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With new leadership in New York City and lawmakers continuing to debate state policies in  
Albany, members of the disability community are closely watching the administration of  
Mayor Zohran Mamdani and what the coming year may bring under Gov. Kathy Hochul.

Ahead of his January swearing-in, Mamdani sat down with Able News for an exclusive one-
on-one interview, discussing employment, housing, and transportation in a three-part series 
focused on issues affecting the disabled community.

Meanwhile, Hochul delivered her State of the State address in mid-January, outlining plans to 
make state parks more inclusive, improve health equity, and expand higher education oppor
tunities for people with disabilities.

-

In the weeks ahead, advocates are expected to travel to Albany to push forward policy agendas 
on behalf of New Yorkers with disabilities.

Key points from the interview with Able News Staff Writer Christopher Alvarez and Mayor Mamdani:

The new mayor pledged a 
more inclusive administra

tion. “The disabled community is 
a critical part of our city, but … it’s 
also a community that deserves to 
have unique recognition,” he said.

-

New Yorkers with a disability 
should have the same opportuni
ties for meaningful employment 
as anyone else, Mamdani said.  

-

He encouraged disabled New 
Yorkers to apply via an employ
ment portal that has received 
more than 70,000 applications 
so far. “Disabled New Yorkers 
are like any New Yorker across 
the city where they have a place 
in leading our city and in being 
considered for roles that extend 
beyond those that are consid
ered of innate importance only to 

-

-

disabled New Yorkers,” he said.

On housing, Mamdani 
pledged to transform the mayor’s 
office to “protect tenants.” Mam
dani has proposed freezing rents 
on rent-stabilized apartments, 
but his proposal does not apply 
to market-rate, unregulated 
apartments. When asked by Able 
News about his plan to ensure 

that people with disabilities on 
fixed incomes can remain in their 
apartments, Mamdani said: “One 
of the ways that we address this 
is by transforming the mayor’s  
office to protect tenants. There 
are a number of tenant protec
tions that exist here in New York 
City that many tenants do not 
know about,” he said.

Regarding transportation, 
Mamdani was asked if he would 
consider making Access-A-Ride 
(AAR) free for disabled New 
Yorkers. The answer seemed 
hopeful when the Mayor-elect 
acknowledged that “transporta
tion is the second highest barrier 
to employment for disabled New 
Yorkers.”  

Alas, the mayor did not com
mit to reducing the program’s 
fare and said: “Access-A-Ride 
is tied to the bus system, and I 
think one of the things that I have 
heard from many disabled New 
Yorkers is the importance of 
ensuring that it is a system that is 
actually dependable. And we’ve 
seen that ridership with Access-
A-Ride has increased. I think that 
is something to be celebrated,” 
Mamdani said.

 “I think we have to continue to 
not rest on our laurels, however, 
and ensure that we’re actually 
delivering the best kind of ser

-

https://ablenews.com/mayor-elect-mamdani-addresses-transportation-access-a-ride-in-sit-down-with-able-news/
https://ablenews.com/mamdani-pledges-more-inclusive-hiring-for-disabled-new-yorkers/
https://www.transition2025.com/apply
https://www.transition2025.com/apply
https://ablenews.com/mayor-elect-mamdani-on-housing-pressures-facing-disabled-new-yorkers/
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 2 New York Disability News

Dr. Sharon McLennon-Wier Brings Disability 
Advocacy to Mayor’s Transition Team
By Joie Tyrrell and Christopher Alvarez

Able News staff writer Christopher Alvarez speaks with Dr. Sharon McLennon Wier, Executive  
Director of the Center for Independence of the Disabled New York (CIDNY).  Photo courtesy:  
Christopher Alvarez.

Grow Smiles. Grow Opportunities.

Smile Farms creates meaningful work and training
opportunities for people with developmental disabilities.

When you support Smile Farms, you’re helping a network
of our partners empower individuals with IDD to learn,
earn, thrive, and give back to their communities.

Try Heat with Heart™ Hot Sauce!

Made with spicy and sweet peppers
grown by our Smile Farmers.

Join us in growing smiles.
Donate, volunteer, or shop

www.smilefarms.org

It was “an honor” for Dr. 
Sharon McLennon-Wier, the 
Executive Director of the Center 
for Independence of the Disabled 
New York (CIDNY), to be the only 
disabled individual appointed to 
serve on the mayor’s Committee 
on Social Services transition 
team, she said.

Although “it’s unfortunate 
that we do not have a disability 
advocate on all 17 committees,” 
said Dr. Wier, adding she is 
grateful for the opportunity to 
continue to fight for disability 
rights and advise Mayor Zohran 
Mamdani on which direction to 
take when delegating with state 
and federal leaders as it pertains 
to accessibility for disabled New 
Yorkers.

Dr. Wier’s appointment reflects 
her advocacy record. In Dutchess 
County, after years of raising 
concerns about inaccessible 
voting, she helped push local 
election officials to adopt ballot-
marking devices at every poll site 
and provide disability-focused 
training for poll workers. During 
early voting, she was able to cast 
her ballot independently for the 
first time in her life.

“It was amazing. Absolutely 
amazing,” she told Able News 
in a December interview. “I got 
claps and cheers and I was in 
tears. That is what advocacy is all 
about.”

While serving in an advisory 
capacity, Dr. Wier has been clear 
that her role is to elevate lived 
experience and ensure policies 
are evaluated through a disability 
lens. 

“I’m going to advocate in the 
same way in a sense of making 
sure that policies are in the 
best interest of people with 
disabilities,” she said.
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Hochul’s State of the State Highlights Disability Access, 
Equity — Advocates Say More Is Needed
By Joie Tyrrell

The New York State capital building in Albany. Inset: New York Governor Kathy Hochul. 

In mid-January, Gov. Kathy 
Hochul unveiled her State-of-
the State address in Albany that 
included initiatives to make state 
parks and higher education more 
accessible for disabled New 
Yorkers as well as improve health 
equity and technology accessi
bility. The initiatives were listed in 
the governor’s 2026 State-of-the 
State Book spelling out Hochul’s 
priorities for the coming year. 

-

Highlights of the governor’s 
plan include:
• A health equity study con

ducted by the Department of 
Health and the Office of the 
Chief Disability Officer to col
lect data on healthcare access 
and outcomes for people with 
disabilities. That data will be 
used to develop a plan to close 
gaps in care and improve 
health equity.

-

-

• An increase in income eligi
bility limits for both seniors 
and New Yorkers with disabil
ities who are living in regu

-

-
-

lated housing from $50,000 
to $75,000 in New York City, 
with the same options being 
available outside the city.

• A “These Lands are for Every
one” initiative at state parks 
which will create sensory 
friendly and accessible ex
periences across state parks 
and lands, including tactile 
exhibits, sensory trails, and 
inclusive nature centers.

-

-

• An adaptive clothing grant 
program that will provide 
grants to designers to create 
clothing designed for people 
with disabilities. 

• A technology initiative to 
support research and devel
opment and increase access 
for people with disabilities.

-

• SUNY and CUNY will seek 
to increase access to higher 
education for students with 
disabilities by creating 
inclusive post-secondary ed
ucation programs and formal 
transitions from high school 

-

to college for students with 
Individualized Education Pro
grams (IEPs).

-

• Guidance for easier and 
expanded access to ASL 
interpretation and ASL-based 
government materials.
Reaction to the governor’s 

State-of-the State was mixed. 
While appreciative of ef

forts to make transportation 
–  including mass transit – more 
accessible, representatives from 
the New York Lawyers for the 
Public Interest urged Hochul to 
further advance accessibility 
by streamlining the application 
process for Access-A-Ride, 
expand the “On-Demand E-Hail 
Paratransit Pilot Program” and 
fund wheelchair accessibility 
and electrification of the state’s 
for-hire vehicle (FHV) fleet by 
establishing a $1 surcharge on 
trips dispatched by high-volume 
transportation network corpora
tions like Uber and Lyft.

-

-

In a statement sent to Able 

News, the civil rights legal group 
lauded the governor’s “acknowl
edgement of the systemic barri
ers that prevent millions of New 
Yorkers with disabilities from 
accessing quality affordable 
health care.”

-
-

Lindsay Miller, Executive Di
rector of the New York Associa
tion on Independent Living, said 
in a statement that the association 
appreciated the recognition of 
issues faced by New Yorkers 
with disabilities “including the 
gaps we face in health care. We 
look forward to working closely 
with the Governor and her team 
throughout the budget and legis
lative process.” 

-
-

-

Miller added: “Together, we 
aim to advance priorities related 
to the Employment First initiative 
and the forthcoming Olmstead 
plan to ensure that all New York
ers with disabilities have the 
supports and opportunities they 
need to live and work in their 
communities.”

-

Classified Ads
REPAIRS

Smithy’s
Stair lift and wheelchair repairs.

516-406-5937

HAIRCUTTING

Haircutting
Haircutting in your home.

917-363-6834

We’re proud to share 
news for, by, and about 
people with disabilities. 
As a registered digital 
reader, you’ll receive 
Able News in your inbox 
each month. 
Sign Up Today!

https://www.governor.ny.gov/sites/default/files/2026-01/2026StateoftheStateBook.pdf
https://www.governor.ny.gov/sites/default/files/2026-01/2026StateoftheStateBook.pdf
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 4 National Disability News

Study Finds an Even Tougher Financial 
Picture for the Disabled 
By Amir Browne

A three-year study led by a Stony Brook University professor found that people with disabilities face amplified cost-of-living challenges including paying 
more for goods and services such as assistive technologies, home modifications, and extra transportation.

Adults with disabilities are 
much more prone to financial 
strain due to costs of disability-re
lated expenses and many cannot 
meet their basic needs – espe
cially those from underserved 
communities, a recently released 
study by a Stony Brook professor 
and his research team has found.

