s name was the
Lincoln Square Independent
Democratic Club or LSID. It
was originally supposed to be
Lincoln Square Democrats, but
that got changed after someone
noticed that the initials spelled
LSD — a no-no in the era of
Flower Power.

Shaw-Walasek came to an
end in the early 1970s. Dorothy
lost an election for State Assem-
bly to Dick Gottfried, and the
Walaseks began to phase out of
leadership at LSID. In 1972 Ju-
lie experienced a health crisis
that forced him to largely stop
using crutches. He was barely
able to get up to LSID’s second
floor headquarters after that.

Mayor’s Office
For Handicapped

Nonetheless my parents con-
tinued to produce for the dis-
ability community, supporting
the upgrading of the Mayor’s
Advisory Committee into the

Mayor’s Office for Handicapped
(another move towards MOPD)
and waging a long, long cam-
paign to get an elevator in-
stalled in City Hall.

To me the City Hall eleva-
tor may be the greatest of the
Shaws’ projects. Even beyond
the enactment of legislation,
the elevator meant actual phys-
ical entry to the very seat of
municipal power. Instead of
being relegated to a little room
across the street, or making
noise outside the City Council’s
windows, the newly organized
community would finally have
its say, like anyone else.

On a more somber note, our
apartment building had four
steps in the outer lobby, and
with Julie’s new health situ-
ation our lives on 72nd Street
acquired an expiration date. In
1977 we moved away, to an ac-
cessible building in Brooklyn.
Julie became the second Direc-
tor of the Mayor’s Office of the
Handicapped. He served a few
years until he retired.

As a political duo, the Shaws
were done — So was 72nd
Street’s second chapter as a
birthplace of disability activ-
ism.

For more of Warren Shaw’s
work in disability history, visit
www.DisabilityHistoryNYC.com.

MoMa PURCHASES DRAWING

Continued from page 14
Assistant educator, Access
Programs. “Through the Learning
and Engagement Department’s
access partnership with AHRC
NYCs ArTech Collective from
2020-2021, I had the opportunity
to engage in weekly programs with
Mohamed and learn more about
his artistic process and practice.
Mohamed’s dynamic style features
bold mark-making and vibrant
colors, with a sense of movement
and scale that captivates the
viewer. We are excited to
introduce his work to our museum
visitors and inspire creativity,
conversation, and connection with
MoMA audiences.”
About Rayed Mohamed

Rayed Mohamed, born in
1986, is a self~taught artist who
currently resides in Staten Island
where he lives with his family.
Rayed and family are immigrants
to the US from Yemen, arriving
here in 1990. He has no formal art
education, although from time to
time he would attend a program in

Yemen when the family returned
to his country for a visit.

Throughout his life, Rayed has
always been attracted to drawing
and visual creations. When he
is asked what he is drawing he
simply replies, “I am drawing”
and quickly returns with an
innate ability to hyper-focus
on the work he is creating. His
brother reports that Rayed is
always drawing, and he seems to
enjoy spending time in solitude
with his creations.

Rayed’s chosen materials are
typically simple-colored marker
on paper. He produces pieces that
bring out different responses in
the person perceiving his work
which is what makes it unique
and usual.

About ArTech — ArTech Collective
provides opportunities for artists to
develop and express themselves
creatively  through inclusive,
innovative and accessible
approaches to traditional and
new media. ArTech Collective

was established in 2016. At the
time, ArTech was a community
arts center located at the Howie
Stone Adult Day Center in
the Bronx. Since its inception,
ArTech has begun expanding its
programming to all five boroughs,
providing all people supported by
AHRC NYC the opportunity to
develop as artists. The purpose

of the studio is to provide people
with tools to express their ideas
through the creation of art and
to develop their craft. The studio
1s an extension of AHRC NYC’s
mission to find ways for children
and adults with intellectual &
other developmental disabilities
to live their lives to their fullest
potential.

PHYSICAL REHABILITATION CARE

Continued from page 5

and braces, strengthen the re-
habilitation workforce and de-
velop training.

By creating a global frame-
work, government investment
1n rehabilitation services, which
has been a major historical bar-
rier, is expected to follow, as well
as donor and private funds.

Humanity & Inclusion has
been a leading voice in collec-
tive action to call for this res-
olution, collaborating with 17
other civil society organiza-
tions in the Global Rehabilita-

tion Alliance, which was estab-
lished in 2018.

As a result, Humanity & In-
clusion and partners were invit-
ed to input into the drafting of
the resolution.