-

-

The study entitled The Disabili
ty Squeeze: Out-of-Pocket Expens
es and Unmet Needs for Disabili
ty-Related Goods and Services in 
the U.S. surveyed more than 1,100 
adults with disabilities nation
wide about their out-of-pocket 
costs related to their disability. 
The findings were released late 
last year.

-
-
-

-

In the three-year research 
study, Stony Brook University 
School of Social Welfare Asso
ciate Professor Zachary Morris 
- building on prior findings about 
the “disability tax” - sought to de
termine how much people spend 
on disability-related needs and 
“how those expenses vary, and 
how often individuals are unable 
to afford what they need,” he said.

-

-

The report published in the 
Disability and Health Journal, 
focused on the amplified cost-of-
living challenges faced by peo
ple with disabilities - what Morris 
and his team referred to as “The 
Disability Squeeze.” 

-

That “squeeze” refers to ad
ditional costs for goods and ser

-
-

vices such as assistive techno
ogies, home modifications, and 
extra transportation. Prioritizing 
spending on such items can make 
it difficult to afford other staples 
such as adequate housing, food, 
or preventative medical care, the 
report found.

“ One in every 
$5 is kind of an 
understatement of 
the problem because 
if people could 
afford to spend 
more, they would. ”  

–  Stony Brook University School 
of Social Welfare Associate 
Professor Zachary Morris

l-

A key finding was that $1 out 
of every $5 spent went toward 
disability-related expenses, and 
two-thirds of disabled individu
als reported unmet needs. 

-

“One in every $5 is kind of an 
understatement of the problem 
because if people could afford to 
spend more, they would,” Morris 
said. 

Morris surveyed a represen
tative national sample of 1,168 
adults with disabilities across the 
country about their out-of-pocket 
costs. The report found that:

-

• A total of 10% of disabled peo
ple said they were unable to 
make their housing payments 
because of their disability 
costs.

-

• A total of 20% reported having 
to cut the amount they spent on 
food because of their disability.

• Nearly 18% reported going 
into debt.

• And 32% said that their costs 
make it difficult for them to 
make ends meet. 
Regarding changes in percep

tion before and after the study, 
Morris cited previous research 
he conducted estimating that 
people with work-limiting dis
abilities need 30% more income 
to maintain the same standard of 
living as non-disabled people. 
Those estimates aligned with 
findings from the study, while 
also highlighting differences 
in spending patterns between 
higher- and lower-income people 
with disabilities.

-

-

Adults with disabilities living 
below the federal poverty level 
reported lower health care 
spending but experienced 
greater financial strain from out
of-pocket costs. Hispanic adults 
with disabilities also reported 
lower spending yet were more 
likely to have unmet health care 
needs.

-

“It’s usually higher-income 
people who are spending a lot on 

-

their disability. When we look at 
lower-income people, they’re not 
spending much on their disabili
ty at all,” Morris said.

-

The study found that 67% of 
people reported at least one 
unmet need.

Moving forward, Morris aims 
to recognize the 40 million voters 
with disabilities as cost-of-living 
concerns become a top prior
ity on the American economic 
agenda. He recently met with 
Sen. Kirsten Gillibrand’s office, 
hoping it will lead to bipartisan 
efforts to tackle this issue.

-

Currently, millions of people 
receive Social Security dis
ability benefits. However, their 
annual cost-of-living adjustment 
is based on inflation, which 
depends on the average urban 
consumer and their spending 
habits.  Morris is seeking to 
create a Consumer Price Index 
(CPI) for disabilities–a way to 
track spending patterns and 
inflation realistically. 

-

 “I think it’s really important 
that we have an accurate mea
sure to track their inflationary 
trends,” said Morris, who cur
rently hosts a podcast called The 
Disability Squeeze that explores 
why everyday life is often more 
expensive for disabled people 
and their families.

-

-

Amir Browne is a reporter with 
The SBU Media Group, part of 
Stony Brook University’s School of 
Communication and Journalism’s 
Working Newsroom program for 
students and local media.

Stony Brook University School of Social Welfare 
Associate Professor Zachary Morris. Photo cour
tesy: Stony Brook University.

https://www.sciencedirect.com/science/article/pii/S1936657425001591?via%3Dihub
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What Higher Costs Mean in Everyday Life 
By Emily Sauchelli

Elizabeth Pode pictured with her service dog, Edge. Photo courtesy: Elizabeth Pode. Briana Raucci shared her experience with escalating expens
es. Photo courtesy: Briana Raucci.

Growing up, Elizabeth Pode 
used various kinds of equipment 
in an effort to aid the symptoms 
that came along with having 
cerebral palsy, a group of con
ditions that affect movement and 
posture, according to the Mayo 
Clinic. 

-

Being on her parent’s insur
ance till age 26, Pode had AFO 
braces, [Ankle-Foot Orthoses], 
elective surgeries, night splints 
and stem treatments at night. 
Even though she was previously 
on her parents’ insurance, there 
were still out-of-pocket costs 
associated with these treatments. 

-

Since becoming an adult, 
Pode’s expenses have changed. 
She used to rely on forearm canes 
to help her walk, but now she 
relies on a walker. Pode serves 
as Assistant Director of Student 
Engagement and Success, 
Pepperdine Graziadio Business 
School at Pepperdine University 
in California. 

“The particular walker that 
works best for me is not neces
sarily what my insurance wants to 
pay for,” she said. “My insurance 
will pay for one of those kinds that 
snap and have the tennis balls on 
them with two wheels.” 

-

A national study by Stony Brook 
University Associate professor 

Zachary Morris and his research 
team found that those with disabil
ities face a financial “squeeze” 
when it comes to additional costs 
for goods and services such as 
assistive technologies, home 
modifications, and extra trans
portation. Pode, like many others, 
have experienced those added 
costs in everyday life. 

-

-

Pode is a pretty active person. 
She goes to a lot of places, where 
she needs to carry things and 
sit. She also needs brakes on her 
walker, when she is going up or 
down the hills. The type of walker 
her insurance covers is difficult 
for her to use and is not the right 
fit for her so she pays out-of-pock
et for her own.

-

Pode prefers a walker from 
Costco or Amazon, but she has 
noticed the quality of the product 
has declined—which makes for 
more replacements, more often. 

“Instead of every five years, 
it’s probably once every year 
that I get a new walker,” she said. 
“I was lucky that this year I was 
able to just replace the wheel of 
my walker, as my walker still had 
its warranty. After the warranty 
is over, you need to buy a new 
walker.” 

Another expense that Pode 
has is her service dog, a yellow 

lab named Edge. Being that he 
goes with Pode to work, he needs 
to be bathed more often, which 
costs more money. Also Pode 
has vet bills, food expenses, and 
on occasion needs to buy new 
equipment for him, such as a 
leash or a vest. So, the costs can 
stack up. 

“It’s owning a pet, but it’s also 
owning a piece of medical equip
ment,” she said. 

-

Briana Raucci is another per
son that has always navigated 
the disability landscape—having 
multiple disabilities, including 
cerebral palsy, epilepsy, endo
metriosis and ADHD to name 
a few. Due to having varying 
disabilities, she is unable to 

-

-

work full-time. From Brandon, 
Conn., she works as a freelance 
film wedding photographer and 
graphic designer. She believes 
that her expenses have been
very high as a disabled person. 

 

“We’re expected to have all 
these extra expenses, while we 
are not able to work the normal 
amount an able-bodied person 
can work.” Raucci said.

This year, Raucci decided to go 
on Medicaid because the costs of 
her medications were getting to 
the point where it was too much 
to bear, financially. For Raucci, 
Medicaid covers most of her 
appointments and medications. 
A treatment that she believes was 
very helpful for her was acupunc
ture—a type of treatment that is 
not covered and she has to pay 
out of pocket. 

-

“There’s such a large gap be
tween what you are able to make 
and what you have to spend,” 
Raucci says. “Everything is so 
expensive right now.” 

-

Before she was on Medicaid, 
Raucci used to have to pay out of 
pocket for seizure medication for 
the past 10 years, which was not 
covered by insurance. She did 
the math, and found out that the 
money she was having to spend 
was enough to buy a house. 

For those with disabilities 
going through similar situations, 
Raucci has some advice to share. 

“Try to remain positive, it’s 
very difficult especially in this 
political climate, because we are 
seeing our rights being stripped 
away,” Raucci said. “Our current 
government is trying to make us 
feel defeated. I think they want us 
to think there is no way out, so I 
would say try to hang on to your 
positivity, try to hang on to hope 
and don’t let go of that.” 

A 24 unit (3 of which are wheelchair accessible) building designated for: 

Developmentally Disabled Adults,
located at 81 Third Street, Brooklyn, NY, 11231, 
will be accepting waiting list applications for the 

Independent Living Program in Carroll Gardens.
Qualifications will be based on income guideline.

Interested persons may obtain an application by writing to:

ACRMDRF HDF CORP.
PO Box 609, New York, NY, 10272

(Attention: M. Polin)

-
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 6 Disability Culture
Celebrating Black History Month with Inclusive Events
By Joie Tyrrell

The Schomburg Center for Research in Black Culture. Photo courtesy: Jonathan Blanc/NYPL.

There are many accessible 
ways to recognize Black History 
Month this February from family 
programs to lectures on Black 
culture. Here are some inclusive 
events across the region where 
Black History Month can be cele
brated and experienced: 

-

Celebrating Black Voices 
Book Tasting 
This free, in-person event for 
teens ages 13 to 18 celebrates 
Black voices with Young Adult fic
tion, nonfiction, and graphic novel 
titles at Chez Belafonte at the Har
ry Belafonte 115th Street Library, 
203 West 115th St., Manhattan.

-

-

More information:
Date and time: Feb. 3: 4:30 pm - 
5:30 pm (In-person)

ASL interpretation and real-time 
(CART) captioning available 
upon request. Please submit your 
request at least two weeks in 
advance by emailing accessibil
ity@nypl.org. Fully accessible to 
wheelchair users.