Humanity & Inclusion 1is
currently supporting countries
where challenges to advance
rehabilitation services remain
significant. In almost all the 35
countries where Humanity &
Inclusion has 62 rehabilitation
projects, teams also accompany
and support health authorities.


https://www.DisabilityHistoryNYC.com

GETTING PERSONAL

MEET A COMPANION, PHONE FRIEND, PEN PAL, OR EVEN A SPOUSE

( GENTLEMAN INTERESTED IN LADY FOR MARRIAGE

Do you have a physical challenge? In tradition we call you a
mitzuyan, "one who excels." Because G-d in his infinite wisdom
gives you some compensation--in your case 2 pluses, one is your
lovely smile. Jewish man seeks very caring woman, 55 and up.
Company president and have great personality. “Wheel of For-
tune” thought so, as I was a contestant and did very well. I am
very caring. Last winter I made sure my dates had warm hat and
gloves and an extra sweater. I made sure the car was warm. Asa
result of being so caring, a recent survey showed women who dat-
ed me, got 50 percent less colds than women who dated brand x. I
believe every woman is beautiful, no exceptions. Keep smiling. My
mantra is if at first you don't succeed, do not go skydiving. I would
like to hear from Maxine F (pianist).

A406

Your Ad Can Be here Call 516 939-2253

WIDOWED 67 )

seeks simple, playful lady friend. Send phone number. Age,
race unimportant. A407

SWM 57, WHEELCHAIR USER

seeks single female for friendship and dating, into fishing,
nascar, baseball, murder mystery dinners, and comedy
clubs, I live in Suffolk County NY and I do not drive. Send

photo, letter and phone number. A405

WOULD LIKE TO MEET HIGH FUNCTIONING MEN
for friendship and serious relationship 50-55. Send phone

number and picture. A404
MIKE 62, FROM FARMINDALE
Stroke victim, looking for female friend.

A 408

TO PLACE AN AD
Just write your ad and mail it with payment and coupon below to
Able Personals, P.O. Box 395, Old Bethpage, N.Y. 11804 or email
to ableangela@aol.com. We will assign an Able personal number
and forward all responses to you. Be sure to include your name
and address. Just $12 for 15 words plus $1 for each additional
word to appear one month.

GUIDELINES: Able assumes no liability for the contents of or replies
to any personal advertisements, or the actions of any individuals. Any
such liability rests exclusively with the advertiser, or a respondent to
such advertisements. Able may, in its sole discretion, reject of de-
lete any personal advertisements which it deems inappropriate. This

.

TO PAY BY CREDIT CARD CALL THE ABLE OFFICE, 516 939-2253

TO ANSWER AN AD

Put your response letter in an envelope with the A# of the person
you are writing on the front. Put this envelope in another enve-
lope addressed to Able personals, P.O. Box 395, Old Bethpage,
N.Y. 11804. Enclose $2 per response to cover the cost of handling
and mailing fees. Do not send cash. Checks or money orders
only. Be sure to include your address or phone number. For fast-
er response place a postage stamp on envelope.

service is intended solely for personal advertisements of singles.
No ads will be accepted from couples, groups or organizations.
Advertisers and respondents must be 18 years of age or older. No
ads will be published seeking persons under the age of 18.
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AAPD Announces Coelho Media Scholarship Winners

he American Association
I of People with Disabili-
ties has announced the
recipients of its 2023 NBCU-
niversal Tony Coelho Media
Scholarship. Funded by NBCU-
niversal in partnership with
AAPD, the Tony Coelho Media
Scholarship annually selects
disabled higher education stu-
dents who intend to pursue a
wide range of careers in media
and who demonstrate commit-
ment to authentic disability
representation and inclusion in
their chosen field. The scholar-
ship 1s named in honor of the
former United States Congress-
man Tony Coelho, who played a
pivotal role as the primary au-
thor and sponsor of the ground-
breaking Americans with Dis-
abilities Act in the House of
Representatives.
This year’s eight recipients of

the 2023 NBCUniversal Tony
Coelho Media Scholarship were
chosen for their demonstrat-
ed knowledge and passion in
media industries of all kinds.
Each recipient is committed to
and enhancing disability repre-
sentation in the media, as well
as to their own visionary ambi-
tions to authentically include
and engage the disability com-
munity in their careers.

Award recipients each re-
ceive $5,625 to help cover the
cost of education at their cur-
rent college or university.