-

Policing Blackness: Resisting 
Repression, Police Violence, 
and Surveillance
Held at the Schomburg Center 
for Research in Black Culture in 
Harlem (515 Malcolm X Blvd., at 
135th St.), this free in-person event 
— also live-streamed on YouTube 
— features four scholars present
ing recent research on policing, 
activism, and education. Brittany 
Friedman will discuss Carceral 
Apartheid: How Lies and White Su

-

-

premacists Run Our Prisons; Aaron 
G. Fountain will examine teen 
activism and FBI surveillance in 
High School Students Unite!; Joshua 
Clark Davis will share findings 
from Police Against the Movement; 
and LaShawn Harris will explore 
the life of Eleanor Bumpurs in Tell 
Her Story: Eleanor Bumpurs & the 
Police Killing That Galvanized New 
York City.

More information:
Date and time: Feb. 5: 6:30 pm - 
8 pm (In-person and livestream 
on YouTube)

This free event is wheelchair 
accessible. ASL interpretation 
and real-time (CART) captioning 
available upon request. Please 
submit your request at least two 
weeks in advance by emailing 
accessibility@nypl.org. Events 
are free, but registration is re
quested. Registered guests are 
given priority check-in 15 to 30 
minutes before start time.  Reg
ister here.

-

-

Uhuru Music and Arts
Uhuru means Freedom! Join art
ist Wéma Ragophala of Bridges: 
A Pan-Afrikan Arts Movement 
at The Brooklyn Children’s
Museum, 145 Brooklyn Ave., for 
this sensory friendly music and 
art-making free workshop for 
children of all abilities. 

-

 

More information:
Date and time: Feb. 5: 3 pm – 
3:45 pm (In-person)

All restrooms are ADA-accessi
ble. Sensory Kits are available for 
loan upon request at the Admis
sions Desk. There is an elevator 
but right now only one family 
may use the elevator at a time. 
This program takes place during 
free Community Access Thurs
day hours (every Thursday, 2 pm 
– 5 pm). RSVP here. 

-

-

-

Black History Month: Art by 
Basquiat - Family Program 
New York State Parks Long Island 
Environmental Education hosts 
a family program at the Nisse
quogue River State Park Main 
Office (Charles & Helen Reichert 
Administration Building), 799 
Saint Johnland Road, on artist 
Jean-Michel Basquiat. 

-

Through Basquiat’s self-portraits, 
he explored his identity as an Af
rican American man. His paint
ings were also tributes to African 
American historical figures, jazz 
musicians, sports personalities 
and writers. His art will be used 
as inspiration to create self-por
traits. Appropriate for ages 8+.

-
-

-

More information:
Date and time: Feb. 15: 10:30 
am to noon. Cost: $4 per person 
upon arrival. (In-person)

Reservations are required. 
Space is limited. If you are unable 
to keep your reservation, please 
cancel so others may have the op
portunity to attend. Please arrive 
10 minutes early and make sure 
all members in your party have a 

-

registered ticket. Questions? Call 
631-581-1072

The facility has an accessible 
bathroom and parking and a 
ramp is available on the left side 
of the building.

African Diaspora Art
Join award-winning teacher and 
art historian Dennis Raverty as 
he explores African Diaspora Art 
with a visual lecture at the Port 
Washington Public Library, 1 
Library Drive.  The transatlantic 
slave trade was fertile ground 
for an identification of traditional 
orisha spirits from the “Slave 
Coast” with Catholic saints in a 
hybrid expression that coupled 
Christian faith with the indige
nous spirituality of West Africa. 
The similarities and the differ
ences between these intertwined 
systems will be examined in the 
art produced at the crossroads 
between them.  This program is 
part of the library’s celebration of 
Black History Month.

-

-

More information:
Date and time: Feb. 20: noon to 
1:30 pm (In-person and online)

Visitors can choose to attend 
in-person or virtually via regis
tration. The library has accessi
ble bathrooms. The building also 
features a wheelchair accessible 
entrance with automatic doors, 
designated accessible parking 
spaces, and an elevator provid
ing access to other levels. This 
event is open to the public.

-
-

-

https://www.nypl.org/events/programs/2026/02/03/celebrating-black-voices-book-tasting
https://www.nypl.org/events/programs/2026/02/03/celebrating-black-voices-book-tasting
mailto:accessibility@nypl.org
mailto:accessibility@nypl.org
https://www.nypl.org/events/programs/2026/02/06/policing-blackness-resisting-repression-police-violence-and-surveillance
https://www.nypl.org/events/programs/2026/02/06/policing-blackness-resisting-repression-police-violence-and-surveillance
https://www.nypl.org/events/programs/2026/02/06/policing-blackness-resisting-repression-police-violence-and-surveillance
mailto:accessibility@nypl.org
https://www.eventbrite.com/e/policing-blackness-resisting-repression-police-violence-and-surveillance-tickets-1977028240688?_gl=1*69t1s2*_gcl_aw*R0NMLjE3Njg0MTU3MTIuRUFJYUlRb2JDaE1Jc2VtZjB0V0xrZ01WZ0VIX0FSMjA4QWFvRUFBWUFTQUFFZ0kxTWZEX0J3RQ..*_gcl_au*MTQxNDIzNjAwNC4xNzY3NzA5Mzgw*_ga*MTk0Njg3Njk3NS4xNzY3NzA5Mzgw*_ga_P03CNT7C31*czE3NjkyOTIxMjckbzEwJGcwJHQxNzY5MjkyMTI3JGo2MCRsMCRoMA..
https://www.eventbrite.com/e/policing-blackness-resisting-repression-police-violence-and-surveillance-tickets-1977028240688?_gl=1*69t1s2*_gcl_aw*R0NMLjE3Njg0MTU3MTIuRUFJYUlRb2JDaE1Jc2VtZjB0V0xrZ01WZ0VIX0FSMjA4QWFvRUFBWUFTQUFFZ0kxTWZEX0J3RQ..*_gcl_au*MTQxNDIzNjAwNC4xNzY3NzA5Mzgw*_ga*MTk0Njg3Njk3NS4xNzY3NzA5Mzgw*_ga_P03CNT7C31*czE3NjkyOTIxMjckbzEwJGcwJHQxNzY5MjkyMTI3JGo2MCRsMCRoMA..
https://www.brooklynkids.org/events/uhuru-music-and-arts/
https://www.instagram.com/bridges.pan_afrikanarts/
https://www.instagram.com/bridges.pan_afrikanarts/
https://83.blackbaudhosting.com/83/page.aspx?pid=196&tab=2&txobjid=4dc03b89-e62c-4742-82d6-b95ee6486879
https://www.eventbrite.com/e/black-history-month-art-by-basquiat-family-program-8-4-per-person-tickets-1979116997215
https://www.eventbrite.com/e/black-history-month-art-by-basquiat-family-program-8-4-per-person-tickets-1979116997215
https://www.eventbrite.com/e/black-history-month-art-by-basquiat-family-program-8-4-per-person-tickets-1979116997215#search
https://portwashington.librarycalendar.com/index.php/event/sandwiched-94069
https://portwashington.librarycalendar.com/index.php/event/sandwiched-94069
https://portwashington.librarycalendar.com/index.php/event/sandwiched-94069
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Connect, Learn, and Advocate

Museum of Disability History on Long Island.

-

Field Trips & Group 
Tours Now Being 
Scheduled for the 
Museum of Disability 
History - Lesson Plans 
Available Online
Opening February 17

Opening February 17 to the public, 
the Museum of Disability History at 
The Viscardi Center is now scheduling 
visits for schools, youth groups and 
community organizations.

Its collection of artifacts, artwork, docu
ments, books, and photographs chron
icles the disability rights movement 
from its origins to today, highlighting 
the history, identity, and contributions 
of a vibrant disability community.

-
-

The museum’s website offers  compre
hensive lesson plans tailored to grade 
level available for use by educators. 

-

The museum is located at 201 I.U. Wil
lets Road, Albertson. For information 
on booking a field trip or group tour, 
visit here.

Application Open for 
Spring 2026 IdeaSpark 
Entrepreneurship 
Program

The IdeaSpark Program, a collabora
tion between The Viscardi Center and 
the Hynes Institute of Entrepreneurship 
& Innovation at Iona University, engag
es individuals with disabilities in de
veloping an entrepreneurial mindset. 
Participants in the free, virtual program 
explore what it takes to be an innovator 
and entrepreneur through hands-on 
activities that help them identify an en
trepreneurial opportunity and assess 
its feasibility over an eight-week peri
od. Participants will interact with en
trepreneurs and experts in their fields, 
as well as partner with Iona University 
students serving as peer mentors.

-

-
-

-

-
-

Program sessions will be held remote
ly Tuesdays and Thursdays from 11 am 
to 1 pm from May through early July. An 
orientation session will be held in late 
April.

-

How to Apply:
Applications are due by March 9. 
Apply here.  Questions may be 
directed to entrepreneurship@vis
cardicenter.org.

ReelAbilities Unveils Poppins to Transform Film 
Viewing for Autistic and Neurodivergent Audiences

ReelAbilities has announced the launch of Poppins, a groundbreaking accessibility 
feature designed to transform how viewers with autism or are neurodivergent experience 
film.

Added to the already existing accessibility features on the world’s only disability-focused 
streaming hub - such as captions and audio descriptions - the new intelligent interface 
allows viewers to customize their movie-watching experience in real time. 

Users can test Poppins and stream a ReelAbilities film free of charge by using the 
promo code “ABLE2026.” It can be redeemed once per customer through February. 

Learn more about the feature here.  To watch a brief “how-to” guide to using Poppins, 
visit here. 

-

-

Parenting a Child 
with a Disability
February 11 – 1:30 pm to 2:30 pm 
(In-person event)

One of INCLUDEnyc’s family educa
tors will discuss and share strategies 
on parenting and advocating for chil
dren with disabilities. The workshop 
will be held at Access Bronx Charter 
School, 388 Willis Ave, Bronx. Spanish 
interpretation will be available. Reg
ister here.

Training on Disability 
Advocacy and Action 
for Inclusion in 
School, Work, and 
Community
February 15 – Deadline 
(Virtual series)

The application process is underway 
for the National Disability Leadership 
Series, a fully online program that 
runs 10 months. The series will offer 
presentations, community connec
tions, mentorship, and group projects 
and features young disabled adults, 
educators, professionals, and family 
members.

-

Those who are eligible include: 
Disabled young adults (age 18 - 30); 
Family members or legal guardians 
of disabled youth/young adult (age 
birth to 30); educators, transition 
professionals, non-profit staffers, or 
other professionals who work with 
disabled youth/young adults.

Applications are due February 15. 
Visit here to learn more or email 
dhabib@wihd.org, National Dis
ability Leadership Series Director.

-

-

-

https://viscardicenter.org/IdeaSpark/
mailto:entrepreneurship@viscardicenter.org
mailto:entrepreneurship@viscardicenter.org
https://museumofdisability.org/learn/
https://museumofdisability.org/learn/
https://museumofdisability.org/visit/
https://docs.google.com/document/d/1OmEhhqhL78hzMTvmBg1txJBJD6PnXozem1kcZNzIJ60/edit?tab=t.0
mailto:dhabib@wihd.org
https://reelabilities.org/stream
https://www.youtube.com/watch?v=cHTVCETZtD4
https://includenyc.typeform.com/to/Uem68rXp?typeform-source=includenyc.org
https://includenyc.typeform.com/to/Uem68rXp?typeform-source=includenyc.org
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Seventh-Graders Design Orthoses 
Seventh-grade technology education students at Great Hollow Middle School in the Smithtown dis
trict completed a design challenge to create orthoses for children with cerebral palsy. Through the 
challenge, students learned about the physical difficulties that individuals with cerebral palsy may 
face, as well as the role that supportive braces play in improving daily life. Photo courtesy: Smithtown 
School District.

Merrick student Austin Bird demonstrated his adaptive basketball skills.  Photo courtesy:  Bell
more-Merrick Central High School District.

An Important Lesson Told Through 
Wheelchair Basketball
Just months after mourning the loss of his father, Merrick Avenue Middle School 
student Austin Bird became a wheelchair user following a bout of strep throat. 
The eighth grader later found joy by joining a wheelchair basketball team, the 
New York Rolling Fury.

Austin used this team experience to introduce the sport to his fellow students. 
In late November, with support from physical education teacher Dennis Ringel 
and Assistant Principal Nathalie Job, Austin taught lessons on adaptive sports to 
nearly every physical education class at school. By the end of the program, Aus
tin spoke to 19 classes and more than 900 students, school officials said. 

They participated in fun relay drills, partner pulling, and shooting and dribbling 
exercises and they learned about the level of skill involved for adaptive athletes.  
To begin each class, Bird shared a video he created about his journey and his 
outside-of-school wheelchair basketball team.

“Students saw firsthand how much strength and power is needed to participate 
in adaptive sports and how highly skilled those athletes really are,” Principal 
Katelyn Dunn said in a statement.

When asked what he hoped his peers would take away from the lesson, Austin 
said: “I hope you guys get out of this that anything can happen at any moment. 
Life is about being positive and if you’re negative, nothing is going to go right, 
and everyone can be treated like a regular person in the world.”

-

-

-

An Inclusive Fashion Show for a  
Good Cause 
Constructive Partnerships Unlimited (CPU) hosted a fashion show with a display 
of stylish ensembles as nearly a dozen models representing the people support
ed by and within the nonprofit strutted their stuff at the inaugural CP Unlimited 
Style event December 12 at Civic Hall in Manhattan.

-

In partnership with the Runway of Dreams Foundation and with dresses donat
ed from Badgley Mischka, models were looking their best as they walked and 
rolled down the catwalk, according to the organization.

-

The night also featured a live art painting and music with more than $30,000 
raised for CPU’s programs for people with intellectual and developmental dis
abilities and those seeking emergency housing. The event attracted nearly 100 
guests, including New York’s Office for People With Developmental Disabilities 
Commissioner Willow Baer.

-

CPU Board Member Carol Kirkman highlighted the benefits the organization 
brings to her son Paul who was also a model at the event. One major highlight 
was a speech and performance by model Marc Mendez who shared his expe
rience.

-

“Having my own apartment has amplified my sense of confidence and my own 
self-worth. I do anything and everything I can to maintain my apartment,” he 
said in a statement.

Models at the inaugural CP Unlimited Style fashion show in December, supporting people with 
disabilities through inclusive style and community.  Photo courtesy: CP Unlimited.
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Read and Reviewed

What I Forgot to Tell You — A Beacon of Hope  
By: Emily Sauchelli 

The meeting of Pamela Laskin 
and Ellen Paige was one of fate. 
They met at Lido Beach Town
houses, two years ago, in a water 
aerobics class. After talking, they 
both realized they had something 
in common - people in their lives 
who have disabilities. 

-

So, what do they do? They 
decided to collaborate and write 
a book, called, What I Forgot to 
Tell You. The book tells the story of 
two individuals with disabilities as 
they navigate high school. That’s 
all I will say, as to not give anything 
away. The book was published 
last year, and Laskin and Paige 
wrote the book over the span of 
one year. 

Laskin thought it would be great 
to write a story that is different from 
stories about people with disabil
ities who are high-functioning— 
as she says that is typical of TV 
shows, nowadays, showing those 
with disabilities as super-achievers. 

-

“The world needs to know there 
are other kinds of achievements,” 
Laskin said. “There are different 
types of communication, there are 
different types of people and the 
world needs to know about them.” 

The book writing process for 
Laskin and Paige was very collab
orative from the start. 

-

It was an effortless process 
to write the book,” Laskin said. 
“After each chapter, I went back 
to Ellen for changes, particularly 
when it came to the authenticity of 
the voice.” 

-

-
-

-

-

-

-
-

-

-

-

-

Laskin is a retired professor 
from the City College of New York 
(CCNY) where she 
directed the Poetry 
Outreach Center 
and is the author of 
five books of poetry. 
Paige is a clinical 
social worker and 
adjunct professor in 
psychology at a local 
community college. 
She is a longtime 
member of the Board 
of Directors of FREE 
(Family Residences 
and Essential Enter
prises). 

When I finished reading the 
novel, I was tearful and immense
ly glad at the care and thoughtful
ness that was put towards writing 
this book. To me, one of the best 
parts about this book is that the 
authors decided to write the book 
in the two main characters’ voices. 

I got the opportunity to attend 
the December launch of What 
I Forgot to Tell You in New York 

City. I saw first-hand how many 
parents were very pleased with 
the book and attended the recep
tion brimming with questions. As 
a journalist and as someone with 
a disability, I appreciated seeing 
people having conversations 
together about difficult, and at 

times, personal top
ics. I believe more 
of these types of 
conversations need 
to happen. Not just 
in small bars in New 
York, but all across 
the country. 

This book is for 
kids, adults and ev
eryone in between. 
Those with disabil
ities may see them
selves in the story, 
whereas people on 
the outside looking 

in may learn a thing or two about 
how to be an ally to the disability 
community. There is strength in 
numbers and it pays to have the 
knowledge surrounding different 
communities. 

Knowledge is power. Both 
Laskin and Paige have big 
dreams for the future they want 
to build, with this book as their 
backdrop. They want to take 

What I Forgot to Tell You on the 
road—bringing it to schools, 
medical professionals, hospitals, 
nonprofits, you name it. 

“I’m interested in going to 
bookstores, I’m interested in 
going to special education PTA 
meetings, where parents and 
staff of different districts go,” 
Paige said. “I’m interested in this 
because it is such an important 
topic.” 

Paige believes that What I For
got to Tell You hits on “so many 
things that touch us all.” 

Some themes of the book in
clude bullying, feelings of being 
different, family dynamics, and 
social relationships. What I Forgot 
to Tell You is not only well written, 
but very honest and real. I believe 
this book will help lead to a kind
er world. One where compassion 
prevails and being different is 
embraced and respected. 

Those interested in purchasing 
What I Forgot to Tell You, can go 
to the publisher, Leapfrog Press 
or Amazon. 

Anyone who is interested in 
having the authors do a presen
tation of the book, please contact 
Ellen Paige at ephcsw@aol.
com and Pamela Laskin at pam.
laskin@gmail.com.

Empowering Individuals with Disabilities
Are you facing discrimination in the workplace due to your disability? Are public places inaccessible, hindering 

your mobility and rights? Have you suffered a personal injury and need legal support? Look no further than Bell 

Law Group, PLLC. With over 20 years of dedicated service, we’ve been the beacon of justice for individuals with 

disabilities. Our team of experienced lawyers is committed to fighting for your rights.

We specialize in:
• Workplace discrimination, including failure to accommodate cases.

• Public accessibility cases, ensuring businesses comply with ADA and  

NY State Human Rights Law.

• Personal injury cases, advocating for your rightful compensation.

At Bell Law Group, PLLC, we understand the challenges faced by individuals  

with disabilities.  That’s why we’re passionate about being your voice in the  

legal system.

Contact us at 516-280-3008 or find us on the web at www.BellLG.com

www.BellLG.com
https://leapfrogpress.com/book/what-i-forgot-to-tell-you/
https://www.amazon.com/What-I-Forgot-Tell-You/dp/1948585243
mailto:ephcsw@aol.com
mailto:ephcsw@aol.com
mailto:pam.laskin@gmail.com
mailto:pam.laskin@gmail.com
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0 Health and Wellness

Resolution Ready: A Guide to Inclusive Gyms and 
Adaptive Fitness in the New Year
By Ava Lefkowitz

An adaptive bicycle in a New York City park. Pho
to courtesy: Achilles and Citi Bike Adaptive Cy
cling Program.