The eight winners are: Cris-
tina Arellano Chiroque (she/
her/ella), Tufts University; Tai-
wo Adebowale (she/they), How-
ard University; Melina List
(they/them), Emerson College;
Gabrielle Whyte (she/her), Uni-
versity of South Florida; Devon
Woodfine (he/him), California

State Polytechnic Universi-
ty, Pomona; Fennik Lindstedt
(they/ve), Hofstra University;
Kadesha Treco (she/her), Uni-
versity of Arkansas-Fayette-
ville; and Ruby Lee (she/her),
Pratt Institute.

Information about the NBCU-
niversal Tony Coelho Media
Scholarship, including the full
bios for the 2023 recipients is
available by visiting www.aapd.
com/nbcuniversal-tony-coel-
ho-media-scholarship/.

r

00
erical Brain DiseBses 83

o] Che
Neum‘_‘?m arp Categorized 88

Mental lliness

Warning Signs and Symptoms

mm.mwimvviwdﬂ'

. o . ity Disorder
Schizophre: nwm.,mmmnbeﬁutuyperwmy

Personality Schiz ur,g.'vevisnrder

fact Persons of any Ag —

Mental liiness Can A

Additional copies $3

~

FREE

Order Your Copy Now

A priceless booklet to
guide and help families

prevent a crisis
Name
Address

Mail to Terry Gehm for FREE Booklet

City
Zip Code
Phone

State

24 Conscience Circle

Setauket, N.Y 11733 y,

d3dVdSMAN 378V XHOA M3AN - €20¢ 4390100 .l 3OV


mailto:ableangela@aol.com
https://www.aapd.com/nbcuniversal-tony-coel-ho-media-scholarship/
https://www.aapd.com/nbcuniversal-tony-coel-ho-media-scholarship/
https://www.aapd.com/nbcuniversal-tony-coel-ho-media-scholarship/

NEW YORK ABLE NEWSPAPER - OCTOBER 2023 PAGE 18

_&  CLASSIFIEDADVERTISING -&

AIDE AVAILABLE

CNA/HOME HEALTH AIDE
Trained live-in aide/companion for elderly or a disabled person or as

a nanny. Caring and compassionate with many years of experience.
Great references are available. Call 347 754-2486.

6834.

HAIRDRESSER

HAIRCUTTING IN YOUR HOME
Will travel to your home. For
more information call 917 363-

SMITHY’S

tion 516 406-5937.

REPAIRS

Stair Lift and Wheelchair re-
pairs. Call for more informa-

SEAMSTRESS AVAILABLE
Tailor, hemming, darning, patch-
es, alterations. This “seam-
stress” knows sewing. Call 516
799-8716.

CLASSIFIED ADVERTISING MAIL-IN FORM

Print my ad as follows NAME
(Use one space per word) ADDRESS
ZIP
PHONE ( )
CHECK ENCLOSED $
Make Checks payable to Able Newspaper
VISA O MASTERCARD

Acct# Exp. Date
Signature Security code

INDIVIDUAL - $10 PER 5 WORD LINE
BUSINESS - $15 PER 5 WORD LINE

CLASSIFIED AD RATES

MAIL TO:
ABLE NEWS,

PO Box 395, Old Bethpage,

N.Y. 11804

OR to place your ad with a credit card by
phone call 516 939-2253

OR by email to ableangela@aol.com

DEADLINE:
The 10th day of the month prior to
publication

LAWS FOCUS ON PEOPLE FIRST

Continued from page 3
the outdated and offensive

language ‘mentally retarded’
to ‘developmental disabili-
ty.” These changes are a huge
step in the right direction for
achieving full equality for
New Yorkers with disabili-
ties.”

Currently, New York law
uses hurtful and outdated
language, such as “mental
retardation” and “mental-
ly retarded” to refer to New
Yorkers living with intellec-
tual disabilities. Though such

terms were previously used in
a clinical setting, these words
are now used as insults in dai-
ly jargon, as well as to mock
and degrade those living with
developmental  disabilities.
This bill will bring New York
into compliance with federal
standards.

Congress passed Rosa’s
Law in 2010, which removed
the terms “mental retarda-
tion” and mentally retarded”
from federal health, educa-
tion and labor statutes.

Support Our Advertisers
They Make This Newspaper Possible

ABA ANNIVERSARY CELEBRATED

Continued from page 4

ramps, parking, doors, eleva-
tors, restrooms, assistive listen-
ing systems, fire alarms, signs
and other accessible building
elements.