As 2026 gets off to a start, New 
Year’s resolutions are on all of our 
minds. One that is common to 
many is getting in shape for the 
new year, whether that is continu
ing an already ongoing fitness 
journey or beginning a new one 
in the coming year. Here are four 
inclusive fitness classes in the 
area to help get you opportunities: 
Hope Fitness

-

• Located in North Bellmore and
Bohemia. See here for hours
and locations.

• Hope Fitness offers a dance
class either in person or remote

in an inclusive and fun environ
ment for all levels and ages. 
This class is offered Mondays 
from 5:00 pm to 5:45 pm every 
week. 

-

• The first class is free, and
after that participants will be 
charged $45/class. 

• This class offered by Hope Fit
ness not only improves muscle 
coordination and flexibility, 
but also promotes self-aware
ness and self-confidence,  
and allows individuals to ex
press themselves, encouraging 
creativity and reducing stress.  
Hope Fitness offers one-on-one 
training and other accessible 
fitness classes including Yoga.

-

-

-

Achilles and Citi Bike  
Adaptive Cycling Program
• Offered in parks in Manhat

tan, Brooklyn, the Bronx and 
Queens. 

-

• Achilles International offers the
Achilles and Citi Bike Adap
tive Cycling Program, which
provides cycling sessions for
individuals with disabilities.
People with disabilities can
reserve either a tandem bike

-

or handcycle. This class is 
offered weekly and runs from 
May 25th through November. 

• All sessions are free of charge,
but participants must reserve
in advance. See here to re
serve.

-

• A handcycle is specifically
designed for those who may
have lower limb mobility
limitations like amputation or
paralysis. This bike allows
people to propel themselves
forward using their hands.
The tandem bikes also allow a
sighted person to guide blind
or low vision individuals.

Moving For Life 
• Multiple locations in New York

City. Remote option available 
too.

• Moving for Life offers the Dan
ceExercise for Health class, 
which uses gentle aerobic ex
ercise to help individuals with 
different abilities affected by 
cancer. 

-

See here for the class 
schedule. 

-

• This class is offered free of
charge.

• This class helps to boost men-

tal and physical health while 
simultaneously increasing 
energy, range of motion, lym
phatic flow, joint ease, mental 
acuity, balance and calorie 
burning. 

-

NYU Langone Health
• Hosted by the Elly and Steve

Hammerman Health and Well
ness Center but fitness classes 
are virtual.

-

• NYU Langone health offers
a variety of different classes,
with schedules released each
month. See here for more in
formation and the class sched
ule or more information, please
call 212-598-6429.

-
-

• Prices vary based on the class
but all prices are listed on the
schedule each month.

• Exercise classes are available
on weekdays and are designed 
to help women stay active and
improve strength, stamina,
and flexibility. The majority
of classes can be done in a
seated or standing position
and include chair Pilates, chair
yoga and an adaptive chair
boxing class.

-
-

https://hopefitness.org/
https://hopefitness.org/
https://www.achillesinternational.org/citibike
https://www.achillesinternational.org/citibike
https://www.movingforlife.org/classes
https://www.movingforlife.org/classes
https://nyulangone.org/locations/initiative-for-women-with-disabilities/programs-workshops-classes-for-women-with-disabilities
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COMMENTARY AND OPINIONS

Civics Leagues Conversation

There Is a Disability Hierarchy, And It’s 
Costing Us Our Lives
By Marcus Johnson | Civics League for Disability Rights (CLDR)

Every month, we are handed 
a calendar of Disability 

Awareness observances. Febru
ary alone asks us to hold space 
for Jewish Disability Awareness, 
Acceptance, and Inclusion Month, 
Low Vision Awareness Month, 
Rheumatoid Arthritis Awareness 
Day on February 2, Rare Disease 
Day at the end of the month, and 
Eating Disorder Awareness Week.

-

On paper, that looks like 
progress.

 

In practice, it exposes a truth 
we rarely say out loud.

Awareness without redistribu
tion of power is not progress. It is 
branding.

-

Yes, there is a disability hierar
chy. And it is one we must name 
and dismantle.

-

Disability hierarchies show 
up when some impairments are 
treated as more legitimate than 
others. When visibility determines 
credibility. When pain is ranked. 
When productivity becomes the 
measure of worth. When proximi
ty to normal decides whose needs 
are believed and whose are ques
tioned, delayed, or denied.

-

-

That hierarchy did not come 
from our community. It was 
imposed by systems built for con
venience, capitalism, and control. 
By institutions that prefer neat 
categories over complex human 
realities. By policies that reward 
compliance and punish difference.

-

A Strike Against Equity 
I have sat in rooms where my 

expertise was welcomed until my 
access needs entered the conver
sation. I have watched credibility 
evaporate the moment accommo
dations were named. That is the 
hierarchy at work. Quiet. Efficient. 
Familiar.

-

-

Disability is not a competition.
There is no gold standard of 

suffering.
No tiered system of worthiness 

for accommodations, dignity, or 
respect.

And yet, we see it everywhere.
In healthcare, where chronic 

pain, autoimmune conditions, 
rare diseases, eating disorders, 
and mental health disabilities are 
dismissed, minimized, or psy-

chologized into irrelevance.
In employment, where non-ap

parent disabilities are doubted, 
fluctuating conditions are pun
ished, and accommodations are 
framed as special treatment rather 
than civil rights.

-

-

In housing and education, 
where access is conditional and 
patience is thin.

In public discourse, where 
people with disabilities are talked 
about but rarely trusted to lead.

Even within our own commu
nities, we have been pushed into 
silos. Pitted against one another. 
Forced to argue whose disability 
is harder, more severe, or more 
deserving. That fragmentation 
is not accidental. It is strategic. 
Divide the community, and equity 
becomes easier to deny.

-

Division Within the  
Community 

The hierarchy does not stop at 
government agencies or corpo
rate workplaces. It exists inside 
our own disability institutions as 
well.

-

Independent Living Centers 
(ILCs) are disability-led by design. 
They were created, governed, 
and operated by people with dis
abilities to advance self-determi
nation and community integration, 
grounded in the belief that people 
with disabilities are the experts 
on our own lives. Federal law 
requires that at least 51 percent 
of ILC boards and staff be people 
with disabilities, ensuring these 
organizations remain rooted in 
lived experience rather than char
ity or clinical control.

-
-

-

That is precisely why it matters 
when hierarchy shows up inside 
them.

ILCs are legally mandated to 
serve people with significant dis
abilities in a cross-disability man
ner, meaning no one impairment 
should be prioritized over another. 
In theory, this principle is founda
tional to the independent living 
movement. In practice, many ILCs 
fall short of that promise. Hierarchy 
shows up in who receives atten
tion, whose needs are centered, 
and which disabilities are treated 
as more fundable, more visible, or 

-
-

-

-

more urgent.
I challenge readers to look 

closely at Independent Living 
Centers in their own states and ask 
hard questions about who is being 
served and who is being sidelined.

The same hierarchy appears in 
employment practices within these 
organizations. Wage disparities 
for workers with disabilities are 
often attributed to historical under
funding of ILCs. Underfunding is 
real. But it is dismissive to stop the 
analysis there.

-

Look at the wage gaps between 
senior leadership and frontline 
staff. Look at who absorbs finan
cial precarity and who is insulated 
from it. Too often, organizations 
replicate the same top-heavy 
structures they claim to resist, 
while failing to collectively advo
cate for the funding reforms they 
know are necessary.

-

-

Independent Living Centers 
were created to empower people 
with disabilities to live self-di
rected, integrated lives through 
peer-driven support, advocacy, 
and skills building rooted in 
choice, control, and full commu
nity participation. Living up to 
that mission requires confronting 
hierarchy wherever it appears, in
cluding within our own institutions.

-

-

-

Disability hierarchy survives 
because it is useful. It allows insti
tutions to appear inclusive while 
maintaining control over who is 
believed, who is funded, and who 
is quietly deemed expendable.

-

Let me be clear. Equity is not 
about who has it worse. It is about 
ensuring no one is left behind.

This becomes painfully obvious 
when we talk about work.
Consequences in Work  
and Life 

Workers with disabilities do not 
just quit jobs. We are pushed out 
by the status quo.

Low pay hits harder when 
healthcare, medications, assistive 
technology, and personal care are 
nonnegotiable expenses.

Poor organizational leadership 
shows up as disbelief, retaliation 
for requesting accommodations, 
or treating access as a favor in
stead of a right.

Marcus Johnson

-

Micromanagement becomes 
surveillance when flexibility is 
denied.

A lack of work-life balance 
ignores fluctuating health, energy, 
and care needs.

If you have ever decided whose 
access request was reasonable 
and whose was inconvenient, you 
have participated in the hierarchy.

When workplaces are inacces
sible, inflexible, and dismissive of 
lived experience, leaving is not a 
failure of commitment. It is an act 
of self-preservation.

-

If employers want retention, 
especially of workers with dis
abilities, we need fair pay, real 
accommodations, psychological 
safety, trust, and leadership that 
understands equity is not optional. 
It is foundational.

-

Some may doubt the hierarchy 
exists, but we saw its consequenc
es laid bare during the pandemic.

-

When ventilators were scarce, 
the lives of people with disabilities 
were openly debated.

When care was rationed, 
eugenic logic resurfaced without 
apology.

Our community watched the 
world decide out loud which lives 
were worth saving.

Disability hierarchy is not theo
retical.

-

It was lethal.
And yes, let us talk numbers, 

since systems love statistics when 
they are convenient.

More than one in four adults 
in the United States lives with a 
disability. Globally, over 1.3 billion 
people, nearly one in six, are 

Continued on page 13
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Viewpoint 

DISABLED. #SayTheWord Went Viral 10 Years Ago 
What It Revealed, What I’ve Learned, and What Still 
Needs Work
By Lawrence Carter-Long

Lawrence Carter-Long is the Director of Engagement, ReelAbilities International. Photo courtesy: 
Lawrence Carter-Long.

I n February 2016, my friend 
Barbara King messaged me 

after a Facebook post caught her 
eye. That small moment helped 
highlight a necessary shift far 
beyond its humble origins. What 
I realized long after DISABLED. 
#SayTheWord went viral was it 
revealed a prejudice so common 
most people barely noticed it. 

Some folks talk a lot about 
inclusion, inspiration, and “differ
ent” abilities, while treating the 
word “disability” like it has four 
letters instead of nine. By con
trast, the hashtag Barbara asked 
about challenges this by daring 
to ask,-“Says who? Why?” It was 
a rallying cry. A plea to speak 
plainly. To quit dodging reality. To 
acknowledge our existence. And 
to stop expecting disabled people 
to translate, or worse yet, collude 
with someone else’s shame. 

-

-

Ten years later, the takeaway is 
not that an online temper tantrum 
turned hashtag once trended. 
The lasting value is what the ex
perience revealed about how we 
relate to disability and how that’s 
changing for the better.

-

First, it showed that despite 
intentions most disability euphe
misms fail. They may help non
disabled people feel better about 
… something, but in doing so they 

-
-

keep disability at arm’s length. 
That comes at a cost. Anjali Forb
er-Pratt wrote in Public Health 
Post that disability distancing 
often signals that disability “is 
something to fear, avoid, or be 
ashamed of.” 

-

When it comes to disability, 
distance is far from harmless. 
Distance is how people and insti
tutions congratulate themselves 
for “awareness” while dodging 
responsibility. Distance does not 
caption, build ramps, hire inter
preters, enact flexible policies, 
or empower jobs and titles that 
accompany them with genuine 
authority.

-

-

Take the phrase “special 
needs.” Parents, beware. This 
phrase does not do what you 
think it does. A research article 
titled “‘Special needs’ is an 
ineffective euphemism” makes 
a blunt case that the term, as 
used and perceived, is likely to 
backfire and reinforce negative 
perceptions.

A Washington Post piece says 
the quiet part out loud, “My 
daughter doesn’t have ‘special’ 
needs. She’s disabled.” I’m quot
ed in the article. The point is not 
labeling kids for sport. The point 
is this. Supports, services, rights 
protections, and belonging do not 

-

happen in a fog of fuzzy phrasing. 
They happen when adults stop 
acting like disability is a word we 
need to tiptoe around.

Second, it showed that lan
guage fights are rarely only about 
language. They expose power 
imbalances. Who gets to set the 
terms? Who is considered cred
ible? Who gets protected? Who 
gets hired? Who gets to be the 
narrator? When disability goes 
unnamed, disabled people get 
treated like supporting charac
ters in our own stories instead of 
taking the lead. 

-

-

-

It also revealed something 
many disabled people already 
knew. The “polite” option can do 
more damage than the existing 
option we’re expected to replace. 
We’ve all experienced this - when 
disability is treated as unspeak
able, it becomes easier to ignore. 
When disability is ignored, dis
crimination becomes the default. 
If we don’t name the damage 
done, it won’t get corrected. 

-

-

What changed over the decade 
is #SayTheWord wasn’t just a 
social media moment. It had a life 
beyond me, and uniquely its own 
in activist, professional, and aca
demic spaces. A peer-reviewed 
article in Rehabilitation Psy
chology applauds efforts which 
encourage us to #SayTheWord 
as a necessary corrective to the 
erasure of disability language. 
Educators cite the move as a 
practical pushback against eu
phemism and erasure, centering 
Disability Culture in support of 
Disability Justice.

-

-

-

I’d be remiss if I didn’t at least 
mention the person-first vs iden
tity-first language debate that my 
humble hashtag was drafted into 
more than once. To the uniniti
ated, unless one is ready to dive 
deep into the complex history 
and delicate nuance, that discus
sion is often more heat than light. 
But one essential truth emerges 
with crystal clarity: Despite their 
differences, both sides center ei
ther the word “disabled” or “dis
ability.” Not “special needs,” not 
“differently-abled,” not any other 

-

-

-

-
-

confusing linguistic contortion. 
Different emphasis, placement, 
and intention. Same word. That’s 
more than language. That’s con
nective tissue. It also shows us the 
way forward. 

-

What have we learned ten 
years on? 

Embrace disability in all its 
complexity. In 2026, disability 
has evolved to include more than 
diagnosis. It connects people 
to community, identity, history, 
politics, and culture. Language 
should be big enough to hold 
that. If yours doesn’t, you’re likely 
getting it wrong. Proceed with 
caution. Better yet, consider a 
rethink. Here’s a test: If using 
the word “disabled” makes you 
flinch, ask who benefits from your 
discomfort. Then use the word 
twice.

Retire euphemisms that en
courage avoidance. If the words 
you use make you comfortable 
but erase real live disabled 
people, this isn’t kindness. It is 
cover. Ask: Does this word or 
phrase empower or push away? 
Acknowledge or deny? Affirm or 
shame? Adjust accordingly. 

-

Name disability in public 
stories. In politically precarious 
times, vague language makes it 
easier to confuse and abuse. The 
uncomfortable reality is that if 
we don’t acknowledge disability, 
odds are we won’t deal with the 
discrimination that too often tags 
along. If disability communities 
are going to be protected in the 
real world, we must first be ac
knowledged. 

-

Ten years after DISABLED. 
#SayTheWord had its heyday, the 
lessons learned are as straightfor
ward as they are simple. Naming 
disability is not impolite. Nor is 
it etiquette. It is infrastructure. It 
is accountability. It is ownership. 
We do not say the word just to 
be provocative. We say the word 
because treating disability as 
unspeakable has never made 
anyone safer, happier, or more 
included. 

-

Pretending otherwise only 
makes exclusion easier to maintain.

COMMENTARY AND OPINIONS

https://www.npr.org/sections/13.7/2016/02/25/468073722/disabled-just-saytheword
https://www.npr.org/sections/13.7/2016/02/25/468073722/disabled-just-saytheword
https://publichealthpost.org/health-equity/say-the-word/
https://publichealthpost.org/health-equity/say-the-word/
https://pmc.ncbi.nlm.nih.gov/articles/PMC5256467/
https://pmc.ncbi.nlm.nih.gov/articles/PMC5256467/
https://www.washingtonpost.com/news/parenting/wp/2017/09/28/my-daughter-doesnt-have-special-needs-shes-disabled/
https://www.washingtonpost.com/news/parenting/wp/2017/09/28/my-daughter-doesnt-have-special-needs-shes-disabled/
https://www.washingtonpost.com/news/parenting/wp/2017/09/28/my-daughter-doesnt-have-special-needs-shes-disabled/
https://pubmed.ncbi.nlm.nih.gov/30762412/
https://pubmed.ncbi.nlm.nih.gov/30762412/
https://files.eric.ed.gov/fulltext/EJ1420993.pdf
https://files.eric.ed.gov/fulltext/EJ1420993.pdf
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COMMENTARY AND OPINIONS

There Is a Disability Hierarchy, And It’s Costing Us Our Lives
Continued from page 11

people with disabilities. We are 
the largest and fastest growing 
minority in the world.

I know that makes ableists 
uncomfortable. Good.

People with disabilities have 
been living with the consequenc
es of that comfort for generations.

-

Dismantling the Hierarchy 
The hierarchy of disability is 

real, and it is harming us. If we 

are serious about liberation, we 
must confront it head on.

Dismantling the hierarchy 
requires more than awareness. It 
requires leadership with disabil
ities in policy, healthcare, em
ployment, and media. It requires 
funding decisions grounded in 
lived experience. It requires 
institutions willing to give up 
control, not just issue statements.

-
-

Our diversity is not the prob
lem. The systems that refuse to 
adapt are.

-

Until we dismantle the hier
archy, until all people with dis
abilities are treated as equally 
valuable, awareness months
will remain symbolic gestures 
instead of engines for change.

-
-

 

And symbolism has never 
kept us alive.

Marcus Johnson is co-leader of 
the Civics League for Disability 
Rights, an independent, volun
teer-led group of New Yorkers 
with disabilities who advocate 
for themselves, their community, 
and systemic change in health
care and access for people with 
physical disabilities. To learn 
more, email civicsleague@
gmail.com. 

Legal Lens

White House Appeals Decision Requiring Sign Language 
Interpreters
by James Weisman, Esq.

There are two legal de
fenses to a charge of 

discrimination on the basis of 
disability built into the Americans 
with Disabilities Act, passed 
in 1990, and Section 504 of the 
Rehabilitation Act of 1973. They 
can be called “undue burden” 
defenses – undue financial and/
or administrative burdens, i.e., 
the accommodation necessary 
is financially disproportionate to 
the defendant’s ability to pay or 
is so disruptive to the defendant’s 
operations that it is unreasonable. 

Since “reasonableness” is all 
the “reasonable accommoda
tion” laws require, a defendant’s 
failure to make legally required 
accommodations is considered 
unreasonable.   

 President Trump is attempting 
to create another defense. It can 
be paraphrased as “if making 
reasonable accommodation
cramps your style you don’t have 
to do it.”
Taking Legal Action

 The National Association of the 
Deaf (NAD) sued the Trump Ad
ministration to restore American 
Sign Language (ASL) interpreters 
at press briefings. Trump ceased 
the practice when he took office. 
The President and Press Secretary 
hold press briefings, presumably, 
because they want the public to 
hear directly from them. 

Americans became used to 
ASL interpreters at the White 

House because during the
COVID-19 epidemic, NAD had 
to sue the first Trump Adminis
tration to provide interpreter ser
vices at COVID press briefings. 
The organization argued that if 
these briefings were essential to 
the American public, which, of 
course, they were, then they were 
just as important to deaf Amer
icans too, and ASL interpreter 
services should be provided. 

The Biden Administration pro
vided ASL interpreter services 
at White House press briefings. 
The second Trump Administra
tion eliminated them as part of its 
efforts to root out diversity, equity 
and inclusion initiatives. 