To this day, the board contin-
ues to enforce the ABA through
the investigation of complaints.
Individuals may file an ABA

UNITED SPINAL NOW
Continued from page 6

and make travelers more in-
dependent.

The mother of invention is
necessity, and an automatic,
universal restraint system
1s necessary if mass transit
is to become an autonomous
system. The independence,

complaint at www.access-board.
gov/enforcement/, by email at
enforce@access-board.gov; or
by mail to Compliance and En-
forcement Section, Office of the
General Counsel, U.S. Access
Board, 1331 F St. NW, Suite
1000, Washington, DC 20004-
1111.

employability, spontaneity
and safety of those who use
wheeled mobility aids will
be enhanced greatly when
this longdreamed of, current-
ly mythical, but realistically
possible universal restraint
system becomes a reality.

THE ACCESS INDEX

ATTORNEY

BRANDOW LAW- REGINA BRANDOW
Planning for Families and PWD
Supplemental Needs Trusts, Guardianships,
Wills, Elderlaw Planning and Real Estate
631 675-2540-www.brandowlaw.com

YOUR AD COULD
BE HERE
Call 516 939-2253

ADVOCATES FOR PWD

INNERSIGHT FREEDOM PODCAST
8:00 PM TO 9:00 PM Weeknights
Covering Accessible Housing

www.BlogTalkradio.com/innersightinfo

Striving for Equality
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SPORT Sicer

New Blind Baseball Team Launches In NY

here’s now another team

I playing baseball in New
York. Lighthouse Guild

has launched New York’s new-

est blind baseball team — Light-

house Guild Lightning. The an- 2
nouncement was made recently ; ff=s
by Calvin. Roberts, president & 4

CEO of Lighthouse Guild at a
free blind baseball clinic spon-
sored by Lighthouse Guild and
the U.S. Blind Baseball Associ-
ation in Central Park.

The blind baseball clinic was
attended by over 100 people

Player, center, is escorted on the
field.

who were there to learn and
experience the game. Partici-
pants also gave a rousing cheer
after an announcement about
a new soon to be favorite New
York sports team — The Light-
house Guild Lightning. The
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event was open to individuals
who are visually impaired as
well as to those who are fully
sighted.

The Lighthouse Guild Light-
ning team will be a participating
member of the U.S. Blind Base-
ball Association (USBBA), a
charitable, nonprofit organiza-
tion dedicated to the develop-
ment, management, regulation
and promotion of Blind Baseball
teams, players, coaches, volun-
teers and umpires in the United
States. Formed earlier this year
by hall-of-fame college baseball
coach Donald Landolphi and
Ed Plumacher, the USBBA or-
ganization is contracted by and
works closely with Associazone
Italiana Baseball Giocato Da
Ciechi (AIBXC), the interna-
tional governing body for this
adaptive sport.

The sport incorporates as-
pects of traditional baseball
while adding accessible compo-
nents designed to provide play-
ers auditory cues and signals.
Each player, whether batting,
running or fielding, wears a
blindfold to create equal abil-
ity with people with varying
degrees of visual impairment.
Players rely on sound, from
bells inside a baseball size ball
to clappers and an electronic
horn for base runners to safely
navigate the diamond. Fielders
heavily rely on communication
from their teammates at other
positions to help locate the ball
once it’s in play. These require-
ments culminate in a way that
teaches players to work in a

team setting and promote indi-
vidual responsibility.

“I am excited to be a member
of the Lighthouse Guild Light-
ning blind baseball team,” says
team member Carolina Vol-
lo. “It’s a wonderful opportuni-

ty to participate in sports and
have camaraderie with others
who love this sport. I look for-
ward to competing with teams
around the world, and increas-
ing awareness of blind baseball
and vision loss.”

CRAB Celebrates Successful Race

Youth.

More than 650 sallors and supporters of Chesapeake Region Ac-
cessible Boating (CRAB) recently celebrated a successful pursuit
race with 88 sailboats registered and seven powerboats in the
poker pursuit. Guests arriving at the Eastport Yacht Club were
welcomed CAISO Steel Drum Band and then danced into the
night to the music of the “best cover band” in Maryland, Misspent

Congratulations to all of the class winners and to Deep State
skipper Walt Pletcher, who finished first in the overall pursuit race
by 20 seconds. He was closely followed by John Dodge on Ko-
bayashi Maura and, in third place, Jamie Wright on Katsu.
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