Reasonable accommodation is 
not “woke” behavior or optional. 
NAD sued again, in May 2025. 
The President raised a unique 
defense, one that was bound to 
fail. His lawyers argued that ASL 
interpreters intrude on President 
Trump’s ability to control his im
age, i.e., it cramps his style. 

Federal District Court Judge 
Amir H. Ali granted an injunc
tion to NAD requiring the White 
House to provide ASL interpret
ers at press briefings. The Trump 
Administration has appealed 
and is quibbling over things like 
what constitutes a press briefing 
(scheduled and/or spontaneous 
events).

The Administration filed a 
status report with the lower court 

when it filed for its appeal. They 
alleged that captions and tran
scripts (to be provided after live 
events) are adequate for some 
types of events. 
Denial of Meaningful  
Information

NAD contends that when the 
White House stopped providing 
qualified ASL interpreters at 
press briefings it denied deaf 
and hearing-impaired Ameri
cans, whose primary language 
is ASL, meaningful access 
to important governmental 
information. Further, the orga
nization argued, and Judge Ali 
agreed, many deaf Americans 
cannot communicate effectively 
in print so real-time captioning 
would not be nearly as effective 
as ASL interpreters, with or 
without White House provided 
captioning.

Judge Ali rejected the Pres
ident’s contention that ASL 
interpreters would constitute an 
impermissible intrusion on his 
ability to control his image. The 
judge specifically mentioned 
ways of providing real-time ASL 
without an interpreter being on 
the same platform as the Pres
ident and without affecting the 
messaging of President Trump. 
He stressed that Section 504 of 
the Rehabilitation Act of 1973 
was about access and providing 
meaningful communications for 
people with disabilities, and not 

about Presidential image prefer
ences.

James Weisman, Esq.

Is believing that you cannot 
control your image adequately 
if you accommodate the deaf an 
undue burden? Judge Ali and 
right-thinking Americans agree, 
it is not. It is likely that the US 
Court of Appeals will uphold 
Judge Ali’s decision and ASL will 
be required for White House 
press briefings and unlikely that 
the US Supreme Court will enter
tain another appeal. 

Opinions expressed are solely those of the writer(s) and do not necessarily reflect the opinions of Able News at The Viscardi Center and/or The Viscardi Center. 
Submissions should be on topics affecting the disability community, maximum 600 words, and must include the writer’s name and phone number for verification. 
Able News reserves the right to edit for grammar, length, and factual accuracy. Able News cannot respond to all submissions and publication of submissions is 
not guaranteed. To submit an op-ed for consideration, please email a full draft to ablenews@viscardicenter.org.

-

-

mailto:civicsleague@gmail.com
mailto:civicsleague@gmail.com
mailto:ablenews@viscardicenter.org
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vice, because even when it comes back to buses or Access-A-Ride, or, 
frankly, public transit as a whole, you cannot convince New Yorkers to 
use these forms of transportation unless they can see in the example 
of that transportation that it is in fact the most convenient, most reliable, 
safest form of transit.”

Mamdani was elected the city’s youngest mayor and has set an agen
da of change. As the new mayor has made significant appointments to 
his team, questions remain on how he will carry out an accessibility 
agenda for concerned disabled New Yorkers.

Some have been disappointed that he has not mentioned the dis
ability community specifically in his victory remarks or speech at his 
January swearing in. 

“I did not hear anything about us,” said disability activist Robert Ace
vedo of the nonprofit, volunteer organization Disabled In Action, who 
attended Mamdani’s swearing in with his husband. “It’s important that 
we attend these events and show others that the disabled are present.”

Since the Able News interview, Mamdani named Christine Clarke, a 
longtime litigator with experience fighting on behalf of New Yorkers in 
need, as chair of the Commission on Human Rights.

Clarke, the Chief of Litigation and Advocacy and member of the 
executive team of the largest civil legal services organization in the 
country, Legal Services NYC, pledged for more inclusion and vowed 
for greater equity for the disabled community.

Selection of who will lead the Mayor’s Office For People With Disabil
ities had not been announced at the time of publication.

New York Disability News

New York City Hall.

For Today's 
Needs and 
Tomorrow's 
Goals, Save 
With NY ABLE

NY ABLE helps individuals with 
disabilities and their families: 

Build savings while protecting 
essential benefits like SSI, SSDI, 
and Medicaid

Benefit from tax-free earnings 
and withdrawals for qualified 
disability expenses like medical 
costs and housing*

Save for everyday needs and 
long-term goals with flexible 
investment options, including 
a checking and savings account

Achieve a better quality of life and 
more financial freedom—while keeping 
the benefits you rely on—with NY ABLE. 

Get started with $25.

LEARN MORE

*Earnings on non-qualified withdrawals may 
be subject to federal income tax and the 
10% Federal Penalty Tax, as well as state 
and local income taxes.

-

-

-

-

Demanding Action: Advancing Disability Rights in New York City 
and State Policy
Continued from page 1
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Affordable Housing for Rent
GLENMORE MANOR APARTMENTS
150 NEWLY CONSTRUCTED UNITS AT 76 CHRISTOPHER AVENUE, BROWNSVILLE, BROOKLYN
Amenities: *Laundry Room, 24-Hour Security, Fitness Room, Bike Storage, Tenant Storage, Outdoor Courtyard/Atrium, Community Room, Package 
Room, Broadband Internet (Free up to 100 megabytes), Air Conditioning in Unit, Stainless Steel, Energy Saving Appliances. No Pets Allowed.                   
*Additional fees may apply.
Transit:    ,    ,     and     trains.   
No fee to apply • No broker’s fee • Smoke-free building • More information: https://www.brisabuilders.com/housing-lottery

This building is being constructed through the Extremely Low & Low-Income Affordability (ELLA) Program of both the New York City Housing 
Development Corporation (HDC) and the New York City Department of Housing Preservation and Development (HPD) and the Mandatory    
Inclusionary Housing (MIH) Program of HPD.

 
                               
           

 
                

Who Should 
Apply?

Individuals or households who meet the income and 
household size requirements listed in the table below 
may apply. Qualified applicants will be required to meet 
additional selection criteria.  Applicants who live in New 
York City receive a general preference for apartments. 

n A percentage of units is set aside for:
  • Mobility–disabled applicants (5%)      •  Seniors 62 and older (16 units)

   • Vision/Hearing–disabled applicants (2%)
n Preference for a percentage of units goes to:

•  Residents of Brooklyn Community Board 16 (20%)  •  Municipal Employee/ Military Veteran (10%)
New York City is committed to the principle of inclusivity in all of its neighborhoods, including supporting New Yorkers to reside in neighborhoods of their choice, regardless of 
their neighborhood of origin and regardless of the neighborhood into which they want to move.

AVAILABLE UNITS AND INCOME REQUIREMENTS
Unit Size 50% AREA 

MEDIAN INCOME 
(AMI) 

Monthly Rent1 Units Available Asset Limit Household Size2 Annual Household Income3. Minimum – Maximum4

Studio $560 16 $81,000
1 person $22,492 - $56,700

2 people $22,492 - $64,800

** Units above designated for applicants whose households at the time of application include at least one person aged 62 or older

Unit Size

30% 
AREA 

MEDIAN 
INCOME 

(AMI) 

Monthly 
Rent1

Units 
Available

Asset 
Limit

Household 
Size2

Annual Household Income3

Minimum – Maximum4

60% 
AREA 

MEDIAN 
INCOME 

(AMI) 

Monthly Rent1 Units 
Available

Asset 
Limit

Household 
Size2

Annual Household Income3

Minimum – Maximum4

Studio

$48,600

$1,289 8

$97,200

1 person $47,486 - $68,040
2 people $47,486 - $77,760

1 
Bedroom $711 14

1 person $28,115 - $34,020
$1,622 5

1 person $59,349 - $68,040
2 people $28,115 - $38,880 2 people $59,349 - $77,760
3 people $28,115 - $43,740 3 people $59,349 - $87,480

2 
Bedroom $840 34

2 people $33,738 - $38,880

$1,933 13

2 person $71,212 - $77,760
3 people $33,738 - $43,740 3 people $71,212 - $87,480
4 people $33,738 - $48,600 4 people $71,212 - $97,200
5 people $33,738 - $52,500 5 people $71,212 - $105,000

3 
Bedroom $959 12

3 people $38,983 - $43,740

$2,223 6

3 people $82,320 - $87,480
4 people $38,983 - $48,600 4 people $82,320 - $97,200
5 people $38,983 - $52,500 5 people $82,320 - $105,000
6 people $38,983 - $56,400 6 people $82,320 - $112,800
7 people $38,983 - $60,270 7 people $82,320 - $120,540

Unit Size

70% 
AREA 

MEDIAN 
INCOME 

(AMI) 

Monthly 
Rent1

Units 
Available

Asset 
Limit

Household 
Size2

Annual Household Income3

Minimum – Maximum4

80% 
AREA 

MEDIAN 
INCOME 

(AMI) 

Monthly Rent1 Units 
Available

Asset 
Limit

Household 
Size2

Annual Household Income3

Minimum – Maximum4

Studio $1,532 8

$113,400

1 person $55,818 - $79,380

$129,600

2 people $55,818 - $90,720

1 
Bedroom $1,926 5

1 person $69,772 - $79,380
2 people $69,772 - $90,720
3 people $69,772 - $102,060

2 
Bedroom $2,298 13

2 people $83,726 - $90,720

$2,662 6

2 people $96,206 - $103,680
3 people $83,726 - $102,060 3 people $96,206 - $116,640
4 people $83,726 - $113,400 4 people $96,206 - $129,600
5 people $83,726 - $122,500 5 people $96,206 - $140,000

3 
Bedroom $2,644 5

3 people $96,755 - $102,060

$3,065 5

3 people $111,189 - $116,640
4 people $96,755 - $113,400 4 people $111,189 - $129,600
5 people $96,755 - $122,500 5 people $111,189 - $140,000
6 people $96,755 - $131,600 6 people $111,189 - $150,400
7 people $96,755 - $140,630 7 people $111,189 - $160,720

1 Rent includes gas for heating. Tenant responsible for electricity.
2 Household size includes everyone who will live with you, including parents and children. Subject to occupancy criteria.
3 Household earnings includes salary, hourly wages, tips, Social Security, child support, and other income. Income guidelines subject to change.
4 Minimum income listed may not apply to applicants with Section 8 or other qualifying rental subsidies. Asset limits also apply.

How do you  Apply?
Apply online or through mail. To apply online, please go to https://housingconnect.nyc.gov/PublicWeb/.  To request an application by mail, send a self-addressed envelope to: Glenmore 
Manor c/o Shinda Management Corporation, 221-10 Jamaica Avenue, 3rd Floor, Queens Village, NY 11428. Only send one application per development. Do not submit duplicate applications. 
Do not apply online and also send in a paper application. Applicants who submit more than one application may be disqualified. 

When is the Deadline? 
Applications must be postmarked or submitted online no later than March 16, 2026. Late applications will not be considered. 

What Happens After You Submit an Application? 
After the deadline, applications are selected for review through a lottery process. If yours is selected and you appear to qualify, you will be invited to submit documents to continue the process of 
determining your eligibility. Applicants are usually contacted from 2 to 10 months after the application deadline. You will be asked to submit documents that verify your household size, identity of 
members of your household, and your household income.

Español (Spanish)

Presente una solicitud en línea en https://hous-
ingconnect.nyc.gov/PublicWeb/. Para recibir 
una traducción de español de este anuncio y la 
solicitud impresa, envíe un sobre con la dirección a:             
Glenmore Manor c/o Shinda Management 
Corporation, 221-10 Jamaica Avenue, 3rd Floor, 
Queens Village, NY 11428. En el reverso del sobre, 
escriba en inglés la palabra “SPANISH.” Las solic
itudes se deben enviar en línea o con sello postal 
antes de el 16 de marzo de 2026

-

中文中文 (Simplifed Chinese)

访问 https://housingconnect.nyc.gov/Pub-
licWeb/在线申请。如要获取本广告及书面申请
表的简体中文版，请将您的回邮信封寄送至：  
Glenmore Manor c/o Shinda Management 
Corporation, 221-10 Jamaica Avenue, 3rd 
Floor, Queens Village, NY 11428. 信封背面请用
英语注明“CHINESE”。必须在以下日期之前在
线提交申请或邮寄书面申请  2026年3月16日

한국어한국어 (Korean)

https://housingconnect.nyc.gov/PublicWeb/.에서 온
라인으로 신청하십시오. 이 광고문과 신청서에 대한 한국어 
번역본을 받아보시려면 반송용 봉투를 Glenmore Manor 
c/o Shinda Management Corporation, 221-10 Jamaica 
Avenue, 3rd Floor, Queens Village, NY 11428 으로 보내
주십시오. 봉투 뒷면에 “KOREAN” 이라고 영어로 적어주십시
오.  2026년 3월 16일 까지 온라인 신청서를 제출하거나 소인
이 찍힌 신청서를 보내야 합니다.

РуРуссский языкский язык  (Russian)

Чтобы подать заявление через интернет, зайдите на сайт: 
https://housingconnect.nyc.gov/PublicWeb/. Для получения 
данного объявления и заявления на русском языке отправьте 
конверт с обратным адресом по адресу Glenmore Manor c/o 
Shinda Management Corporation, 221-10 Jamaica Avenue, 3rd 
Floor, Queens Village, NY 11428. На задней стороне конверта 
напишите слово “RUSSIAN” на английском языке. Заявки должны 
быть поданы онлайн или отправлены по почте (согласно дате на 
почтовом штемпеле) не позднее  16 марта 2026 года

FFrrançaisançais  (French)

Pour déposer votre demande en ligne, rendez-vous sur le site 
https://housingconnect.nyc.gov/PublicWeb/. Pour recevoir une 
traduction en français de cet avis ainsi qu’un dossier de demande 
papier, envoyez une enveloppe libellée à votre nom et votre adresse 
à l’adresse suivante : Glenmore Manor c/o Shinda Management 
Corporation, 221-10 Jamaica Avenue, 3rd Floor, Queens Village, 
NY 11428. Inscrivez le mot « FRENCH » au dos de l’enveloppe. Les 
demandes doivent être envoyées par la poste ou soumises en ligne 
au plus tard le 16 mars 2026, le cachet de la poste faisant foi.

Governor Kathy Hochul Mayor Zohran Mamdani 

HPD Commissioner Dina Levy HDC President Eric Enderlin

https://www.brisabuilders.com/housing-lottery
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
https://housingconnect.nyc.gov/PublicWeb/
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6 Conversations with Able News 

Meet Dr. Kirsten Ludwig - an Educator and Researcher 
Bringing Inclusion to the Medical School Curriculum 
By Katherine Magnoli

Dr. Kirsten Ludwig offers an inclusive curriculum 
for medical students. Photo courtesy: Kirsten 
Ludwig.

Dr. Kirsten Ludwig, a biomed
ical researcher, educator, and 
lifelong polo player, sustained a 
life changing spinal cord injury in 
2021 while she was interviewing 
for a faculty role at the Kaiser 
Permanente Bernard J. Tyson 
School of Medicine (KPSOM) in 
Pasadena, California. Dr. Ludwig 
was hired for the position and now 
champions disability inclusion in 
the workplace and medicine.

-

Dr. Ludwig, I have read 
your biography and wanted 
to ask about your work re
garding disability etiquette 
training for students in the 
medical field. Can you share 
more?

-

There are two ways to ap
proach disability. The medical 
model which sees disability as 
an individual’s problem, a pathol
ogy needing a cure or treatment 
(e.g., a wheelchair user can’t 
climb stairs because they can’t 
walk). The Social Model argues 
disability is created by society’s 
barriers (attitudes, inaccessible 
environments), viewing impair
ment as a neutral human differ
ence (e.g., a wheelchair user 
can’t enter building due to lack 
of ramp, which also blocks stroll
ers). While the medical model 
focuses on fixing the person, 
the social model aims to change 
society to remove barriers and 
promote inclusion for all. 

-

-

-
-

-

 We have built our curricula 
using the social model to train 

our students to see people with 
disabilities (PWD) as a whole 
person and not just a disability.  
To do this, we use a three-
pronged approach: representa
tion, training, and inclusive patient 
examples. Advocacy is strongly 
encouraged and promoted at 
our institution with our commu
nity groups. These groups have 
worked to improve the physical 
accessibility of our buildings and 
normalize medical professionals 
with disabilities. As a person with 
a visible disability, I am a constant 
reminder of the different types of 
patients and people our students 
will interact with.

-

-

How receptive are students 
to this curriculum? 

In general these sessions and 
trainings have been very well 
received. We have presented ap
proaches at multiple international 
conferences and received posi
tive feedback. Our student com
munity group is very active and 
participates in many extra- and 
co-curricular activities related to 
disability awareness. More im
portantly though, several people 
(students, faculty, and staff) have 
shared personal stories regard
ing how our holistic approach to 
medical care for PWD has helped 
them in both their personal and 
professional lives.

-

-
-

-

-

Another part of your bio 
that stood out to me is your 
participation in adaptive 
sports. I have participated in 
several and love the experi
ence! Could you discuss what 
inspired you to get involved 
and which sport you enjoy the 
most?

-

Before my accident I was a 
professional polo player and 
was very active in trail running. 
I was constantly moving and was 
uncomfortable sitting still for 
long periods of time. When I was 
first paralyzed and dealing with 
the emotional consequences, I 
was often asked what activities 
I did to relax and un-wind. My 
response was that I would go for 
a hike or run with my dog and get 
away from everything. Given my 
disabilities, these options were 
no longer available to me, which 
took a significant toll on my men
tal health. Eventually someone 
introduced me to a recumbent tri

cycle, which changed the course 
of my recovery. My husband was 
able to modify a trike with off-
road wheels, shocks, and a motor 
so I was able to go ‘mountain 
biking’ with my husband. We got 
a trailer so my dog can join and 
I am able to feel the wind in my 
face again. The freedom that I feel 
on my trike with my dog running 
next to me gave me hope that I 
would be able to find ways to live 
my life the way I wanted and to 
not have to compromise or give 
up the things I loved.

-

-

With all the work you do 
in the field of disability eti
quette training and adaptive 
sports, what message do you 
hope to send? 

-

Acceptance and adaptation!!!! 
Acceptance doesn’t mean it 
doesn’t suck. We often associate 
acceptance with giving up or 
liking a situation, however that 
is not true. Accepting something 
doesn’t mean you have to like it, 
approve of it, or even want it; it 
means acknowledging reality 
as it is, to stop fighting it, reduce 

suffering, and free up energy to 
respond wisely or create change. 
For a long time, I fought my paral
ysis and saw myself as something 
that needed to be fixed (again, 
the medical model of disability). 
My life and time were consumed 
with therapy, treatments, and 
doctors’ appointments because I 
could not accept my limitations. 
Adaptive sports, an amazing 
support system, an understand
ing job, and lots of therapy have 
helped me accept my limitations. 
I still do not like them, and wish 
they weren’t there, but they are, 
and I cannot change that. What 
I can do is accept my limitations 
and figure out ways to accommo
date them so I can do the things I 
love and make me happy. 

-

-

-

About the Writer: For this “Con
versations” story for Able News, 
Dr. Ludwig was interviewed by  
Katherine Magnoli, a 41-year-old 
woman born with spina bifida who 
has served as an advocate and 
author of the children’s book series, 
The Adventures of Katgirl.

-

https://medschool.kp.org/
https://medschool.kp.org/
https://medschool.kp.org/
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